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Sr. 
No. 

Article of 
Right to 
Information 
Act 2005  

Requirement of disclosure und the 
RTI Act 2005 

Status of disclosure by Haryana 
Labour Welfare Board 

1. 4(1) (A) Maintain all its record duly catalogued 
and indexed in a manner and the form 
which facilitates the right to 
information under this Act and ensure 
that all records that are appropriate to 
be computerised are, within a 
reasonable time and subject to 
availability of resources, computerised 
and connected through a network all 
over the country on different systems 
so that access to such records is 
facilitated ; 

The work in this Board has been 
distributed amongst various 
branches which are keeping 
respective records of their branches 
in files having different subjects. 
The process of computerised 
cataloguing and indexing of records 
is underway. The services of the 
Haryana Labour Welfare Board have 
been made online. The various 
stakeholder such as Managements 
and workers of all over the state 
can access various type of services 
through the website of Labour 
Department i.e. hrylabour.gov.in. 
These stakeholders can access the 
various kind of data required to 
meet their requirements. So far as 
general public is concerned, the 
various information related to 
welfare services and all other 
services can be obtained from the 
above website. Efforts are being 
made to get entire data of this 
Board indexed, catalogued in near 
future. 

2. 4(b)(i) The particulars of its organization, 
function and duties; 

Annexure-A. 

3. 4(b)(ii) The powers an duties of its officers 
and employees 

Annexure-B 

4. 4(b)(iii) The procedure followed in the 
decision making process, including 
channels of supervision and 
accountability; 

Annexure-C 

5. 4(b)(iv) The norms set by it for the discharge 
of its functions 

As defined in Annexure-B 

6. 4(b)(v) The rules, regulations, instructions, 
manuals and records, held by it or 
under its control or used by its 
employees for discharging its 
functions 

Annexure-D 
The PLWF Act, 1965 with PLWF 
Rules, 1966. 
Copy of Schemes 
Service Rules of the Board. 

7. 4(b)(vi) A statement of the categories of 
documents that are held by it or under 
its control. 

Not available 
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Sr. 
No. 

Article of 
Right to 
Information 
Act 2005  

Requirement of disclosure und the 
RTI Act 2005 

Status of disclosure by Haryana 
Labour Welfare Board 

8. 4(b)(vii) The particulars of any arrangement 
that exists for consultation with or 
representation, by the members of 
the public in relation to the 
formulation of its policy or 
implementation thereof. 

The Board consists of 
representative of employee as well 
as employer who play vital role in 
formulation of policies of the Board. 

9. 4(b)(viii) A statement of the boards, councils, 
committees and other bodies 
consisting of two or more persons 
constituted as its part or for the 
purpose of its advice, and as to 
whether meetings of those boards, 
councils, committees and other bodies 
are open to the public, or the minutes 
of such meeting are accessible for 
public. 

No such bodies have been 
constituted by the Board. 

10 4(b)(ix) A directory of its officers and 
employees. 

Annexure-E 

11. 4(b)(x) The monthly remuneration received 
by each of its officers and employees, 
including the system of compensation 
as provided in its regulations. 

Annexure- F 

12. 4(b)(xi) The budget allocate to each of its 
agency, indicating the particulars of all 
plans, proposed expenditures and 
reports on disbursement made 

Annexure-G 
Budget Estimates for the year 2018-
19 
Re-appropriation. 
Balance Sheet for the year 2018-19 

13. 4(b)(xii) The manner of execution subsidy 
programmes, including the amounts 
allocated and the details of 
beneficiaries of such programmes 

No subsidy is being granted. 

14. 4(b)(xiii) Particulars of recipients of 
concessions, permits or authorisations 
granted by it 

Not applicable 

15. 4(b)(xiv) Details in respect of the information, 
available to or held by it, reduced in 
an electronic form. 

The Labour Welfare Fund is being 
received through online mode by 
get uploaded the data of workers 
and the benefits under various 
schemes are also being disbursed 
through online mode. This major 
service of the Board is paperless 
and available on our site for the 
various stake holders.  
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Sr. 
No. 

Article of 
Right to 
Information 
Act 2005  

Requirement of disclosure und the 
RTI Act 2005 

Status of disclosure by Haryana 
Labour Welfare Board 

16. 4(b)(xv) The particulars of facilities available to 
citizens for obtaining information, 
including the working hours of a 
library or reading room, if maintained 
for public use. 

Not applicable. 

17. 4(b)(xvi) The names, designations and other 
particulars of the Public Information 
Officers 

Annexure-H 

18. 4(b)(xvii) Such other information as may be 
prescribed; and thereafter update 
these publications every year 

The required information may be 
updated as and when required. 
However the details of beneficiary 
during the last ten years are 
attached at Annexure-I 
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Annexure-A 

Particulars of Organization, Functions and Duties. 

Organisation : Haryana Labour Welfare Board came into existence on 15-

01-1970 vide Notification no. 10070-3Lab-69/ as per section 4 of the Punjab 

Labour Welfare Fund Act, 1965 with the purpose of administering the Fund 

and for performing such other functions as are assigned to it by or under this 

Act. The present Board was constituted on 12-03-2018 vide Govt. notification 

No 2(86) 91-2 LAB dated 12-03-2018. This Board consists of 12 members. 

Out of which 04 members are representative of employers and 04 members 

are representative of employees and 04 members are official / non official. 

The Labour Commissioner, Haryana is ex-officio Welfare 

Commissioner of the Board who is the Principal Executive Officer of the 

Board. 

Presently, the Board has one Deputy Labour Commissioner(Welfare), 

one Accounts Officer and an Assistant District Attorney posted at 

Headquarter of the Board at Panchkula. It has 2 field offices of Deputy 

Labour Commissioner(Welfare) at Gurugram and Karnal and 12 offices of 

Labour Welfare Officers at Yamuna Nagar, Panipat, Gurugram, Faridabad, 

Rohtak, Karnal, Sonepat, Palwal, Jhajjar, Rewari and Hisar. There are 15 

offices of Labour Inspector (Welfare) at Yamuna Nagar, Ambala, Karnal, 

Panipat, Faridabad Circle-I & II, Palwal, Gurugram Circle-I & II, Sonepat, 

Rohtak, Hissar and Sirsa. 
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Functions : The Labour Welfare Fund shall vest in, and be held and applied 

by, the Board as trustees subject to the provisions and for the purposes of this 

Act. The moneys therein shall be utilized by the Board to defray the cost of 

carrying out measures which may be specified by the State Government from 

time to time to promote the welfare of labour and their dependants. The main 

function of the Board is to achieve these objectives. In order to do that the 

Board has framed various welfare schemes for the upliftment of the workers 

of Industrial and Commercial Establishment in the state of Haryana alongwith 

their dependants.  

Duties 

Welfare Commissioner : The duty of the Welfare Commissioner is to ensure 

that provision of the Punjab Labour Welfare Fund Act, 1965 and Rules made 

thereunder are duly carried out and for this purpose, he shall have the powers 

to issue such orders not inconsistent with the provision of the Act and Rules 

made thereunder as he deems fit, including any order authenticating and 

implementing the decisions taken by the Board under the Act or Rules made 

thereunder. 

Deputy Labour Commissioner(Welfare) : The duty of the Deputy Labour 

Commissioner is to supervise the work of Labour Welfare Officer and Labour 

Inspectors(Welfare) under his control. He is required to perform such other 

duties assigned by the Welfare Commissioner and Board from time to time. 
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Accounts Officer : The duty of Accounts Officer is to assist the Welfare 

Commissioner to manage the Labour Welfare Fund. He is the overall 

incharge of Accounts Branch of the Headquarter. He is required to prepare 

and maintain the accounts of the Board in such a manner as may be 

prescribed by the Board with the approval of the State Government and shall 

be audited by the Accountant General. He also plays the role of centralised 

drawing and disbursement officer for the welfare scheme of the Board. He is 

required to perform such other duties assigned by the Welfare Commissioner 

and Board from time to time. 

Assistant District Attorney : The duty of the Assistant District Attorney is to 

assist the Board to meet with various legal issues arising out of various 

matters in the Board. 

Labour Welfare Officer: The Labour Welfare Officer is responsible for 

recovery of the Labour Welfare Fund from the managements under his/her 

control. He is also the sanctioning authority of all the welfare schemes being 

run by the Board. He also supervises the work of Labour Inspector(Welfare) 

under his control.  

Labour Inspector(Welfare) : The Labour Inspector(Welfare) is responsible 

for recovery of the Labour Welfare Fund from the managements under 

his/her control. He is also the verifying and recommending authority of all the 

welfare schemes being run by the Board.  

Ministerial Staff : All the ministerial staff which includes Section Officer, 

Deputy Superintendents, Assistants, Accountant, Programmer, Clerks etc. is 

responsible for performing the duties assigned to them by their supervising 

authority from time to time. 
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Annexure -B 

Duties & Powers 

Welfare Commissioner: The Welfare Commissioner exercises the power of 

Principal Executive Officers of the Board. He has to ensure that provision of 

the Punjab Labour Welfare Fund Act, 1965 and Rules made thereunder are 

duly carried out and for this purpose, he shall have the powers to issue such 

orders not inconsistent with the provision of the Act and Rules made 

thereunder as he deems fit, including any order authenticating and 

implementing the decisions taken by the Board under the Act or Rules made 

thereunder. 

Deputy Labour Commissioner(Welfare): The Deputy Labour 

Commissioner exercises the powers of Inspector as defined in the Haryana 

Labour Welfare Fund Act, 1965. He has the powers to supervise the work of 

the subordinate staff under his control and report the 

ambiguities/irregularities to the Welfare Commissioner for taking further 

action in the matter. 

Accounts Officer: The duty of Accounts Officer is to assist the Welfare 

Commissioner to manage the Labour Welfare Fund. He is the overall 

incharge of Accounts Branch of the Headquarter. He is required to prepare 

and maintain the accounts of the Board in such a manner as may be 

prescribed by the Board with the approval of the State Government and shall 

be audited by the Accountant General. He also plays the role of centralised 

drawing and disbursement officer for the welfare scheme of the Board. He is 

required to perform such other duties assigned by the Welfare Commissioner 

and Board from time to time. 
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Assistant District Attorney : The duty of the Assistant District Attorney is to 

assist the Board to meet with various legal issues arising out of various 

matters in the Board. 

Labour Welfare Officer: The Labour Welfare Officer exercises the powers 

of Inspector as defined in the Haryana Labour Welfare Fund Act, 1965. He 

has the powers to supervise the work of the subordinate staff under his 

control and report the ambiguities/irregularities to the Welfare Commissioner 

for taking further action in the matter. He exercises the power of sanctioning 

authority of all the welfare schemes being run by the Board. He also 

supervises the work of Labour Inspector(Welfare) under his control.  

Labour Inspector(Welfare) : The Labour Inspector(Welfare) is responsible 

for recovery of the Labour Welfare Fund from the managements under 

his/her control. He is also the verifying and recommending authority of all the 

welfare schemes being run by the Board.  

Ministerial Staff : All the ministerial staff which includes Section Officer, 

Deputy Superintendents, Assistants, Accountant, Programmer, Clerks etc. is 

responsible for performing the duties assigned to them by their supervising 

authority from time to time. 

In addition to above, the Board has delegated its powers to the various 

officers of the Board as under : 
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DELEGATION OF POWERS OF OFFICERS 

Sr.No Nature of Power Extent of powers delegated 

1 All Service matters as defined in 

Haryana Civil Services Rules, 2016 

as Applicable to Haryana Govt. 

employee in so far as not 

inconsistent with the Act & Rules 

of the Board. 

Competent authority may be decided as defined in  

Rule 8 (8) of Haryana Civil Services (General 

Rules, 2016). 

i)  Head of the Office of the respective office – 

Powers to the extent of Head of the Office. 

ii) Controlling Officer- Full powers to the extent 

of Controlling Officer. Deputy Labour 

Commissioner (Welfare) concerned shall exercise 

this power. 

iii) Welfare Commissioner-Full power to the 

extent of Head of Department as defined in above 

rules.  

iv)  Chairman : in case of Chairman not appointed 

then Administrative Secretary Government of 

Haryana, Labour Department- full powers to the 

extent of Administrative Department.   

2 All services matters as defined in 

Haryana Civil Services (Punishment 

and Appeal) Rules, 2016  

Punishing Authority and Appellate Authority as 

defined in Draft Service Rules of Haryana Labour 

Welfare Board. 

3. The Haryana Civil Services 

Government Employees’ Conduct) 

Rules, 2016. 

(a) Chairman in the case of a Government 

employee holding a post of Group A except where 

any lower authority is specified by the 

Government for any purpose. In case of non 

appointment of Chairman Administrative 

Secretary of Labour Department. 

(b) Welfare Commissioner in the case of a 

Government employee holding a post of Group B; 

(c) Head of Office in the case of a Government 

employee holding a post of Group C or D; 

4 All financial matters of sanctions 

and incurring expenditure governed 

by Punjab Financial Rules as 

Applicable to Haryana in so far as 

not inconsistent with the Act & 

Rules of the Board. 

Financial Powers as defined in Rule 19.6 of P.F.R 

Vol-I. 

i) Head of the Office – Full powers to the extent of 

Head of office. Labour Welfare Officer concerned 

in case of Field Offices and Accounts Officer in 

case of Head Office shall exercise this power. 
 

ii) Controlling Officer- Full powers to the extent 

of Controlling Officer. Deputy Labour 

Commissioner (Welfare) concerned shall exercise 

this power. 
 

 iii)  Welfare Commissioner – Full powers to 

the extent of Head of Department. 
 

iv) Chairman - In case of Chairman not 

appointed then Administrative Secretary 

Government of Haryana, Labour Department-full 

power to the extent of powers of Administrative 

Department.  
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Sr.No Nature of Power Extent of powers delegated 

5 All matters relating to carry on the 

business and functions of the Board 

in accordance with the Act & Rules 

and the decisions which the Board 

may take from time to time. 

Welfare Commissioner-full powers. 

6 All matter relating to controlling, 

drawing and disbursing of all funds 

of the board. 

                                      --do-- 

7 To open and operate Bank accounts 

and close Bank accounts in respect 

of the funds of the Board. 

--do-- 

8 To invest funds of the Board as per 

provisions of the Act and Rules of 

the Board to the extent as can not 

be applied for some time for the 

purpose of the Act. 

--do-- 

9 To sanction and incur expenditure, 

pass orders take action warranting 

immediate and expeditious disposal 

and finalizing urgent and unfore-

seen matters. 

Chairman- Full powers to the extent of 

competency of the Board.  

In case of non appointment of Chairman ;  

Welfare Commissioner-full power to the extent of 

competency of the Board.  

10 To sanction & hire office 

accommodation. 

Welfare Commissioner-full powers. 

 

11 To sanction  defending of legal 

cases against the Board, to engage 

counsel, lawyer, Income Tax / Sales 

Tax Advisors and  to give  general  

powers of attorney to any person / 

officer for conducting the cases in 

the Courts. And to sanction legal 

expenses including fees and 

remuneration of counsel / lawyer /  

IT/  ST / Advisors. 

--do— 

 

 

Welfare Commissioner-full powers. 

 

12 To delegate / re-delegate his 

administrative and Financial 

powers to the officer of the Board 

and to publish all type of board 

advertisement in various 

newspapers powers. 

--do-- 

13 To adopt  all Govt. Instructions / 

Policy / notification/ Rules / pay 

scales upgradation/ reports of pay 

commissions in Labour Welfare 

Board issued by State Government 

Machineries / Authorities time to 

time in Board.  

--do-- 

 

Note : In case of appointment of Vice Chairman, all files should be routed to the Chairman 

through Vice Chairman by the Welfare Commissioner. 
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Annexure – C 

The procedure followed in the decision making process, 

including channels of supervision and accountability. 

DELEGATION OF POWERS OF OFFICERS 

Sr. No. Nature of Power Extent of powers delegated 

1 All Service matters as defined in 

Haryana Civil Services Rules, 2016 

as Applicable to Haryana Govt. 

employee in so far as not 

inconsistent with the Act & Rules 

of the Board. 

Competent authority may be decided as defined in  

Rule 8 (8) of Haryana Civil Services (General 

Rules, 2016). 

i)  Head of the Office of the respective office – 

Powers to the extent of Head of the Office. 

ii) Controlling Officer- Full powers to the extent 

of Controlling Officer. Deputy Labour 

Commissioner (Welfare) concerned shall exercise 

this power. 

iii) Welfare Commissioner-Full power to the 

extent of Head of Department as defined in above 

rules.  

iv)  Chairman : in case of Chairman not appointed 

then Administrative Secretary Government of 

Haryana, Labour Department- full powers to the 

extent of Administrative Department.   

2 All services matters as defined in 

Haryana Civil Services 

(Punishment and Appeal) Rules, 

2016  

Punishing Authority and Appellate Authority as 

defined in Draft Service Rules of Haryana Labour 

Welfare Board. 

3. The Haryana Civil Services 

Government Employees’ Conduct) 

Rules, 2016. 

(a) Chairman in the case of a Government 

employee holding a post of Group A except where 

any lower authority is specified by the 

Government for any purpose. In case of non 

appointment of Chairman Administrative 

Secretary of Labour Department. 

(b) Welfare Commissioner in the case of a 

Government employee holding a post of Group B; 

(c) Head of Office in the case of a Government 

employee holding a post of Group C or D; 
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Sr. No. Nature of Power Extent of powers delegated 

4 All financial matters of sanctions 

and incurring expenditure governed 

by Punjab Financial Rules as 

Applicable to Haryana in so far as 

not inconsistent with the Act & 

Rules of the Board. 

Financial Powers as defined in Rule 19.6 of P.F.R 

Vol-I. 

i) Head of the Office – Full powers to the extent of 

Head of office. Labour Welfare Officer concerned 

in case of Field Offices and Accounts Officer in 

case of Head Office shall exercise this power. 
 

ii) Controlling Officer- Full powers to the extent 

of Controlling Officer. Deputy Labour 

Commissioner (Welfare) concerned shall exercise 

this power. 
 

 iii)  Welfare Commissioner – Full powers to 

the extent of Head of Department. 
 

iv) Chairman - In case of Chairman not 

appointed then Administrative Secretary 

Government of Haryana, Labour Department-full 

power to the extent of powers of Administrative 

Department.  

5 All matters relating to carry on the 

business and functions of the Board 

in accordance with the Act & Rules 

and the decisions which the Board 

may take from time to time. 

Welfare Commissioner-full powers. 

6 All matter relating to controlling, 

drawing and disbursing of all funds 

of the board. 

                                      --do-- 

7 To open and operate Bank accounts 

and close Bank accounts in respect 

of the funds of the Board. 

--do-- 

8 To invest funds of the Board as per 

provisions of the Act and Rules of 

the Board to the extent as can not 

be applied for some time for the 

purpose of the Act. 

--do-- 

9 To sanction and incur expenditure, 

pass orders take action warranting 

immediate and expeditious disposal 

and finalizing urgent and unfore-

seen matters. 

Chairman- Full powers to the extent of 

competency of the Board.  

In case of non appointment of Chairman ;  

Welfare Commissioner-full power to the extent of 

competency of the Board.  

10 To sanction & hire office 

accommodation. 

Welfare Commissioner-full powers. 
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Sr. No Nature of Power Extent of powers delegated 

11 To sanction  defending of legal 

cases against the Board, to engage 

counsel, lawyer, Income Tax / Sales 

Tax Advisors and  to give  general  

powers of attorney to any person / 

officer for conducting the cases in 

the Courts. And to sanction legal 

expenses including fees and 

remuneration of counsel / lawyer /  

IT/  ST / Advisors. 

--do— 

 

 

Welfare Commissioner-full powers. 

 

12 To delegate / re-delegate his 

administrative and Financial 

powers to the officer of the Board 

and to publish all type of board 

advertisement in various 

newspapers powers. 

--do-- 

13 To adopt  all Govt. Instructions / 

Policy / notification/ Rules / pay 

scales upgradation/ reports of pay 

commissions in Labour Welfare 

Board issued by State Government 

Machineries / Authorities time to 

time in Board.  

--do-- 

 

Note : In case of appointment of Vice Chairman, all files should be routed to the Chairman 

through Vice Chairman by the Welfare Commissioner. 
 

Accountability  

All the employees of the Board are accountable to do the duties assigned to them by the 

Board. In case of any departure from these duties, disciplinary proceeding is initiated as per 

procedure defined in their respective service rules. 
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gfj;k.kk Je dY;k.k cksMZ  

}kjk pykbZ tk jgh fofHkUu dY;k.kdkjh ;kstuk, o 

ykHk izkfIr gsrw fu/kkZfjr ‘krsZa 

a  

   gfj;k.kk Je dY;k.k cksMZ }kjk iatkc Jfed dY;k.k vf/kfu;e] 1965 ds rgr vkS|ksfxd o 

okf.kfT;d laLFkkvksa esa dk;Zjr Jfedksa rFkk muds vkfJrksa dkss izkFkZuk&i= izLrqr djus ij ;kstukvksa dk 

ykHk iznku fd;k tkrk gSA vkosnu&i= ds lkFk vkosnu izLrqr djus ds ekl ls iwoZ ekl dh osru iphZ 

laLFkk }kjk lka{kkfdr mijkar nsuh vfuok;Z gSA cksM+Z dh lHkh 25 ;kstukvksa ds vUrxZr fu/kkZfjr 

vkosnu&i= dk ,d gh izk:i fu/kkZfjr fd;k x;k gS tks ;kstukvksa ds vUr esa layXu gSA ljdkj ds 

**csVh cpkvks csVh i<+kvksa** vfHk;ku ds vUrxZr eku~uh; eq[; eU=h] gfj;k.kk }kjk fy, x, fu.kZ; vuqlkj 

fnukad 23&02&2015 ls cksMZ dh izlwfr ;kstuk esa ykHk c<+kdj rhu yM+fd;ksa rd] Nk=o`fRr ;kstuk esa 

rhu yM+fd;ksa o nks yM+dksa rd rFkk dU;knku ;kstuk esa rhu yM+fd;ksa rd ykHk nsus dk izko/kku dj 

fn;k x;k gSA gfj;k.kk ljdkj }kjk Jfedksa dks vf/kd ls vf/kd cksMZ dh dY;k.kdkjh ;kstukvksa dk 

ykHk igqapkus ds fy, ;kstukvksa dks vkWuykbZu dj fn;k x;k gS ftlesa Jfed@laLFkk vius Lrj ij Je 

foHkkx dh oSclkbZV www.hrylabour.gov.in o gfj;k.kk ljdkj }kjk lapkfyr vaR;ksn; ljy 

dsUnzksa ls vkosnu vIykbZ dj ldrs gSA blds vfrfjDr fnukad 15-01-2019 ls cksMZ }kjk pykbZ tk jgh 

dY;k.kdkjh ;kstukvksa esa la’kks/ku o rhu ubZ ;kstukvksa dk lapkyu fd;k x;k gS ftudk fooj.k fuEu 

izdkj ls gS%& 

;kstukvksa dk la{ksi esa fooj.k 

 

Øe 

la[;k 

;kstuk dk uke fu/kkZfjr lsokof/k fu/kkZfjr ekfld osru 

dh vf/kdre lhek 

foRrh; lgk;rk dh 

jkf’k 

 

1- Jfedkssa }kjk ubZ  lkbZdy 

[kjhnus gsrw foRrh; lgk;rkA 

nks o”kZ 18]000 :0 3]000 :0 

lsokdky esa 05 o”kZ ds 

vUrjky ij  

2- efgyk Jfedksa }kjk flykbZ 

e’khu [kjhnus gsrw foRrh; 

lgk;rkA 

nks o”kZ 18]000 :0 3]500 :0 rd  

lsokdky esa 05 o”kZ ds 

vUrjky ij 

3- Jfedksa dks ,y0 Vh0 lh0 dh 

lqfo/kk miyC/k djokus ckjsA 

ikap o”kZ 18]000 :0 1]500 :0  

04 o”kZ ds CykWd vUrjky 

ij 

¼izFke CykWd 2012&15½ 

4- Jfedksa ds yM+dksa o yM+fd;ksa ds 

fy, Ldwy dh onhZ] fdrkcsa o 

dkfi;ka vkfn [kjhnus gsrw 

fofRr; lgk;rk miyC/k djkus 

ckjsA 

nks o”kZ 25]000 :0 d½ igyh d{kk ls       

3]000 :0 

   pkSFkh d{kk rd                                                                                                                                                                                                                                                                                                         

[k½ ikapoh d{kk ls      

4]000 :0 

   12oha d{kk rd    

5- Jfed@Jfed ds vkfJr cPpksa 

ds fy, Nk=of̀Rr ;kstukA 

,d o”kZ 25]000 :0 de ls de 5]000 :0 

rFkk vf/kd ls vf/kd 

16]000 :0 rd 
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Øe 

la[;k 

;kstuk dk uke fu/kkZfjr lsokof/k fu/kkZfjr ekfld osru 

dh vf/kdre lhek 

foRrh; lgk;rk dh 

jkf’k 

 

6- Jfedksa ds cPpksa dh [ksyksa ds 

izfr izfrHkk dks fodflr djus 

ckjsA 

dksbZ Hkh lsokof/k 

fu/kkZfjr ugh gS 

25]000 :0 2]000 :0 ls 31]000 :0 

rd 

7- Jfedksa ds cPpksa dh lkaLd̀frd 

{ks= ds izfr izfrHkk dks fodflr 

djus ckjsA 

dksbZ Hkh lsokof/k 

fu/kkZfjr ugh gS 

25]000 :0 2]000 :0 ls 31]000 :0 

rd 

8- Jfedksa ds fy, [ksydwn 

izfr;ksfxrkvksa dk vk;kstu 

djokus ckjsA  

,d o”kZ dksbZ Hkh osru lhek 

fu/kkZfjr ugh gS 

Jfedksa ds fy, izfr o”kZ 

tksuy Lrj vkSj jkT; 

Lrj ij [ksydwn 

izfr;ksfxrkvksa dk 

vk;kstu djok;k tkrk gS 

vkSj fotsrk f[kykfM+;ksa 

dks bZuke dh jkf’k o 

VªkQh iznku dh tkrh gSa 

A 

9- Jfed@vkfJr dks p’eksa ds 

fy, foRrh; lgk;rk nsukA 

,d o”kZ 25]000 :0 1]500 :0 

lsokdky esa 05 o”kZ ds 

vUrjky ij 

10- dkexkjksa dh yM+fd;ksa rFkk 

lacaf/kr laLFkk esa dk;Zjr efgyk 

Jfed dh Lo;a ‘kknh ds mRlo 

ij dU;knku ds :i esa vkfFkZd 

lgk;rk nsukA 

rhu o”kZ 25]000 :0 51]000 :0  

rhu yM+fd;ksa rd 

11- efgyk Jfedksa rFkk iq:”k Jfedksa 

dh ifRu;ksa dks izlwfr ij foRrh; 

lgk;rk miyC/k djkus ckjsA 

,d o”kZ 25]000 :0 10]000 :0 

 

 

12- dkexkj dh lsokdky ds nkSjku 

nq?kZVuk ;k vU; dkj.k ls 

viaxrk gksus ij foRrh; lgk;rk 

miyC/k djkus ckjsA 

dksbZ Hkh lsokof/k  

fu/kkZfjr ugh gS 

25]000 :0  50% rd dh viaxrk 

ij 1]00]000 :0  

 50% ls Åij viaxrk 

ij 1]50]000 :0    

13- Jfed@vkfJr dks MSUVy 

ds;j@tcM+k yxokus gsrw 

foRrh; lgk;rk nsus ckjsA 

,d o”kZ 25]000 :0 d½ MSUVy ds;j       

4]000 :0 rd 

[k½ tcM+k yxokus ij  

10]000 :0 

14- fdlh Hkh nq?kZVuk esa viax gq, 

Jfedksa o muds vkfJrksa dks 

df̀=e vaxksa gsrq foRrh; lgk;rk 

miyC/k djokus ckjsA 

,d o”kZ 25]000 :0 lkdsr gLirky] iapdwyk 

}kjk fu/kkZfjr njksa 

vuqlkj 

15- fdlh Hkh dkj.k ls viuh Jo.k 

‘kfDr [kks pqds Jfed o muds 

vkfJrksa dks Jo.k e’khu ;k 

Hearing Aids gsrw foRrh; 

lgk;rk miyC/k djokus ckjsA 

,d o”kZ 25]000 :0 5]000 :0 rd dh Jo.k 

e’khu 

lsokdky esa 05 o”kZ ds 

vUrjky ij 
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Øe 

la[;k 

;kstuk dk uke fu/kkZfjr lsokof/k fu/kkZfjr ekfld osru 

dh vf/kdre lhek 

foRrh; lgk;rk dh 

jkf’k 

 

16- viax Jfed rFkk muds vkfJrksa 

dks frigh;k lkbZdy (Try 

Cycle) [kjhnus gsrw foRrh; 

lgk;rkA 

,d o”kZ 25]000 :0 frigh;k lkbZdy ds fy, 

7]000 :0 rd dh jkf’k 

lsokdky esa 05 o”kZ ds 

vUrjky ij 

17- eq[; eU=h Je iqjLdkj ;kstukA rhu o”kZ 25]000 :0 51]000 :0 ls 2]00]000 

:0 rd ds iqjLdkj 

18- Jfed dh eR̀;q ij nkg laLdkj 

o vU; fdz;kdze gsrq foRrh; 

lgk;rk miyC/k djkus ckjsA 

dksbZ Hkh lsokof/k 

fu/kkZfjr ugh gS 

dksbZ Hkh osru lhek 

fu/kkZfjr ugh gS 

15]000 :0 

19- Jfedksa ds  viax] vU/ksiu] 

eancqf)]  ewd rFkk cf/kj cPpksa 

dks foRrh; lgk;rk nsus ckjsA  

dksbZ Hkh lsokof/k 

fu/kkZfjr ugh gS 

dksbZ Hkh osru lhek 

fu/kkZfjr ugh gS 

  70% ls 90% rd  

20]000 : izfro”kZ 

  91% ls 100% rd 

30]000 : izfro”kZ 

 

20- er̀d dkexkjksa dh 

fo/kokvksa@vkfJrksa dks vkfFkZd 

ennA 

dksbZ Hkh lsokof/k 

fu/kkZfjr ugh gS 

dksbZ Hkh osru lhek 

fu/kkZfjr ugh gS 

2]00]000 :0 

21- eq[; eU=h lkekftd lqj{kk 

;kstukA 

dksbZ Hkh lsokof/k 

fu/kkZfjr ugh gS 

dksbZ Hkh osru lhek 

fu/kkZfjr ugh gS 

eq[; eU=h Jfed 

lkekftd lqj{kk ;kstuk 

ds rgr fnukad 1-1-

2014 ls vkS|ksfxd 

Jfedksa dh dk;ZLFky ij 

nq?kZVuk ls e`R;q gksus ij 

5 yk[k :0 dh foRrh; 

lgk;rk rFkk uoEcj] 

2016 ls xSj va’knkrk 

vkS|ksfxd ,oa okf.kfT;d 

Jfed dks Hkh ‘kkfey dj 

fy;k x;k gSA  

22- Je dY;k.k dsUnzA 

Jfedksa dh yM+fd;ksa o mudh 

iRuh dks flykbZ&d<+kbZ] cqukbZ 

bR;kfn dk izf’k{k.k nsus gsrw Je 

dY;k.k dsUnzksa dh LFkkiuk 

djukA 

dksbZ Hkh lsokof/k 

fu/kkZfjr ugh gS 

dksbZ Hkh osru lhek 

fu/kkZfjr ugh gS 

Jfedksa dh yM+fd;ksa o 

mudh iRuh dks fcuk 

fdlh Qhl ds 

flykbZ&d<+kbZ] cqukbZ 

bR;kfn dk izf’k{k.k fn;k 

tkrk gS rFkk izf’k{k.k iw.kZ 

gksus mijkar 5]000 #i;s 

dh foRrh; lgk;rk 

iznku dh tkrh gSA 

ftlls og Loa; dh 

flykbZ e’khu [kjhn dj 

vius ?kjsyw dk;Z dj lds 

o dqN thfodk Hkh dek 

ldsA 
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Øe 

la[;k 

;kstuk dk uke fu/kkZfjr lsokof/k fu/kkZfjr ekfld osru 

dh vf/kdre lhek 

foRrh; lgk;rk dh 

jkf’k 

 

23- Jfedksa ds yM+dksa o vfookfgr 

Jfedksa dh Lo;a dh ‘kknh ij 

‘kxqu ds rkSj ij foRrh; 

lgk;rkA 

rhu o”kZ 25]000 #0 21]000 #0 

rhu yM+dksa rd 

24- dksfpax Qhl& ¼Jfedksa ds cPPkksa 

dks O;olkf;d dkslksZa esa ijh{kkvksa 

dh dksfpax o U.P.S.C ,oa 

H.P.S.C dh izkjfEHkd ijh{kk 

ikl djus ij eq[; ijh{kk rS;kjh 

gsrw foRrh; lgk;rk½ 

,d o”kZ 25]000 #0  O;olkf;d dkslksZa esa 

ijh{kkvksa dh dksfpax ds 

fy, & 20 gtkj #0 

rdA 

 U.P.S.C ,oa H.P.S.C 

dh izkjfEHkd ijh{kk ikl 

djus ij eq[; ijh{kk 

rS;kjh ds fy, & 01 

yk[k #0A 

25- Jfed dY;k.k iqjLdkj   Jfedksa dks vf/kd ls 

vf/kd Je dY;k.k 

;kstukvksa dk ykHk 

fnyokus okys izca/kdksa dks 

%& 

 izFke iqjLdkj ¼2]00]000½ 

& ¼la[;k 1½ 

 f}rh; iqjLdkj ¼1]00]000½ 

& ¼la[;k 2½ 

 r`rh; iqjLdkj ¼51]000½ & 

¼la[;k 3½ 
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;kstukvksa dk iw.kZ fooj.k 

1- Jfedkssa dks lkbZdy [kjhnus gsrw ;kstuk dk ykHk nsus ckjsA  

;g ;kstuk Je dY;k.k cksMZ+ }kjk 2002 esa vkjaHk dh xbZ FkhA bl ;kstuk ds vUrxZr 

Jfedksa dks muds fuokl LFkku ls laLFkk rd M;wVh ij vkus&tkus gsrq lkbZdy [kjhnus ds fy, 

foRrh; lgk;rk nh tkrh gSA 

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

  jkf'k 3]000@& #i;s 

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1-      Jfed dh lsok vof/k 2 o”kZ gksuk vfuok;Z gSA  

2-   Jfed dk vf/kdre ekfld osru lhek 18]000 #i;s rd fu/kkZfjr dh xbZ gSA 

3-  Jfed }kjk lkbZfdy ;kstuk lEcfU/kr vaMjVsafdax nsuk vfuok;Z gSA  

4-  Jfed dks lkbZdy ;kstuk dk ykHk lsokdky esa 05 o”kZ ds vUrjky ij fn;k tk,xkA  

2- efgyk Jfedksa dks flykbZ e’khu [kjhnus gsrw ;kstuk dk ykHk nsus ckjsA     

     ;g ;kstuk Je dY;k.k cksMZ+ }kjk 2013 esa vkjaHk dh xbZ FkhA bl ;kstuk ds vUrxZr 

vkS|ksfxd o def’kZ;y laLFkkuksa esa dk;Zjr efgyk Jfedksa ds ?kjsyw mi;ksx gsrw vius Lrj ij flykbZ 

e’khu [kjhnus ds fy, foRrh; lgk;rk miyC/k djok;h tkrh gSA  

 ;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

  jkf'k 3]500@& #i;s 

 ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfedk dh lsok vof/k 2 o”kZ gksuk vfuok;Z gSA  

2- Jfedk dk vf/kdre ekfld osru lhek 18]000 #i;s rd fu/kkZfjr dh xbZ gSA  

3- Jfedk }kjk flykbZ e’khu ;kstuk lEcfU/kr vaMjVsafdax nsuk vfuok;Z gSA 

4- Jfedk dks flykbZ e’khu lsokdky esa 05 o”kZ ds vUrjky ij nh tk,xhA  

3- vkS|ksfxd Jfedksa dks L.T.C. dh lqfo/kk miyC/k djokus ckjsA 

        ;g ;kstuk Je dY;k.k cksMZ+ }kjk 2013 esa vkjaHk dh xbZ FkhA bl ;kstuk ds vUrxZr 

1]500 :0 dh jkf’k gfj;k.kk Je dY;k.k cksMZ }kjk vkS|ksfxd o def’kZ;y laLFkkuksa ds Jfedksa ds 

fy, L.T.C.Lo:i nh tkrh gS A  

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 jkf'k 1]500@& #i;s 

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k 5 o”kZ gksuk vfuok;Z gSA  

2- Jfed dk vf/kdre ekfld osru lhek 18]000 #i;s rd fu/kkZfjr fd;k x;k gSSA  

3- Jfed }kjk ,y0Vh0lh0 ;kstuk lEcfU/kr vaMjVsafdax nsuk vfuok;Z gSA 

4- Jfed dks ,y0Vh0lh0 ;kstuk dk ykHk izR;sd 04 o”kZ ds Cykd ij fn;k tk,xkA izFke 

Cykd& 2012&15 ls ekU; gksxkA   
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4- Jfedksa dh yM+fd;ksa @yM+dksa ds fy, igyh d{kk ls ckjgoha d{kk rd Ldwy dh onhZ] fdrkcsa o 

dkfi;ka vkfn [kjhnus gsrw fofRr; lgk;rk miyC/k djkus ckjsA  

      ;g ;kstuk Je dY;k.k cksMZ+ }kjk fnukad 12&02&2009 dks vkjaHk dh xbZ FkhA bl 

;kstuk ds vUrxZr gfj;k.kk jkT; dh vkS|ksfxd o def’kZ;y bdkbZ;ksa esa dk;Zjr Jfedksa dh 

yM+fd;ksa ds fy, igyh d{kk ls vkBoh  d{kk rd i<+kbZ tkjh j[kus ij Ldwy dh onhZ] ikB~; 

iqLrdas rFkk dkfi;ksa vkfn ds fy, fofRr; lgk;rk iznku dh tkrh FkhA fnukad 15-01-2019 ls bl 

;kstuk esa yM+fd;ksa ds lkFk&lkFk yM+dksa dks Hkh lEefyr djrs gq, ;kstuk dk ykHk vkBoh d{kk ls 

c<+kdj ckgjoh d{kk rd dj fn;k x;k gSA  

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

dze la[;k d{kk dk uke  nh tkus okyh 

jkf'k 

1- igyh d{kk ls pkSFkh d{kk rd i<+kbZ tkjh j[kus ijA 3]000 :i;s 

2- ikapoha d{kk ls ckjgoha d{kk rd i<+kbZ tkjh j[kus ijA 4]000 :i;s 
 

 

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k 2 o”kZ gksuk vfuok;Z gSA  

2- Jfed dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3-  mDr ;kstuk dk ykHk Jfed dh dsoy rhu yM+fd;ksa o nks yM+dksa rd miyC/k 

djok;k tk,xkA  

4-  Nk=@Nk=k dh i<+kbZ tkjh j[kus dk izek.k&i= Ldwy ds fizalhiy@gSMekLVj ls 

Ldwy ds ySVj iSM ij ;k cksMZ }kjk fu/kkZfjr izksQkesZ esa fy[kokdj o fiNyh ikl d{kk dk 

lR;kfir mRrh.kZ ijh{kk izek.k&i= Hkh nsuk vfuok;Z gSA  

5-     lacaf/kr lS’ku esa vkosnu i= izLrqr djus dh vafre frfFk 31 fnlEcj fu/kkZfjr dh 

xbZ gS 31 fnlEcj ds ckn izLrqr dslksa ij fopkj ugh fd;k tk;sxkA 

 

5- Jfed@Jfed ds vkfJr cPpksa ds fy, Nk=o`fRr ;kstuk ckjs A   

    ;g ;kstuk Je dY;k.k cksMZ+ }kjk o”kZ 1976 esa vkjaHk dh xbZ FkhA bl ;kstuk dk m ŝ’; 

Jfedksa ds cPpksa dks viuh i<+kbZ tkjh j[kus gsrw foRrh; lgk;rk iznku djuk gSA fnukad 

23&02&2015 ls dsoy ijh{kk ikl djus  ¼pkgs ijh{kk U;wure uEcjksa ls Hkh ikl dh xbZ gks½ mijkar 

vxyh ijh{kk esa i<+kbZ tkjh djus ij Jfedksa dh 3 yM+fd;ksa rFkk 2 yM+dksa rd ykHk nsus o fnukad 
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15&1&2019 ls ;kstuk esa ykHk Jfedksa ds cPpksa ds lkFk&lkFk Jfed dks Hkh nsus dk fu.kZ; ysrs gq, 

;kstuk ykHk esa fuEu c<+kSrjh r; dh xbZ gSa %& 

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

i<kbZ tkjh j[kus dh d{kk yMdksa ds fy, 

Nk=òfr jkf’k 

yM+fd;ksa ds fy, 

Nk=òfr jkf’k 

9oha ls 10oha 5]000 :0 7]000 :0 

11oha ls 12oha 5]500 :0 7]750 :0 

lHkh izdkj dh Lukrd fMfxz;ksa rd ds izR;sd o”kZ ds 

fy, 

6]000 :0 8]500 :0 

lHkh izdkj dh baftfu;fjax fMxzh] ch0 QkesZlh ds 

izR;sd o”kZ ds fy, 

8]000 :0 11]500 :0 

iksyhVSdfud fMIyksesa] lh0,0] Mh0 QkesZlh] ,0,u0,e0] 

th0,u0,e0 rFkk vU; vaMjxzsT;q,V fMIyksek rd ds 

izR;sd o”kZ ds fy, 

7]000 :0 10]000 :0 

vkbZ0Vh0vkbZ0 fMIyksesa ds izR;sd o”kZ ds fy, 6]000 :0 8]500 :0 

lHkh izdkj dh Lukrdksrj 

fMxzh;ksa@fMIyksesa@ch0,l0lh0 uflZax ds izR;sd o”kZ ds 

fy, 

7]000 :0 10]000 :0 

lHkh izdkj dh eSMhdy fMxzh;ksa ¼,e0ch0ch0,l0] 

ch0Mh0,l0] ch0,0,e0,l0 vkfn½ ds izR;sd o”kZ ds 

fy, 

11]000 :0 16]000 :0 

 

  ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

 

1- Jfed dh lsok vof/k 1 o”kZ gksuk vfuok;Z gSA  

2- Jfed dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3- mDr ;kstuk dk ykHk Jfed] mldh rhu yM+fd;ksa o nks yM+dksa rd miyC/k djok;k 

tk,xkA  

4-   ;fn fdlh Jfed dk cPpk fdlh vkSj laLFkk ls Hkh Nk=òfr ys jgk gS rks og Hkh ;kstuk 

dk ykHk ys ldrk gSA 

5- fj&vfi;j@dEikVZeSUV vkus ij Jfed@Nk=@Nk=k ;kstuk ds ik= ugha gksaxs ;fn 

Jfed dk cPpk Lo;a jkstxkj ;k ukSdjh ij gS rks og bl Ldhe ds varxZr doj ugh 

gksxk o dksbZ Jfed viuk@Nk=@Nk=k dk >wBk izek.k&i= nsdj Nk=òfRr izkIr 

djrk gS rks mldks Hkfo”; esa dHkh Hkh Nk=o`fRr ugh nh tk;sxh vkSj nh xbZ Nk=òfr 

dh jkf’k okfil ys yh tk;sxhA 

6- Jfed@mlds cPps tks fdlh dkj.ko’k i<+kbZ NksM+ nsrs gSa vkSj iqu% i<+kbZ tkjh j[krs 

gSa rks mUgsa Hkh bl ;kstuk dk ykHk feysxkA Jfed@mlds cPps gfj;k.kk jkT; ls 

ckgj i<+kbZ tkjh j[ks gq, gSa dks Hkh bl ;kstuk dk ykHk fn;k tk,xkA 
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7- Nk=@Nk=k dh i<+kbZ tkjh j[kus dk izek.k&i= Ldwy@f’k{k.k laLFkk ds 

fizalhiy@gSMekLVj ls Ldwy@f’k{k.k ds ySVj iSM ij ;k cksMZ }kjk fu/kkZfjr izksQkesZ esa 

fy[kokdj o fiNyh ikl d{kk dk lR;kfir mRrh.kZ ijh{kk izek.k&i= Hkh nsuk vfuok;Z 

gSA 

6- lacaf/kr lS’ku esa vkosnu i= izLrqr djus dh vafre frfFk 31 fnlEcj fu/kkZfjr dh xbZ gS 

31 fnlEcj ds ckn izLrqr dslksa ij fopkj ugh fd;k tk;sxkA  

 6- Jfedksa ds cPpksa dh [ksyksa ds izfr izfrHkk dks fodflr djus ckjs A 

      ;g ;kstuk Je dY;k.k cksMZ+ }kjk 2013 lss vkjaHk dh xbZ FkhA bl ;kstuk ds vUrxZr 

Jfedksa ds cPpksa dh [ksy izfr;ksfxrkvksa esa Hkkx ysus ij gfj;k.kk Je dY;k.k cksMZ dh rjQ ls 

bZuke ds rkSj ij foRrh; lgk;rk miyC/k djok;h tkrh gS] rkfd Jfedksa ds cPps Hkh vPNs 

f[kykMh ds :Ik esa mHkj dj viuh izfrHkk n’kkZ ldsaA fnukad 15&1&2019 ls ;kstuk esa Li”V fd;k 

x;k gS fd ykHk izkIr djus okys cPpksa dh la[;k fu/kkZjr ugha dh xbZ vFkkZr ;kstuk dk ykHk lHkh 

izfr;ksxh cPpksa dks nsus dk fu.kZ; ysrs gq, ykHk dh jkf’k esa c<+kSrjh mijkar bZuke dh jkf’k fuEu 

izdkj ls r; dh xbZ gSa %& 

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

[ksy izfr;ksfxrk,a  ftyk Lrjh; 

izfr;ksfxrk 

e.My Lrjh; 

izfr;ksfxrk 

jkT; Lrjh; 

izfr;ksfxrk 

jk"Vªh; Lrjh; 

izfr;ksfxrk 

vUrZ jk"Vªh; 

Lrjh; 

izfr;ksfxrk 

d½ lkeqfgd [ksy 

izfr;ksfxrk esa Hkkx ysus 

ijA 

[k½ lkeqfgd [ksy 

izfr;ksfxrk esa izFke] 

f}Rrh;  o r`rh;    

LFkku ysus ijA 

2]000 :0 

 

 

2]000 :0 

3]000 :0 

 

 

3]000 :0 

4]000 :0 

 

 

4]000 :0 

5]000 :0 

 

 

5]000 :0 

11]000 :0 

 

 

21]000 :0 

d½ O;fDrxr [ksy 

izfr;ksfxrk esa Hkkx ysus 

ijA 

[k½ O;fDrxr [ksy 

izfr;ksfxrk esa izFke] 

f}Rrh; o r`rh;    

LFkku ysus ijA 

3]000 :0 

 

 

3]000 :0 

5]000 :0 

 

 

5]000 :0 

7]000 :0 

 

 

7]000 :0 

9]000 :0 

 

 

9]000 :0 

21]000 :0 

 

 

31]000 :0 

 

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k fu/kkZfjr ugha gSA  

2- Jfed dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

mailto:Ldwy@f'k%7bk.k
mailto:Ldwy@f'k%7bk.k
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3- Nk=@Nk=k }kjk O;fDrxr ;k lkeqfgd [ksy izfr;ksfxrk esa Hkkx ysus o 

izFke@f}rh;@r`rh; LFkku izkIr ds izek.k i= dks ftyk [ksy vf/kdkjh ls lk{kkafdr 

djokuk vfuok;Z gSA   

4- Jfed ;g vaMjVsfadax nsxk fd Hkkx ysus okyk f[kykM+h ml ij vkfJr] vfookfgr o 

cPpk Lo;a jkstxkj ;k ukSdjh ugha dj jgk gSA 

5- vkosnu [ksyksa esa Hkkx ysus dk lfVZfQdsV tkjh gksus dh frfFk ls ,d o”kZ ds vUnj&vUnj 

djuk vfuok;Z gksxkA 

7- Jfedksa ds cPpksa dh lkaLd`frd {ks= ds izfr izfrHkk dks fodflr djus ckjsA 

      ;g ;kstuk Je dY;k.k cksMZ+ }kjk 2013 ls vkjaHk dh xbZ FkhA bl ;kstuk ds vUrxZr 

Jfedksa ds cPpksa dks lkaLd`frd {ks= esa Hkkx ysus ij gfj;k.kk Je dY;k.k cksMZ dh rjQ ls bZuke 

ds rkSj ij foRrh; lgk;rk miyC/k djok;h tkrh gS] rkfd Jfedksa ds cPps Hkh vPNs dykdkj ds 

:Ik esa mHkj dj viuh izfrHkk n’kkZ ldsaA fnukad 15&1&2019 ls ;kstuk esa Li”V fd;k x;k gS fd 

ykHk izkIr djus okys cPpksa dh la[;k fu/kkZjr ugha dh xbZ vFkkZr ;kstuk dk ykHk lHkh izfr;ksxh 

cPpksa dks nsus dk fu.kZ; ysrs gq, ykHk dh jkf’k esaa c<+kSrjh mijkar bZuke dh jkf’k fuEu izdkj ls 

r; dh xbZ gSa %& 

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

lkaLd`frd izfr;ksfxrk dk 

uke 

ftyk Lrjh; 

izfr;ksfxrk 

e.My 

Lrjh; 

izfr;ksfxrk 

jkT; 

Lrjh; 

izfr;ksfxrk 

jk"Vªh; 

Lrjh; 

izfr;ksfxrk 

vUrZjk"Vªh; 

Lrjh; 

izfr;ksfxrk 

d½ lkeqfgd lkaLd̀frd 

izfr;ksfxrk tSls u`R; o 

xhr vkfn izfr;ksfxrk esaa 

Hkkx ysus ijA 

[k½ lkeqfgd lkaLd̀frd 

izfr;ksfxrk tSls u`R; o 

xhr vkfn izfr;ksfxrk esaa 

izFke] f}Rrh; o r̀rh; 

LFkku ij izkIr djus 

ijA 

2]000 :0 

 

 

 

 

2]000 :0 

3]000 :0 

 

 

 

 

3]000 :0 

4]000 :0 

 

 

 

 

4]000 :0 

5]000 :0 

 

 

 

 

5]000 :0 

11]000 :0 

 

 

 

 

21]000 :0 

d½ ,dy lkaLd̀frd 

izfr;ksfxrk tSls u`R; o   

xhr vkfn izfr;ksfxrk esa 

Hkkx ysus ijA 

[k½ ,dy ùR; izfr;ksfxrk esa 

izFke] f}Rrh; o r̀rh; 

LFkku izkIr djus ijA 

3]000 :0 

 

 

3]000 :0 

5]000 :0 

 

 

5]000 :0 

7]000 :0 

 

 

7]000 :0 

9]000 :0 

 

 

9]000 :0 

21]000 :0 

 

 

31]000 :0 
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ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k fu/kkZfjr ugha gSA  

2- Jfed dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3- Nk=@Nk=k }kjk O;fDrxr ;k lkeqfgd [ksy izfr;ksfxrk esa Hkkx ysus o 

izFke@f}rh;@r`rh; LFkku izkIr ds izek.k i= dks ftyk lkaLd`frd vf/kdkjh ls 

lk{kkafdr djokuk vfuok;Z gSA   

4- Jfed ;g vaMjVsfadax nsxk fd Hkkx ysus okyk f[kykM+h ml ij vkfJr] vfookfgr o 

cPpk Lo;a jkstxkj ;k ukSdjh ugha dj jgk gSA 

5- vkosnu [ksyksa esa Hkkx ysus dk lfVZfQdsV tkjh gksus dh frfFk ls ,d o”kZ ds vUnj&vUnj 

djuk vfuok;Z gksxkA 

8- vkS|ksfxd Jfedksa ds fy, [ksydwn izfr;ksfxrkvksa dk vk;kstu djokus ckjs A  

;g ;kstuk Je dY;k.k cksMZ+ }kjk 2007 ls vkjaHk dh xbZ FkhA bl ;kstuk ds varxZr 

izR;sd o”kZ vkS|ksfxd Jfedksa ds fy, tksuy Lrj rFkk jkT; Lrj ij [ksydwn izfr;kfxrkvksa dk 

vk;kstu djok;k tkrk gSA  

   ;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 vk;kstu esa izFke@f}rh;@r``rh; LFkku o lkewfgd [ksyksa esa izFke@f}rh; LFkku ikus 

okyh Vheksa ds Jfed f[kykfM+;ksa dks bZuke dh jkf’k cksMZ }kjk le;&le; ij fu/kkZfjr 

djus mijkar muds [kkrksa esa RTGS ds ek/;e ls miyC/k djokbZ tkrh gSA  

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k 01 o”kZ gksuk vfuok;Z gSA  

2- bl ;kstuk dh ik=rk ds fy, Jfed dh dksbZ Hkh osru lhek fu/kkZfjr ugha gSA 

9- Jfed@vkfJr dks p’eksa ds fy, foRrh; lgk;rk nsuk A 

       ;g ;kstuk Je dY;k.k cksMZ }kjk o”kZ 1989 esa vkjaHk dh xbZ FkhA o”kZ 2013 esa bl ;kstuk 

esa la’kks/ku mijkar ykHk jkf’k 1]000 :0 p’esa [kjhnus ds fy, miyC/k djokbZ tkrh Fkh ;fn p’esa 

dh dher 1]000 :0 ls de gksxh rks p’esa dh okLrfod jkf’k vnk dh tk,xhA fnukad 15-01-

2019 dks ;kstuk esa la’kks/ku fd;k x;k ftlesa ykHk jkf’k 1]000 :0 dks 1]500 :0 rd djrs gq, 

bl ;kstuk dks Jfed@vkfJr ds fy, iw.kZ lsokdky dh ctk; 5 lky ds vURkjky ij nsus dk 

fu.kZ; fy;k x;k gSA 
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   ;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 p’esa dh okLrfod dher 1]500 :0 ls de gksxh rks p’esa dh okLrfod dher Jfed dks 

vnk dh  tk,xh vU;Fkk 1]500 :0 dh jkf’k iznku dh tk,sxhA 

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k 01 o”kZ gksuk vfuok;Z gSA 

2- Jfed dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3- izkFkhZ dks vkosnu&i= ds lkFk MkDVjh izek.k&i= rFkk p’esa [kjhnus dk fcy@jlhn 

Hkstuh gksxhA 

4- Jfed vaMjVSfdax nsxk fd ml }kjk bl vkosnu&i= ls iwoZ 05 o”kZ ds vUrjky esa 

dksbZ ykHk ugha fy;k x;k gS vkSj Jfed ds vkfJr dh fLFkfr esa ml ij vkfJr gksus 

ckjs izek.k i= nsxkA    

5- MkDVj dh izslfdzI’ku mijkaar p’ek [kjhnus ds fcy dh frfFk ls rhu ekl ds 

vUnj&vUnj vkosnu izLrqr djuk gksxkA  

 10-  dkexkjksa dh yMfd;ksa rFkk lacaf/kr laLFkk esa Lo;a dk;Zjr efgyk dh ‘kknh ds mRlo ij 

dU;knku ds :i esa vkfFkZd lgk;rk ;kstuk A  

;g ;kstuk Je dY;k.k cksMZ }kjk o”kZ 2002 esa vkjaHk dh xbZ FkhA bl ;kstuk ds 

vUrxZr Jfed dh yM+fd;ksas rFkk dk;Zjr efgyk dh Lo;a dh ‘kknh gsrw dU;knku Lo:Ik 51]000 

:i;s dh foRrh; lgk;rk iznku dh tkrh gSA fnukad 23&02&2015 ls mDr ;kstuk dk ykHk 02 

dU;kvksa ls c<+kdj 03 dU;kvksa ds fookg gsrw fn;k tk jgk gSA bl ;kstuk ds ykxw gksus ls ,d rks 

yM+dh dks lekt esa cks> ugh ekuk tk;sxk rFkk yM+ds&yM+dh ds HksnHkko dks Hkh dqN lhek rd 

de fd;k tk ldsxkA fnukad 15&01&2019 ls mDr ;kstuk dk ykHk Jfed dks ‘kknh ls rhu fnu 

iwoZ nsus dk fu.kZ; ysrs gq, Jfed dh lsokof/k rhu o”kZ fu/kkZfjr dj nh xbZ gSA fnukad 

21&8&2020 ls cksMZ dh cSBd esa fu.kZ; fy;k x;k gS fd mDr ;kstuk ds varxZr Jfed cksMZ ds 

{ks=h; Je dY;k.k vf/kdkfj;ksa ds dk;kZy; esa Original Affidavit izLrqr djsxk ftlesa og ‘kknh ds 

vk;kstu dh frfFk ds mijkar 30 fnu ds vanj&vanj ‘kknh izek.k i= izLrqr djus dh vaMjVsfdax 

nsxkA  

Jfedksa }kjk dY;k.kdkjh ;kstuk esa vkosnu&i= ls lEcfU/kr isij bdVBk djus esa 

vf/kd le; yxus ds dkj.k mu }kjk vkosnu&i= le; ij tek ugha djok ikrs FksA ftlls 

ns[krs gq, vkosnu&i= ‘kknh ds vk;kstu dh frfFk ls Ng ekl iqjs gksus rd Je dY;k.k vf/kdkjh 

rFkk Ng ekl ls vf/kd o ,d o”kZ dh vof/k rd ekuuh; dY;k.k vk;qDr dks vf/kd`r dj fn;k 

x;k gSA   

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 vkfFkZd lgk;rk %& 51]000 :0 

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1-  Jfed dh U;wure fu/kkZfjr lsok vof/k 3 o”kZ vfuok;Z gSA 

2-      Jfed dh vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 
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3-  Jfed ;g vaMjVsfdax nsxk fd mlus cksMZ ls igyh ckj] nwljh ckj ;k rhljh ckj vFkok 

igys dHkh Hkh dU;knku ;kstuk dk ykHk u ysus ckjs Li”V o.kZu djsxkA 

4- Jfed ‘kknh ds vk;kstu dh frfFk ds mijkar ,d o”kZ ds vUnj&vUnj vkosnu izLrqr 

djsxkA 
 

 

 11- efgyk Jfedksa rFkk iq:”k Jfedksa dh ifRu;ksa dks izlwfr ij foRrh; lgk;rk miyC/k djkus ckjs A  

;g ;kstuk Je dY;k.k cksMZ+ }kjk o”kZ 2009 esa vkjaHk dh xbZ FkhA fnukad 

23&02&2015 ls vkS|ksfxd o def’kZ;y laLFkkvksa dh efgyk Jfedksa rFkk iq:”k Jfedksa dh ifRu;kas 

dks mDr ;kstuk esa rhu yM+fd;ksa rd iSnk gksus rd izlwfr ;kstuk dk ykHk fn;k tk jgk gSA 

fnukad 15-01-2019 ls izlwfr ;kstuk esa foRrh; lgk;rk dh jkf’k 7]000 :0 ls c<kdj 10]000 :0 

djrs gq, izLkwfr dh frfFk ls ,d o”kZ rd Lohd`fr Je dY;k.k vf/kdkjh rFkk ,d o”kZ ls Ms< o”kZ 

¼1½½ rd ekuuh; dY;k.k vk;qDr] gfj;k.kk dks vf/kd`r dj fn;k x;k gSA  

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 izlwfr ij foRrh; lgk;rk jkf’k 10]000 #i;sA 

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k 01 o”kZ gksuk vfuok;Z gSA 

2- Jfed dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3- - cPps dk tUe izek.k&i= nsuk gksxkA 

4-   dkexkj ,d vaMjVsfdax nsxk ftlesa cksMZ ls igyh ckj] nwljh ckj ;k rhljh ckj vFkok igys 

dHkh Hkh izlwfr ;kstuk dk ykHk u ysus ckjs Li”V o.kZu djuk gksxkA 

5- cPpk gksus dh frfFk ls 1½ o”kZ ds vUnj&vUnj vkosnu djuk gksxkA  
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12- vkS|ksfxd dkexkjksa dh lsok ds nkSjku dk;Z LFky ls ckgj nq?kZVuk ;k vU; dkj.k ls viaxrk gksus 

ij lgk;rk foRrh; lgk;rk A   

      ;g ;kstuk o”kZ 1992 esa vkjaHk dh xbZA bl ;kstuk ds varxZr mu vkS|ksfxd dkexkjksa 

dks lEefyr fd;k x;k gS ftudh M;wVh ds nkSjku ;k vU; fdlh Hkh dkj.k ls dk;ZLFky ls ckgj 

nq?kZVuk esa viaxrk gks tkrh gS] rks mls eSMhdy cksMZ+@bZ0 ,l0 vkbZ0 }kjk tkjh viaxrk 

izek.k&i= dh izfr’krrk ds vk/kkj ij lgk;rk nh tkrh gSA fnukad 15-01-2019 ls mDr ;kstuk esa 

nh tkuh okyh foRrh; lgk;rk jkf’k esa c<+kSrjh mijkar jkf’k fuEu izdkj ls r; dh xbZ gSa %& 

 

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

dze la[;k viaxrk dh izfr’krrk  foRrh; lgk;rk dh jkf’k 

1- Minor Disability ¼50 % rd dh Injury) 1]00]000 :0 

2- Major Disability ¼50 % ls Åij dh Injury) 1]50]000 :0 

    mijksDr jkf’k fnukad 15&1&2019 ds ckn tkjh viaxrk izek.k i= ds vkosnu i=ksa ij ykxw gSSA 

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k fu/kkZfjr ugha gSA 

2- Jfed dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3-   Medical Board/ESI }kjk tkjh viaxrk dk izek.k&i= nsuk gksxkA 

4-   viaxrk izek.k i= dh tkjh frfFk ls 01 o”kZ rd vkosnu i= tek djuk vfuok;Z gS mlds 

ckn tek vkosnu vLohdk;Z gSA 

5-      viax Jfed ;g vaMjVSafdx nsxk dh mlus vkosfnr ;kstuk dk ykHk igys dHkh ugh fy;k 

gSA 
 

13- Jfedksa rFkk muds vkfJrksa dks MSUVy ds;j@tcM+k yxokus gsrw foRrh; lgk;rk nsus ckjs A  

    ;g ;kstuk Je dY;k.k cksMZ+ }kjk fnukad 12&2&2009 esa vkjaHk dh xbZ FkhA gfj;k.kk 

Je dY;k.k cksMZ }kjk mu Jfedksa@vkfJrksa dks ftuds nkar o tcM+s dh chekjh ls lEcfU/kr 

leL;k gS mudks nkarksas ds bZykt o iw.kZ tcM+k (Full denture) yxokus ds fy, jkf’k miyC/k 

djok;h tkrh gSA fnukad 15-01-2019 ls mDr ;kstuk ds varxZr MSUVy ds;j gsrw vFkok iw.kZ tcM+k 

(Full denture) yxokus ij Jfed dks nh tkus okyh foRrh; lgk;rk jkf’k esa c<+kSrjh mijkar jkf’k 

fuEu izdkj ls r; dh xbZ gSa %& 

   ;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 MSUVy ds;j gsrq 4]000 :i;s vFkok MsUVy ds;j ds okLrfod [kpZ esa ls tks Hkh gks de gksA  

 iw.kZ tcM+k yxokus ij Jfed dks 10]000 :i;s vFkok tcM+s ds okLrfod [kpZ esa ls tks Hkh gks 

de gksA 
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   ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k 01 o”kZ gksuk vfuok;Z gSA 

2- Jfed dh vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3- Dentist dh Prescription rFkk nokbZ [kjhnus dk fcy dyse ds lkFk izLrqr djuk gksxkA 

4- iw.kZ tcM+k yxokus gsrw Dentist dh Prescription rFkk Dentist ls [kpZ dk fcy Li”V 

fy[kokdj rFkk fcy ij Dentist ds gLrk{kj eksgj lfgr djokdj dyse ds lkFk&lkFk 

lEcfU/kr vaMjVSfdax Hkh izLrqr djuh gksxhA 

5- Jfed ;g vaMjVsfdax nsxk fd ml }kjk bl ;kstuk dk iwoZ esa dksbZ ykHk ugha fy;k x;k gS 

vkSj Jfed vkfJr dh fLFkfr esa ml ij vkfJr gksus ckjs izek.k i= nsxkA    

6- vkosnu i= MSVay ds;j vFkok tcM+k yxokus dh Dentist dh prescription vFkok fcy dh 

frfFk ls rhu ekl ds vUnj&vUnj izLrqr djuk gksxkA 

14- fdlh Hkh nq?kZVuk esa viax gq, Jfedksa o muds vkfJrksa dks d`f=e vaxksa gsrq foRrh; lgk;rk 

miyC/k djokus ckjs A 
 

 ;g ;kstuk Je dY;k.k cksMZ+ }kjk o”kZ 12&02&2009 esa vkjaHk dh xbZ FkhA bl ;kstuk ds vUrxZr 

mu lHkh vkS|ksfxd o def’kZ;y bZdkbZ;ksa esa  dk;Zjr Jfedksa rFkk muds vkfJrksa dks egRoiw.kZ vaxksa 

ds xoka nsus ij d`f=e vax] [kjhnus dh foRrh; lgk;rk miyc/k djok;h tkrh gSA fnukad 15-01-

2019 ls mDr ;kstuk esa osru lhek dks 20]000 :0 ls c<+kdj 25]000 :0 fu/kkZfjr dj nh xbZ gSA  

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 Jfed@vkfJrksa dks egRoiw.kZ vxksa dks xoka nsus ij lkdsr gLirky p.MhefUnj ¼iapdwyk½ 

}kjk fu/kkZfjr njksa rd dh jkf’k dh foRrh; lgk;rk miyC/k djokbZ tk,sxhA 

   ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k 01 o”kZ gksuk vfuok;Z gSA 

2- Jfed dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3- Medical Board }kjk tkjh viaxrk dk izek.k&i= lka{kkfdr izLrqr djuk gksxkA 

4- MkWDVj dh Prescription rFkk d`f=e vax [kjhnus dk fcy izLrqr djuk gksxkA  

5- vkosnu i= d`f=e vax [kjhnus dh frfFk ls ,d o”kZ ds vUnj&vUnj izLrqr djuk gksxkA  
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15- fdlh Hkh dkj.k ls viuh Jo.k ‘kfDr [kks pqds Jfedksa o muds vkfJrksa dks Jo.k e’khu ;k 

Hearing Aids gsrw foRrh; lgk;rk miyC/k djokus ckjs A 
 

;g ;kstuk Je dY;k.k cksMZ+ }kjk o”kZ 12.02.2009 esa vkjaHk dh xbZ FkhA ;kstuk ds rgr 

vkS|ksfxd o def’kZ;y bZdkbZ;ksa esa dk;Zjr Jfedksa rFkk muds vkfJrksa dks fdlh Hkh nq?kZVuk esa ;k 

vU; dkj.k ls viuh Jo.k ‘kfDr [kksus ij Jo.k e’khu ;k Hearing Aids [kjhnus mijkar izLrqr 

fcy dh okLrfod dher ;k 3]000 :0 dh foRrh; lgk;rk miyC/k djok;h tkrh FkhA fnukad 15-

01-2019 ls mDr ;kstuk esa foRrh; lgk;rk jkf’k dks c<+kdj 5]000 :0 djrs gq, Jo.k e’khu 

[kjhnus dk fcy izLrqr djus dh ‘krZ dks lekIr dj MkWDVj dh Prescription dks vfuok;Z dj 

fn;k x;k gSA 

 

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 foRrh; lgk;rk jkf’k dks 5]000 :0 

 

  ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k 01 o”kZ gksuk vfuok;Z gSA 

2- Jfed dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3- Doctor dh Prescription ds lkFk dyse izLrqr djuk gksxkA 

4- vkfJr dh fLFkfr esa Jfed }kjk ;g izek.k nsuk gksxk fd ftlds fy, og vkosnu dj jgk gS 

og ml ij  vkfJr gS vkSj mlus vkosfnr ;kstuk dk ykHk 05 o”kZ ds vUrjky ij ugh fy;kA 

5- Medical Board }kjk tkjh Jo.k ‘kfDr [kksus dk izek.k&i= lkFk Hkstuk gksxk A 

6- vkosnu&i= MkWDVj dh Prescription slip dh frfFk ls rhu ekg ds vUnj&vUnj izLrqr 

djuk gksxkA 
7-  

16- viax Jfedksa rFkk muds vkfJrksa dks Try Cycle miyC/k djokus ckjs A 

;g ;kstuk Je dY;k.k cksMZ+ }kjk fnukad 12&2&2009 dks vkjaHk dh xbZ FkhA gfj;k.kk jkT; dh 

vkS|ksfxd o def’kZ;y bZdkbZ;ksa esa dk;Zjr Jfedksa o muds vkfJrks dks fdlh Hkh nq?kZVuk esa ;k 

vU; dkj.k ls viuh Vkaxs xokaus ij Try Cycle [kjhnus gsrw lgk;rk jkf’k miyC/k djok;h tkrh 

gS A fnukad 15-01-2019 ls mDr ;kstuk dh ykHk jkf’k esa c<+kSrjh djrs gq, 5]000 :0 ls c<+kdj 

7]000 :0 dj fn;k x;k gS A ;kstuk esa  ik=rk gsrw frigh;k lkbZfdy [kjhnus dk fcy izLrqr 

djus dh ‘krZ dks Hkh lekIr djrs gq, Jfed o muds vkfJrksa dks ,d ckj dh ctk; ikap o”kZ ds 

vUrjky ij ;kstuk dk ykHk fn;k tk,xkA  
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;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

  fu/kkZfjr jkf’k & 7]000 :0  

   ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh lsok vof/k 01 o”kZ gksuk vfuok;Z gSA 

2- Jfed dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3- Medical Board }kjk tkjh vaixrk izek.k&i= nsuk vfuok;Z gSA 

4- Jfed vaMjVSfdax nsxk fd ml }kjk bl vkosnu&i= ls iwoZ 05 o”kZ ds vUrjky esa lEcfU/kr 

;kstuk dk ykHk ugha fy;k gS vkSj Jfed ds vkfJr dh fLFkfr esa ml ij vkfJr gksus ckjs 

izek.k i= nsxkA 

 

17- eq[; eU=h Je iqjLdkj ;kstuk A 

     gfj;k.kk Je dY;k.k cksMZ }kjk dkexkjksa ds lEeku gsrq mŸke dkexkj dks eq[; eU=h Je 

iqjLdkj iznku djus laca/kh ;kstuk o”kZ 2002 ls lapkfyr dh tk jgh gSA ;g iqjLdkj izns’k ds mu 

dkexkjksa dks fn;k tkrk gS tks mPPk dk;Zdq’kyrk] vuq’kklu ,oa lkekftd nkf;R;ksa ds fuokZ.k esa 

mYys[kuh; ;ksxnku djrs gSaA iqjLd`r djus ls tgka Jfed dh igpku LFkkfir gksrh gS ogha 

lg;ksxh dkexkjksa dks Hkh bl izdkj dk dk;Z djus gsrq izjs.kk feyrh gSA blls izns’k esa vkS|ksfxd 

‘kkfUr dks Hkh cy feyrk gSA ;g iqjLdkj iq:”kksa ds lkFk&lkFk efgyk Jfedksa dks Hkh fn, tkrs gSaA 

fnukad 15-01-2019 ls lEcfU/kr ;kstuk esa nh tkus okys iqjLdkj jkf’k esa c<+kSrjh djrs gq, fuEu 

izdkj ls iqjLdkj nsus dh O;oLFkk gS%& 

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

dze  

la[;k 

iqjLdkj dk ‘kh”kZd  iqjLdkj dh jkf’k iqjLdkjksa dh la[;k 

1- eq[; eU=h Je jRu iqjLdkj 2]00]000 :0 iw.kZ jkT; esa dsoy ,d 

2- gfj;k.kk Je Hkw”k.k iqjLdkj 1]00]000 :0 iw.kZ jkT; esa dsoy nks  

3- gfj;k.kk Je ohj iqjLdkj 51]000 :0 iw.kZ jkT; ls bDdhl 

4- gfj;k.kk Je ohjkaxuk iqjLdkj 51]000 :0 iw.kZ jkT; ls bDdhl 

 

bZuke dh jkf’k fnukad 15-01-2019 ls izkIr vkosnu&i=ksa ij ykxw gSA 

mDr iqjLdkjksa gsrw vadks dk eki n.M fuEu izdkj ls fu/kkZfjr fd;k x;k gS  %& 

Sex  Maximum 

prescribed marks 

%age of 

prescribed 

marks  

Minimum marks 

for eligibility 

Male 35 45% 15.75 say 16 

Female 35 40% 14 

Handicapped male 35 40% 14 

Handicapped female 35 35% 12.25 say 12 
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                    mDr fu/kkZfjr ekin.M vuqlkj rqyukRed rkSj ij vf/kd vad izkIr djus okys izkFkhZ dks 

izFke] f}rh; rFkk ftyk Lrjh; iqjLdkj fn;s tk,axsA blds vfrfjDr ,d leku vad gksus dh fLFkfr 

esa og ftl Js.kh ds iqjLdkj ds ik= curs gSa] og lHkh cjkcj vad okyksa dks fn, tk,axs rFkk ,slh 

fLFkfr ds n`f”Vxr ;fn mDr 45 iqjLdkjksa dh la[;k dks ?kVkuk c<kuk iMs rks rnkuqlkj ?kVk c<k fn;k 

tk;sxkA  

1-  izkFkhZ }kjk izkFkZuk i= cksMZ dks izLrqr djus mijkar ;fn og LosPNk ls lsokfuo`fr ys ysrk 

gS ;k lsokfuo`r gks tkrk gS rks mls Hkh lacaf/kr dSVkxjh dk iqjLdkj fn;k tk;sxkA  

2- eqY;kadu vadksa esa izkFkhZ }kjk QLV ,sM] Qk;j QkbZfVax vkfn ds laLFkk ds Lrj ls tkjh 

bUVjuy lVhZfQdsVl ds eqdkcys ,DlVjuy L=ksr ls tkjh lVhZfQdsVl dks ojh;rk nh 

tk;sxhA 

  iqjLdkj dh ik=rk ds fy, fu/kkZfjr ‘krsZ %& 

bu iqjLdkjksa dks iznku djus ds fy, ;ksX;rk rFkk ijQkjeSal ds fuEufyf[kr ekin.M fu/kkZfjr 

fd;s x;s gSa %& 

1- deZpkjh dk dk;Zdky lacaf/kr laLFkk esa de ls de rhu o”kZ dk gksA  

2- deZpkjh dk vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3- dqy iqjLdkjksa esa ls 05 iqjLdkj fodykax Jfedksa ds fy, vkjf{kr gksxsaA bl Js.kh ds 

deZpkfj;ksa ds vkosnu izkIr u gksus dh fLFkfr esa vkjf{kr iqjLdkj lkekU; dkexkjksa dks iznku 

fd, tk,xsaA  

4- deZpkjh dks dsoy ,d ckj ,d gh izdkj dk iqjLdkj iznku fd;k tk,xkA 

5- iqjLdkj gsrq Jfed ds p;u mijkar e`R;q gksus dh fLFkfr esa iqjLdkj dh jkf’k èrd deZpkjh ds 

dkuwuh vkfJr dks ns; gksxhA  

6- deZpkjh ds fo:} vuq’kklukRed dk;Zokgh yfEcr u gksA 

7- laLFkk dks iqjLdkjksa ls lacaf/kr vkosnu i= mi Je vk;qDr ds {ks=h; dk;kZy; esa lacaf/kr o”kZ 

ds 31 fnlEcj rd igqapus vko’;d gSaA laLFkk dks Jfed dh iwoZ dySUMj o”kZ dh miyfC/k;ka 

fu/kkZfjr QkeZ esa of.kZr djuh gksxhA 

8- deZpkjh ds fo:} **eksjy VihZP;wM** ;k vijkf/kd ekeyk ntZ u gksA 

9- fu;ksDrk deZpkjh dk vkosnu fu/kkZfjr QkeZ ij deZpkjh ds lqijokbZtj rFkk ilZuy 

eSustj@dkj[kkuk eSustj vkfn dh flQkfj’k lesr dkexkj ds dk;Z] O;ogkj] dk;Z dq’kyrk] 

vuq’kklu] bZekunkjh] lsgr] drZO;ijk;.krk] okf”kZd gktjh]  laLFkku ds izfr fu”Bk]  vlk/kkj.k 

mRlkg]  dq’kkxz cqf) o  vlk/kkj.k lkgl rFkk laLFkk ds mRiknu esa dkexkj }kjk n’kkZbZ xbZ 

fo’ks”k o`f) vkfn fcUnqvksa dks rF;ksa lfgr vafdr djsxkA fu;ksDrk }kjk Jfed dks vPNs dk;Z 

ds izfr mlds vius Lrj ij iznku fd;k x;k izksRlkgu ¼osru o`f) ;k iqjLdkj½ vkfn dk 

fooj.k vkosnu ds lkFk izLrqr djuk gksxk A  
 

uksV%& ftl vkosnd ds ewY;kadu vad rqyukRed n`f”V ls vf/kd gksaxs mlh vkosnd dk uke 

iqjLdkj gsrq p;u fd;k tk,xk A   
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;kstuk vuqlkj izek.kksa ds vk/kkj ij ewY;kadu vad izfdz;k dk fooj.k fuEu izdkj ls gS 

%& 

1- dyS.Mj o”kZ  ¼tuojh 

ls fnlEcj rd½ 

dkexkj }kjk dqy dk;Z 

fnolksa ds fo:) 

vVS.M fd, x, dk;Z 

fnolksa dh izfr’krrk 

05 vad 

rd 

d½ dqy dk;Z fnolksa dh 

91 ls 100 izfr’kr 

rd gktjh ds fy, 04 

vad ls 05 vad rd  

[k½ dqy dk;Z fnolksa dh 

81 ls 90 izfr’kr rd 

gktjh ds fy, 02 ls 

03 vad rd  

x½ dqy dk;Z fnolksa dh 

71 ls 80 izfr’kr rd 

gktjh ds fy, 01 vad 

rd  

laLFkk ds dySaMj o”kZ ¼tuojh ls 

fnlEcj rd½ esa dqy dk;Z fnolksa 

dh la[;k ds fo:) izkFkhZ ds 

gktjh fnolksa dh la[;k rFkk 

gktjh dh izfr’krrk ¼layXu 

format vuqlkj½ Hksth tkuh gS 

rFkk mi Je vk;qDr eqY;kadu 

vadks dk vkoaVu layXu eqY;kadu 

vad izfdz;k dh rkfydk ds 

vuqlkj gh djs rFkk fcuk izek.k ds 

vad vkoafVr u fd, tk,A 

2- mRiknu c<kus esa 

;ksxnku  

¼mRiknu dh ek=k 

c<+kus] e’khujh esa 

lq/kkj] ikoj lsfoax] 

eSsfVfj;y ykWl dh 

lsfoax] okVj lsfoax] 

VkbZe lsfoax] e’khujh 

;k lkeku dh VwV QwV 

esa deh] e’khujh ds 

Lo:i esa lq/kkj ls 

nq?kZVuk esa deh bR;kfn 

ds xzkQ lfgr laLFkk 

}kjk  izek.k&i= izLrqr 

djus ij½  

05 vad 

rd 

 

d½ 100 izfr’kr rd 

mRiknu c<+kus ij 05 

vad  

[k½ 90 izfr’kr rd 

mRiknu c<+kus ij  04 

vad  

x½ 80 izfr’kr rd 

mRiknu c<+kus ij 03 

vad  

?k½ 70 izfr’kr rd 

mRiknu c<+kus ij  02 

vad rd  

laLFkk ls izkFkhZ ds iz;kl ls lLFkk 

ds mRiknu dh ek=k c<+kus] 

e’khujh esa dksbZ VSduhdy lq/kkj] 

ikojlsfoax] eSfVfj;y ykWl dh 

lsfoax] okVj lsfoax] VkbZe lsfoax] 

e’khujh ;k lkeku dh VwV&QwV esa 

deh bR;kfn ds {ks= esa izkFkhZ ds 

;ksxnku dk izek.k&i= Hkh laLFkk 

ds ySVj gSM ij ;ksxnku dh 

izfr’krrk lfgr ysosaA ;fn laLFkk 

ds ikl izkFkhZ ds iz;kl ls mRiknu 

c<+kus dk xzkQ Hkh miyC/k gS rks 

og Hkh izek.k ds rkSj ij 

izkFkZuk&i= ds lkFk yxk,a rFkk 

layXu  ewY;kadu vad izfdz;k ds 

ekin.Mksa vuqlkj mi Je vk;qDr 

eqY;kadu vadksa dk vkoaVu djsa 

;fn izek.k miyC/k ugh gS rks vad 

vkaofVr u djsa A  
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;kstuk vuqlkj izek.kksa ds vk/kkj ij ewY;kadu vad izfdz;k dk fooj.k fuEu izdkj ls gS 

3- cgknqjh dk dksbZ fo’ks”k 

ljkguh; dk;Z 

¼laLFkk esa dksbZ Hkh 

nq?kZVuk gksus ij] lkFkh 

deZpkfj;ksa@vf/kdkfj;ksa 

dks xEHkhj fcekjh ¼gkVZ 

vVSd] iSjkykbZfll 

bR;kfn½ dk vVSd gksus 

ij] pksV yxus ij viuh 

rjQ ls rqjUr vko’;d 

gj lEHko ‘kkjhfjd o 

vkfFkZd  lgk;rk djuk 

o laLFkk esa fdlh izdkj 

dh vkxtuh dh fLFkfr 

esa viuh tku nkao ij 

yxkdj nwljs dh tku 

cpkuk vkfn ljkguh; 

dk;ksaZ½ ckjs laLFkk }kjk  

izek.k&i= izLrqr djus 

ij 

04 vad 

rd 

of.kZr fo”k;ksa ds laca/k esa 

1 ls  04 vad iznku fd;s 

tk,axs 

laLFkk esa dksbZ Hkh nq?kZVuk gksus 

ij] lkFkh deZpkfj;ksa@ 

vf/kdkfj;ksa dks xEHkhj fcekjh 

¼gkVZ vVSd] iSjkykbZfll bR;kfn 

dk vVSd gksus ij] pksV yxus ij 

viuh rjQ ls rqjUr vko’;d 

gj lEHko ‘kkjhfjd o vkfFkZd  

lgk;rk djuk o laLFkk esa fdlh 

izdkj dh vkxtuh dh fLFkfr esa 

viuh tku nkao ij yxkdj nwljs 

dh tku cpkuk vkfn dkexkj 

}kjk fd, x, ljkguh; dk;Z dk 

izek.k vo’; yxk,a rFkk izek.k 

gksus ij gh mi Je vk;qDr 

izek.k ds vk/kkj ij vad vkaofVr 

djs vU;Fkk ugha A   

4- lsokdky ds nkSjku 

izkIr dh xbZ 

inksUufr;ka 

¼laLFkk }kjk dkexkj dks 

iw.kZ lsok dky ds nkSjku 

iznku dh xbZ inksUufr;ksa 

dh la[;k inksUufr 

vkns’kksa dh lk{kkafdr izfr 

izLrqr djus ij ½  

03 vad 

rd 

izfr inkSUufr ij 01 vad 

iznku fd;k tk,xk rFkk 

vf/kdre 03 vad iznku 

fd;s tk,axs  

lsokdky ds nkSjku dkexkj dks 

nh xbZ inkSUufr ds vkns’k vkfn 

dh izfr ds izek.k ij mi Je 

vk;qDr vad vkaofVr djs vU;Fkk 

ugha rFkk izR;sd inkSUufr ij ,d 

vad vkaofVr djsa rFkk vf/kdre 

03 vad rd bl ‘kh”kZd ds 

varxZr vad vkoaVu djs A     

5- [ksyksa esa jk”Vªh;@jkT; 

Lrj dh izfrLi/kkZ 

¼izek.k lfgr½ 

¼laLFkk esa lsok ds 

nkSjku rFkk lsok ls iwoZ 

ds le; [ksyksa esa 

izfrLi/kkZ vkadh tk,xh½ 

rFkk mDr laca/k esa 

dkexkj }kjk  

izek.k&i= izLrqr djus 

ij 

03 vad 

rd 

ofj;rk jk”Vªh; Lrj [ksyks 

ds fy, 03 vad] jkT; 

Lrjh; [ksyksa ds fy, 02 

vad rFkk cksMZ }kjk 

vk;ksftr jkT; Lrjh; 

[ksyksa ds fy, 01 vad 

iznku fd, tk,axs A 

[ksyksa ds izek.k&i= gksus ij gh 

mi Je vk;qDr vad vkaofVr djs 

rFkk jk”Vªh; Lrj ;k mlls mij 

ds [ksy ds fy, 03 vad rFkk 

jkT; Lrjh; [ksyksa ds fy, 02 

vad rFkk cksMZ }kjk jkT; Lrjh; 

[ksyksa ds fy, 01 vad dk vkaoVu 

mi Je vk;qDr djsa A 
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;kstuk vuqlkj izek.kksa ds vk/kkj ij ewY;kadu vad izfdz;k dk fooj.k fuEu izdkj ls gS 

6- mPp f’k{kk izkIr djuk  

¼laLFkk esa lsok ds 

nkSjku rFkk lsok ls iwoZ 

ds le; esa vftZr dh 

xbZ f’k{kk  Hkh vkadh 

tk,xh½ dkexkj }kjk  

izek.k&i= izLrqr djus 

ij 

03 vad 

rd 

d½ LukRdksRrj fMxzh ds 

fy, 03 vad rd 

[k½ Lukrd fMxzh@bath0  

  fMIyksek ds fy, 3 vad 

rd 

x½ 10$2@vkbZ0 Vh0 

vkbZ0 fMIyksesa ds  fy, 

02 vad rd 

?k½ 8oha ikl ls 10 oha 

ikl ds     fy, 01 

vad rd 

ekin.M vuqlkj gh mi Je 

vk;qDr eqY;kadu vadksa dk 

vkaoVu f’k{kk ds izek.k&i=ksa ds 

vk/kkj ij gh djsa vU;Fkk ugh A   

7- izkFkfed fpfdRlk 

¼QLV ,M½ izf’k{k.k 

rFkk vkS|ksfxd lqj{kk 

rFkk Qk;j QkbfVax 

fu;eksa dk KkuA  

dkexkj }kjk  

izek.k&i= izLrqr djus 

ij  

 

02 vad 

rd 

d½  QLV ,M rFkk Qk;j        

    QkbZfVax dk izf’k{k.k      

    laLFkk ls ckgj dh 

,tSalh   

    }kjk iznku djus ds  

    izek.k&i= dh 

izLrqfr ij   

     02 vad rd 

[k½  QLV ,M rFkk Qk;j  

     QkbZfVax laLFkk }kjk 

Lo;a  

     mDr izf’k{k.k nsus 

laca/kh  

     izek.k&i= izLrqr 

djus  

     ij 01 vad rd  a 

ekin.M vuqlkj izek.k&i= 

izLrqr djus ij mi Je vk;qDr 

eqY;kadu vadksa dk vkoaVu djs 

vU;Fkk ugh A  

8- lsokdky ds nkSjku 

fd;s x;s dkslZ rFkk 

lSehukj vVSaM djus ij 

dkexkj }kjk  

izek.k&i= izLrqr djus 

ij  

02 vad 

rd 

izfr izek.k&i= 01 vad 

rFkk vf/kdre 02 vad  

ekin.M vuqlkj gh mi Je 

vk;qDr eqY;kadu vadksa dk 

vkoaVu djs vU;Fkk ugha A  

9- lsokdky ds nkSjku 

izkIr fo’ks”k osru o`f) 

;k iqjLdkj  

¼laLFkk }kjk dkexkj 

dks iw.kZ lsok dky ds 

nkSjku iznku dh xbZ 

osru o`f);ksa  dh la[;k 

osru o`f);ksa  ds vkns’k 

o izek.k dh lk{kkafdr 

izfr izLrqr djus ij ½ 

02 vad 

rd 

izfr osru o`f) ij 01 

vad iznku fd;k tk,xk 

rFkk vf/kdre osru 

o`f);ksa ij 02 vad iznku 

fd;s tk,axs 

ekin.M vuqlkj gh mi Je 

vk;qDr eqY;kadu vadksa dk 

vkoaVu djs vU;Fkk ugha A 
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;kstuk vuqlkj izek.kksa ds vk/kkj ij ewY;kadu vad izfdz;k dk fooj.k fuEu izdkj ls gS 

10- dkssbZ fo’ks”k 

bZekunkjh@lkekftd 

dk;Z ¼bZekunkjh ds 

dk;Z ds vfrfjDr  [kwu 

nku] Jfedksa rFkk laLFkk 

esa fookn dh fLFkfr esa 

le>kSrs esa lg;ksx] 

lkekftd dk;Z tSls 

iks/kk jksi.k] ,Ml ds 

izfr tkx`fr] lkekftd 

cqjkbZ;ksa ds mUewyu esa 

lg;ksx djuk rFkk Hkz.k 

gR;k ds fo:) lekt 

esa tkx`fr iSnk djjuk 

bR;kfn A izek.k dh 

izfr izLrqr djus ij ½  

02 vad 

rd 

izfr izek.k&i= 01 vad 

rFkk vf/kdre 02 vad 

ekin.M vuqlkj gh mi Je 

vk;qDr eqY;kadu vadksa dk 

vkoaVu djs vU;Fkk ugha A 

11- 

lsgr dh fLFkfr  02 vad 

rd 

dkexkj ds vPNs LokLF; 

ds vk/kkj ij  

mi Je vk;qDr dkexkj dh 

lsgr dh fLFkfr dks Lo;a ns[kdj 

vkoaVu vad iznku djsa  

12- vuq’kklu rFkk drZO; 

ijk;.krk 

02 vad 

rd 

laLFkk }kjk vuq’kklu 

rFkk drZO; ijk;.krk dk 

izek.k&i= nsus ds 

vfrfjDr dkexkj dh 

gktjh vf/kdre ¼90 ls 

100 izfr’kr rd½ gksus 

ij] le; ij dke djus 

ij  02 vad   rFkk mDr 

ls gktjh de gksus ij 01 

vad iznku fd;k tk,xkA  

ekin.M vuqlkj gh mi Je 

vk;qDr eqY;kadu vadksa dk 

vkoaVu djs vU;Fkk ugha A 

 

iqjLdkj nsus gsrw flQkfj’ksa %& 

1½ lacaf/kr mi Je vk;qDr vkosnu dh viuh f’kQkfj’k lfgr eq[;ky; dks izsf”kr djsaxsaA 

2½ eq[;ky; vkosnu dks f’kQkfj’k lfgr desVh dks izsf”kr djsxkA 

3½ desVh vkosnu i=ksa dks oSjhfQds’ku djus mijakr izR;sd fcUnq ij viuh fVIi.kh lfgr vafre 

lwfp vafre :i nsxh r~nksijkUr forj.k fd;k tk;sxkA 
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18. Jfed dh dk;Z LFky ls ckgj fdlh Hkh dkj.k ls e`R;q ij nkg laLdkj o vU; fdz;kdze gsrq 

foRrh; lgk;rk  miyC/k djkus ckjsA   
 

;g ;kstuk Je dY;k.k cksMZ+ }kjk fnukad 12&2&2009 dks vkjaHk dh xbZ FkhA bl 

;kstuk ds vUrxZr Jfed dh dk;Z LFky ls ckgj fdlh Hkh dkj.k ls èR;q gksus ij nkg laLdkj gsrw 

e`rd Jfed dh fo/kok iRuh ;k vkfJr dks foRrh; lgk;rk miyC/k djok;h tkrh gS A fnukad 

15-01-2019 ls mDr ;kstuk esa osru lhek dks  20]000 :0 ls c<+kdj 25]000 :0 fu/kkZfjr dj 

fn;s x;s gSA 

   ;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 fu/kkZfjr foRrh; lgk;rk dh jkf’k 15]000 :i;s  

   ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- va'knkrk Jfed dh lsok vof/k fu/kkZfjr ugha gSA  

2- va'knkrk Jfed dh osru lhek fu/kkZfjr ugha gSA  

3-  e`rd Jfed dk e`R;q izek.k&i= nsuk vfuok;Z gSA 

4- fo/kok@vkfJrksa }kjk va’knkrk dh e`R;q ds nks o”kZ ds vUnj&vUnj vkosnu&i= izLrqr gksuk 

pkfg,A 

5- e`rd Jfed ij vkfJr] ;g ‘kiFk&i= nsxk@nsxh fd og e`rd ij iw.kZ:i ls dkuwuh rkSj 

ij vkfJr gS rFkk mlus igys cksMZ dh mDr ;kstuk dk ykHk ugha mBk;k gS A 

19- vkS|ksfxd Jfedksa ds  viax] vU/ksiu (Blind)] eancqf) (Mentally disorder)] ewd rFkk 

cf/kj cPpksa dks foRrh; lgk;rk nsus  ckjs A 
 

;g ;kstuk gfj;k.kk Je dY;k.k cksMZ }kjk 2013 esa vkjEHk dh xbZ Fkh ftlds varxZr 

vkS|ksfxd Jfedksa ds viax] vU/ksiu (Blind)] eancqf) (Mentally disorder)] ewd rFkk cf/kj  

cPpksa ds fy, foRrh; lgk;rk miyC/k djok;h tkrh gS rkfd Jfed ds vkfJr viax cPps mu 

ij cks> u cusaA fnukad 15-01-2019 ls mDr ;kstuk esa nh tkus okyh foRrh; lgk;rk jkf’k esa 

c<+kSrjh dj foRrh; lgk;rk jkf’k dks fu/kkZfjr dj fn;k x;k gSA  

    ;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

    ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- va'knkrk Jfed dh lsok vof/k fu/kkZfjr ugha gSA  

2- va'knkrk Jfed dh osru lhek fu/kkZfjr ugha gSA  

3- ;kstuk dk ykHk ysus ds fy, vkfJr cPpksa dh la[;k fu/kkZfjr ugha gSA  

4- Jfed }kjk vius vkfJr cPps dh viax gksus dh izfr’krrk] vU/ksiu (Blind) ] eancqf) 

(Mentally disorder)] ewd rFkk cf/kj gksus dk izek.k&i= District Medical Board 

}kjk tkjh fd;k gqvk vkosnu&i= ds lkFk izLrqr djuk gksxkA 

foRrh; lgk;rk dh jkf’k 

70 izfr’kr ls 90 izfr’kr rd viaxrk vU/ksiu (Blind)] eancqf) 

(Mentally disorder)] ewd rFkk cf/kj dh fLFkfr esaA 

20]000 :0 izfr o”kZ 

91 izfr’kr ls 100 izfr’kr rd viaxrk vU/ksiu (Blind)] eancqf)  

(Mentally disorder)] ewd rFkk cf/kj dh fLFkfr esaA 

30]000 :0 izfr o”kZ 
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 5- Jfed izR;sd o”kZ vkosnu&i= ds lkFk ‘kiFk i= nsxk fd vkfJr ykHk ik= cPpk thfor 

gS] vkfJr cPps dk vk; dk dksbZ lk/ku ugh gS] og ‘kknh‘kqnk ugha gS vkSj mlus vius 

vkfJr cPps dk lacaf/kr foRrh; o”kZ esa vkosnu djus ls iwoZ mDr ;kstuk dk ykHk bl o”kZ 

esa ugh fy;k gSA   

20- e`rd vkS|ksfxd dkexkjksa dh fo/kokvksa@vkfJrksa dks vkfFkZd enn A  

 

;g ;kstuk Je dY;k.k cksMZ }kjk o”kZ 1976 esa pykbZ xbZ FkhA blds varxZr Jfed dh 

fdlh Hkh dkj.k ls e`R;q gksus ij mldh fo/kok ;k vkfJr dks vkfFkZd en~n miyC/k djok;h tkrh 

gSA fnukad 15-01-2019 dks lHkh va’knkrkvksa ds vkfJrksa dks va’knkrk dh e`R;q mijkar mDr ;kstuk dk 

ykHk nsrs gq, osru lhek dks lekIr dj fn;k x;k gSA 

 ;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 fu/kkZfjr vkfFkZd en~n dh jkf’k 2]00]000 :i;s  

 ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1-   e`Rkd va’knkrk dh lsokof/k fu/kkZfjr ugha gSA 

2-   e`rd va’knkrk dh ekfld osru lhek fu/kkZfjr ugha gSA 

3-   e`rd Jfed dk e`R;q izek.k&i= nsuk vfuok;Z gSA 

4- e`rd Jfed ij vkfJr] ;g ‘kiFk&i= nsxk@nsxh fd og e`rd ij iw.kZ:i ls dkuwuh rkSj 

ij vkfJr gS  rFkk mlus igys cksMZ dh mDr ;kstuk dk ykHk ugha mBk;k gSA 

5- fo/kok@vkfJrksa }kjk va’knkrk dh e`R;q ds nks o”kZ ds vUnj&vUnj vkosnu&i= izLrqr gksuk 

pkfg,A       

21- eq[; ea=h lkekftd lqj{kk ;kstuk A  

  gfj;k.kk Je dY;k.k cksMZ }kjk fnukad 01&01&2014 ls vkS|ksfxd laLFkkvksa esa dk;Zjr 

Jfedksa dh dk;ZLFky ij dke djrs oDr èR;q gksus ;k viax gksus dh voLFkk esa bl ;kstuk dk lapkyu 

fd;k x;k gSA bl ;kstuk ds varXkZr uoEcj&2016 ls xSj va’knkrk vkS|ksfxd ,oa okf.kfT;d Jfedksa dks 

Hkh ‘kkfey dj fy;k x;k gS ftudh laLFkk esa vkxtuh] Hkou fxjus vkfn ls e`R;q ;k viaxrk gks tkrh 

gSA Jfed dh ,slh e`R;q ij mDr ;kstuk ds rgr foRrh; lgk;rk iznku dh tkrh gS ftldk eq[; 

dkj.k laLFkk dh pkjfnokjh ds vUnj dk;Z LFky ls lacf/kr gS rFkk e`R;q vLirky ;k ihfM+r dks 

fpfdRlk ds fy, vLirky ys tkrs le; jkLrs esa gqbZ gksA blds vfrfjDr ,slh e`R;q Hkh lfEefyr gS 

tks vU; dkj.kksa tSls izkd`frd vkink] gkVZvVSd] lkai ;k vU; tgjhys tho] i’kq bR;kfn ds dkVus 

ls dk;Z LFky ij gqbZ gksA fnukad 15&1&2019 ls mDr ;kstuk ds rgr lHkh va’knkrkvksa dks ;kstuk esa 

doj dj fn;k x;k gSA 
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  ;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

dk;ZLFky ij e`R;q ;k viaxrk dh Js.kh  foRrh; lgk;rk dh jkf’k 

dk;ZLFky ij dk;Z djrs gq, e`R;q gksus ij ikap yk[k :i;s  

      mDr jkf’k fnukad 15-01-2019 ls èR;q o viaxrk fLFkfr esa izHkkfor gSA  

 ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- e`Rkd Jfed@va’knkrk dh lsokof/k fu/kkZfjr ugha gSA 

2- e`rd Jfed@va’knkrk dh ekfld osru lhek fu/kkZfjr ugha gSA 

3- Jfed@fo/kok@vkfJrksa }kjk iqfyl F.I.R./ D.D.R. dh lk{kkafdr izfr] iksLVekVZe fjiksVZ dh 

lk{kkafdr izfr vkosnu&i= ds lkFk Hkstuh gksxhA  

4- e`R;q dh LFkfr esa vkfJr }kjk vaMjVsfdax nsuh gksxh dh og e`Rkd Jfed@va’knkrk ij iw.kZ 

:i ls vkfJr  FkkA 

5- Jfed }kjk viaxrk dh fLFkfr esa vkosnu&i= ds lkFk Medical Board/ E.S.I }kjk tkjh 

viaxrk dh izfr’krrk ds izek.k&i= dh lk{kkafdr izfr Hkstuh gksxhA 

22 -jkT; esa Je dY;k.k dsUnzksa dh LFkkiuk A  

 

  gfj;k.kk Je dY;k.k cksMZ }kjk gfj;k.kk jkT; Jfedksa dh ifRu;ksa o mudh yM+fd;ksa dks 

fcuk fdlh Qhl ds flykbZ d<+kbZ] cqukbZ bR;kfn dk izf’k{k.k nsus ds fy, Je dY;k.k dsUnz pyk, tk 

jgs gSaA fnukad 15&1&2019 ls mDr ;kstuk ds vuqlkj iw.kZ izf’k{k.k mijkar 5]000 #i;s dh vkfFkZd 

lgk;rk nh tkuh gS rkfd izf’k{k.k mijkar efgyk izf’k{k.kkfFkZ;ksa dks Lo;a jkstxkj ‘kq# djus esa enn 

ls os vkRe fuHkZj cu ldsA    

;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 fu/kkZfjr jkf’k 5]000 :i;s  

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1-  Jfed dh dksbZ fu/kkZfjr osru lhek r; ugha gSA 

2-      Jfed dh dksbZ fu/kkZfjr lsok vof/k r; ugha gSA  

3-  izf’k{k.kkFkhZ dks iw.kZ thoudky esa dsoy ,d ckj gh mDr ;kstuk dk ykHk fn;k tk,xkA 

4-      ;kstuk dk ykHk ysus ds fy, vkfJrksa dh la[;k fu/kkZfjr ugha gSA 
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23-  Jfedksa ds csVksa rFkk vfookfgr Jfedksa dh Lo;a dh ‘kknh ij 21 gtkj :i;s ‘kxqu ds rkSj ij 

iznku djukA 

        ;g ;kstuk gfj;k.kk Je dY;k.k cksMZ }kjk fnukad 15&1&2019 ls iq:”k Jfedksa ds fgrksa 

dks /;ku esa j[krs gq, vkjaHk dh xbZ gSA bl ;kstuk ds vUrxZr Jfed ds csVksa rFkk vfookfgr 

Jfedksa dh Lo;a dh ‘kknh gsrw ‘kxqu Lo:Ik 21]000 :i;s dh foRrh; lgk;rk iznku dh tk,xh 

ftlls Jfed dks leku :i ls ;kstukvksa dk ykHk fn;k tk lds D;ksafd Jfed dh Lo;a ‘kknh ;k 

iq= dh ‘kknh ds nkSjku Jfed ij dkQh vf/kd vkfFkZd ncko cuk jgrk gS cksMZ }kjk ‘kxqu dh 

jkf’k nh tkus ls Jfed ij iMus okyk vkfFkZd ncko de gksxkA 

   ;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 fu/kkZfjr ‘kxqu dh jkf’k 21]000 :i;s  

 

   ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh U;wure fu/kkZfjr lsok vof/k 3 o”kZ vfuok;Z gSA 

2-     Jfed dh vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3-     Jfed }kjk vkosnu&i= ds lkFk ‘kknh dk iathdj.k izek.k&i= nsuk gksxkA   

4-     Jfed ;g vaMjVsfdax nsxk ftlesa cksMZ ls igyh ckj] nwljh ckj ;k rhljh ckj vFkok 

igys dHkh Hkh ‘kxqu ;kstuk dk ykHk u ysus ckjs Li”V o.kZu djsxkA 

5-     Jfed ‘kknh ds vk;kstu dh frfFk ds mijkar ,d o”kZ ds vUnj&vUnj vkosnu izLrqr 

djsxkA 

6-     ;fn dksbZ Jfed ‘kknh ls 03 fnu igys bl ;kstuk dk ykHk ysuk pkgrk gS rks laLFkka 

Jfed ds cPpks ;k vfookfgr Jfed dh ‘kknh ds vk;kstu dh frfFk dks izekf.kr djsxh o 

Jfedksa ls ‘kknh ds vk;kstu ls lEcfU/kr t:jh dkxtkr vius fjdkWMZ esa j[krs gq, ;g 

vaMjVsafdx nsxh dh ‘kknh ds vk;kstu dh frfFk mijkar 06 ekl ds vUnj&vUnj izcU/kd 

‘kknh dk iathdj.k izek.k i= cksMZ ds le{k izLrqr djsaxs vkSj ;fn Ng ekl ds 

vUnj&vUnj cksMZ ds le{k mDr iathdj.k izek.k&i= izLrqr ugha djrs rks mUgsa mDr 

;kstuk ds rgr Jfed dks iznku dh xbZ jkf’k cksMZ esa tek djokuh gksxhA 

    

24-  O;kolkf;d dkslksZa esa izos’k ijh{kkvksa dh dksfpax ds fy, 20 gtkj #i;s rd rFkk ;w-ih-,l-lh- ,oa 

,p ih-,l  lh-  dh izkjfEHkd ijh{kk ikl djus ij eq[; ijh{kk dh rS;kjh gsrw Jfedksa ds cPpksa 

dks 01 yk[k #i;s dh jkf’k iznku djukA 

           ;g ;kstuk Je dY;k.k cksMZ }kjk fnukad 15&1&2019 ls vkjaHk dh xbZ gSA Nk= 

O;kolkf;d dkslksZa esa izos’k gsrw izkbZosV dksfpax laLFkkuksa ls dksfpax ysrs gSa ftu ij Hkkjh Hkjde 

[kpZ Jfedksa dks ogu djuk iMrk gSA blfy, Jfedksa ds cPpksa dks Nk=òfr ;kstuk ls vyx 

dksfpax ysus gsrw foRrh; lgk;rk iznku djus ds fy, ekuuh; eq[; eU=h egksn; dh ?kks”k.kk ds 

vuq#i izLrko cksMZ }kjk vuqeksfnr dj fn;k x;k rkfd xjhc Jfed ds cPps Hkh dksfpax dsUnzksa esa 

vPNh dksfpax izkIr djds vPNs O;olkf;d dkslksZa esa izos’k djds viuk mTtoy Hkfo”; cuk ldsaA 
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;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 O;kolkf;d dkslksZa esa izos’k ijh{kkvksa dh dksfpax ds fy, 20]000 #i;s vFkok dksfpax 

‘kqYd dk 75 izfr’kr ¼nksuksa esa ls tks Hkh de gks½ vuqnku ns; gksxkA A 

   ;w-ih-,l-lh- ,oa ,p ih-,l-lh- dh izkjfEHkd ijh{kk ikl djus ij eq[; ijh{kk dh 

rS;kjh gsrw Jfedksa ds cPpksa dks 1]00]000 #i;s dh jkf’kA 

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- Jfed dh U;wure fu/kkZfjr lsok vof/k ,d o”kZ vfuok;Z gSA 

2- Jfed dh vf/kdre ekfld osru lhek 25]000 #i;s rd fu/kkZfjr fd;k x;k gSSA 

3- ijh{kkFkhZ }kjk vgZrknk;h ijh{kk esa de ls de 60 izfr’kr vad ysuk vfuok;Z gksA 

4- dksfpax laLFkk }kjk tkjh dksfpax ‘kqYd dh jlhn vfuok;Z gSA  

5-      ;fn fdlh Jfed dk cPpk vkSj gfj;k.kk Je dY;k.k cksMZ ls Nk=o`fr ys jgk gS rks 

og Hkh bl ;kstuk dk ykHk ys ldrk gSA 

6-     tks Nk=@Nk=k dksfpax d{kkvksa esa fu;fer #i ls i<+kbZ tkjh j[ks gq, gSa bl lanHkZ 

esa dksfpax laLFkku  }kjk tkjh izek.k i= tek djokuk vfuok;Z gSA  

7- dksfpax ds fy, foRrh; o”kZ esa lgk;rk 03 yM+fd;ksa o 02 yM+dksa rd ns; gksxhA 

8- Jfed dk cPpk ;fn Lo;a jkstxkj ;k ukSdjh ij gS Ldhe ds varxZr doj ugh gksxk 

vkSj ;fn dksbZ Jfed Nk= dk >wBk izek.k&i= nsdj lEcfU/kr ;kstuk dk ykHk izkIr 

djrk gS rks mldks Hkfo”; esa dHkh Hkh lEcfU/kr ;kstuk dk ykHk ugh fn;k tk,xkA 

vkSj nh xbZ ykHk dh jkf’k okfil ys yh tk;sxhA 

  Nk=ksa }kjk yh tk jgh dksfpax lEcfU/kr dksfpax laLFkkuksa ds fy, fu/kkZfjr ‘krsZ % 

 de ls de rhu o”kZ ls dksfpax iznku dj jgs gksasA 

 U;wure 300 fo|kfFkZ;ksa dks laLFkku }kjk dksfpax iznku dh xbZ gksA 

 de ls de rhu o”kZ ls lsok ‘kqYd ¼lfoZl VSDl½ GST dksfpax Classes ;k 

Coaching institute pykus gsrw laLFkku }kjk ljdkj dks vnk fd;k tk jgk gkssA 

 laLFkku }kjk cksMZ dks ns; Je dY;k.k fuf/k vnk dh xbZ gks rFkk laLFkku Shop & 

Commercial Establishment Act,1958  ds rgr iathd`r gksA 

   

25- Jfed dY;k.k iqjLdkjA 

          gfj;k.kk Je dY;k.k cksMZ }kjk 15-01-2019 ls mu laLFkkvksa ds izcU/kdksa dks Je 

iqjLdkj dh Hkkafr ^^Jfed dY;k.k iqjLdkj^^ ls lEekfur djus dk fu.kZ; fy;k gS ftuds }kjk 

Jfedksa dks vf/kd ls vf/kd gfj;k.kk Je dY;k.k cksMZ }kjk pykbZ tk jgh dY;k.kdkjh ;kstukvksa 

ds ykHk fnyok;s x;s gSA vkosnu i= izLrqr djus ds fy, laLFkk dh miyC/kh iwoZ dSys.Mj o”kZ dh 

vkadh tk;sxh o vkosnu i=ksa dh izLrqfr dh vof/k vxys o”kZ eas tuojh ls fnlEcj rd gksxhA iwoZ 

dSys.Mj o”kZ dh miyC/kh ds vkosnu&i= vxys o”kZ eas tuojh ls fnlEcj ds ckn izkIr gq, 

vkosnu&i=ksa ij dksbZ fopkj ugha fd;k tk,sxkA mDRk iqjLdkj laLFkkvksa esa dk;Zjr va’knkrkvksa dh 

la[;k ds vk/kkj ij fn;s tk,xsa rkfd NksVh o cMh laLFkkvksa dks leku :i ls izksRlkfgr fd;k tk 

ldsA 
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   ;kstuk vuqlkj iznku dh tkus okyh fu/kkZfjr jkf’k %& 

 izFke iqjLdkj ¼2]00]000½ & laLFkk esa dk;Zjr va’knkrkvksa dh la[;k 1000 ls vf/kd 

¼iqjLdkj la[;k 1½ 

 f}rh; iqjLdkj ¼1]00]000½ & laLFkk esa dk;Zjr va’knkrkvksa dh la[;k 251 ls 1000 rd 

¼iqjLdkj la[;k 2½ 

 r`rh; iqjLdkj ¼51]000½ & laLFkk esa dk;Zjr va’knkrkvksa dh la[;k 250 rd ¼iqjLdkj 

la[;k 3½ 

ik=rk ds fy, fu/kkZfjr ‘krsZa %& 

1- laLFkk }kjk gfj;k.kk jkT; esa laLFkk ds izkjEHk lapkfyr o”kZ ls iwoZ dSys.Mj o”kZ rd dk ‘kr 

izfr’kr va’knku cksMZ esa tek fd;k gks vU;Fkk vkosnu&i= Lohd`r ugha fd;k tk,xkA 

2- vkosnu&i= izkIr laLFkk ds lEcfU/kr Je fujh{kd ¼dY;k.k½ o Je dY;k.k vf/kdkjh }kjk 

laLFkk dh vuisM jkf’k ckjs oSfjfQds’ku gksuk vfuok;Z gSA  

3- ftl laLFkk }kjk cksMZ dh ;kstukvksa ds rgr fu/kkZfjr osru lhek ds vUrxZr doj gksus okys 

deZpkfj;ksa dh la[;k dh ,ot esa ykHkkfFkZ;ksa dh la[;k dh izfr’krrk ftl laLFkk dh 

rqyukRed rkSj ij vf/kd gksxh mlh laLFkk ds izcU/kd dks rqyukRed vk/kkj ij iqjLdkj iznku 

fd;k tk,xkA 

4- laLFkk }kjk vkosnu tek djokus ds iwoZ ds nks o”kksZ esa Jfedksa ds fy, izkFkfed fpfdRlk dSai 

yxk;k tkuk vfuok;Z gSA 

5- laLFkk }kjk vkosnu tek djokus ds iwoZ ds nks o”kksZ esa Jfedksa ds fy, vfXu ‘keu dSai yxk;k 

tkuk vfuok;Z gSA 

6- laLFkk gfj;k.kk Je dY;k.k cksMZ esa vkosnu tek djokus ds iwoZ 10 o”kksZ ls LFkkfir gksA 

7- vkosnu&i= tek djokus ds iwoZ 05 o”kksZ esa dksbZ Majar Accident u gqvk gks ;fn dksbZ 

Majar Accident gqvk gks rks mlesa laLFkk izcU/kdksa dks nks”kh u Bgjk;k x;k gksA 

8- laLFkk izcU/kd dh oSfjfQds’ku Local -Police Station }kjk Verify gksA 

 

-  
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Draft Service Rule of the Board 

HARYANA GOVERNMENT LABOUR DEPARTMENT   

NOTIFICATION 
 

No.                                                                                    The   day of          /  

The following Haryana Labour Welfare Board (Group A) Draft Service Rules, 2020 which the 

Governor of Haryana proposes to make in exercise of the powers conferred by clause (h) of sub 

section (2) of Section 27 of the Punjab Labour Welfare Fund Act, 1965, is hereby published as 

required by sub-section (1) of Section 27 of the Act for the information of persons likely to be affected 

thereby. 

Notice is hereby given that the above draft of Service Rules of Haryana Labour Welfare Board 

shall be taken into consideration by the State Government on or after the expiry of a period of 30 days 

from the date of publication of this notification in the Official Gazette, together with objections or 

suggestions, if any, which may be received by the Additional Chief Secretary/Principal Secretary to 

Government, Haryana, Labour Department, Chandigarh from any person with respect to above draft 

of the Rules before the expiry of the period specified above.  

 

Haryana Labour Welfare Board (Group A) Draft Service Rules, 2020 
 

Part-I (General) 

 
Short title, 
Commencement 
and application  
 

1. (a) These rules may be called The Haryana Labour Welfare Board (Group A) Service 
Rules, 2020. 

(b)  They shall come into force from the date of publication in the Official  Gazette. 
(c)  They shall apply to all the employees in the service of the Board   
      except those governed by specific agreements; 
            Provided that in the case of Government servants on deputation, they shall apply 
to the extent specified in the terms and conditions of their deputation. 

Definitions : 2. (1) In these rules, unless the context otherwise requires:- 
(a)  “ACT” means The Punjab Labour Welfare Fund Act, 1965. 
(b) “Board” means the Haryana Labour Welfare Board constituted by the Haryana 
       Government under section 4 of the Act. 
(c)  “Chairperson” means the Chairperson of the Board nominated by the State 
Government under sub Section (3) of section 4 of the Act. 
(d)  “Government” means the Government of Haryana in the Administrative  
        Department. 
(e) “Welfare Commissioner” means the Welfare Commissioner as defined in Section    
 2(12) of the Act. 
(f) “HPSC” means the Haryana Public Service Commission . 
(g) “Appendix” means an appendix to these rules. 
(h) “Direct recruitment” means an appointment made otherwise than by  promotion from 
within the service of the Board or by transfer of an official already in service of the State 
Government or the Government of India. 
(i) “Recognized University” means; 
     (i)   any university incorporated by law in India; or 
     (ii)  any other university which is declared by the Government to be a  
           recognized university for the purposes of these rules. 
(j)     “Education Board” means the Board of School Education, Haryana, 
         established under the provisions of Haryana Board of School  
         Education Act, 1969 (Act 11 of 1969), or any other education  
         board  established by law in any of the states of India. 
 (k) “Service” means the Haryana Labour Welfare Service. 
        (2) All other words and expressions used but not defined in these rules, shall have 
the same meanings as are assigned to them in the Punjab Labour Welfare Fund Act, 1965 
and The Haryana Civil Service Rules, 2016 as applicable to the State of Haryana and as 
modified and amended by the Government of Haryana from time to time. 
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PART-II RECRUITMENT OF SERVICE 
 

Number and      

character of 

posts 

3 . The service shall comprise the posts shown in Appendix-A to these Rules; 
 

Provided that nothing in these rules shall affect the inherent right of Board to make 

additions to or reductions in the number of such posts or create new posts with 

different designations and scales of pay, either permanently or temporarily. 
 

Nationality 

domicile and 

character of 

candidates 

appointed  to 

service 

4 . (1) No person shall be appointed to any post in the service, unless he is:- 

(a) a citizen of India; or 

(b) a subject of Nepal; or 

(c) a subject of Bhutan; or 

(d) a Tibetan refugee who came over to India before the 1st January, 1962,   with 

the intention of permanently settling in India; or 

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or 

any of the East African countries of Kenya, Uganda, the United Republic of Tanzania 

(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaira and Ethiopia with the 

intention of permanently settling in India; 

           

      Provided that a person belonging to any of the categories (b), (c), (d) and (e) 

shall be a person in whose favour a certificate of eligibility has been issued by the 

Government. 

(2) A person in whose case certificate of eligibility is necessary may be admitted to 

an examination or interview conducted by the HPSC or HSSC or any  other recruiting 

authority, but the offer of appointment may be given only after the necessary 

eligibility certificate has been issued to him by the Government. 

(3) No person shall be appointed to any post in the services by direct recruitment, 

unless he produces : 

(a)  a certificate of character from the Principal academic officer of a     

      University, college, school or institution last attended, if any, and similar  

    certificates  from two other responsible persons, not being his relatives,  

    who are well  acquainted with him in his private life and are un- 

    connected with his  university, college,  school or institution and; 

(b) a medical certificate of physical fitness as required under Haryana Civil       

     Services Rules, 2016. 
 

Age  5.      No person shall be appointed to any post in the Service by direct recruitment 
who is less than eighteen years or more than forty-two years of age: 

      Provided further that in the case of candidates belonging to Scheduled Castes, 
Backward Classes, ex-servicemen and persons with disability categories, the upper 
age limit shall be such, as may be fixed by the Government, from time to time.  

 

Appointing 

authority 

6 .     Appointments to the post specified in column 2 of the table given below, in the    

service shall be made by the authorities mentioned against each in column 3 of the 

said table :- 

                                                            TABLE 

Serial  

Number 

Designation of post Appointing authority 

1 1 2 

1 Welfare Commissioner Ex-officio 

2 Deputy Labour Commissioner 

(Welfare) 

 

The Additional Chief 

Secretarty/Principal 

Secretary to Govt. Haryna 

Labour Department. 
  

Qualification 7. No person shall be appointed to any post in the  service, unless he is in possession 

of qualifications and experience specified in  column 3 of Appendix B to these rules 

in the case of direct recruitment and   those specified in column 4 of the aforesaid 

Appendix in the case of appointment other than by direct recruitment;   

Disqualification  8 . (1) No person:- 

(a)  who has entered into or contracted a marriage with a person having a spouse 

living; or  

 (b)  who having a spouse living, has entered into or contracted a marriage with any  

person, shall   be eligible for appointment to any post in the service;  

           Provided that the Government may if satisfied that such marriage is 

permissible under the personal law applicable to such person and the other party to 
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the marriage and there are other grounds for doing so, exempt any person from the 

operation of this rule. 

(2)   No person shall be appointed to the service who has been dismissed from the 

service of the Government of India or any State Government or a local authority or a 

Corporation or a Board. 

 

Method of 

recruitment    

9. 

 

 

 

 

 

 

 

 Recruitment to the service shall be made :- 

 (1)    In case of Deputy Labour Commissioner (Welfare); 

(a) by Promotion from amongst the Labour Welfare Officer; or 

(b) by Direct Recruitment; or 

(c) by transfer or deputation of an officer already in the service of State   

Government or the Government of India. 
 

(2)  if suitable eligible candidate are not available for appointment by promotion, the 

post in question shall be filled by means of direct recruitment or transfer or 

deputation.  
    

(3) Promotion in respect of post shall be made on seniority-cum-merit basis and 

seniority alone shall not confer any right to such promotions. 
 

(4)  In case of promotion, if any employee forgoes his promotion his name will not 

be considered for promotion for any post for further period of one year atleast. 
 

(5) for all appointments, where experience is required, experience shall be counted 

after attainment of prescribed qualification. 
 

 

Source of 

recruitment 

10 All direct recruitment shall be made through the recruitment agencies constituted for 

this purpose by Government of Haryana from time to time.  

 

Probation 11 (1) Persons appointed to any post in the Service shall remain on probation for a 

period of two years, if appointed by direct recruitment and one year, if appointed 

otherwise;    

 

 Provided that ; 

(a) any period, after such appointment, spent on deputation on a 

corresponding or a higher post shall count towards the period of 

probation; and 
 

(b) any period of work in equivalent or higher rank, prior to appointment 

to any post in the service, may in the case of an appointment by 

transfer, at the discretion of the appointing authority, be allowed to 

count towards the period of probation fixed under this rule ;  
 

 

 (2)    If, in the opinion of the appointing authority, the work and conduct of a person 

during the period of probation is not satisfactory, it may:- 
 

(a) if such person is appointed by direct recruitment, dispense with his 

services; and  

 

(b) if such person is appointed otherwise, than by direct recruitment:- 

(i) revert him to his former post; or 

              (ii) deal with him in such other manner as the terms and   

                   conditions  of his previous appointment permits. 

 

(c) The period of probation can be extended, as it could have passed on 

the expiry of the first period of probation;  

 

 
  

          Provided that the total period of the probation including extension, if any, 

shall not exceed three years.  
 

  

12 

 

Seniority 

 

       Seniority, inter-se of the members of the service shall be determined by the 

length of their regular service on any post in the service;  

        Provided further that in the case of members appointed by the direct 

recruitment, the order of merit determined by the HPSC or HSSC, as the case may 

be, shall not be disturbed in determining the seniority; 

         Provided further that in the case of two or more members appointed on the 

same date by different methods, their seniority shall be determined as follows :- 

(a) a member appointed by direct recruitment shall be senior to member 

appointed by promotion or by transfer. 
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(b) a member appointed by promotion shall be senior to a member appointed 

by transfer; 
 

 

Liability to          

Service 

13 (1)  A member of the service shall be liable to serve at any place,  whether  within or 

out of the State of Haryana, on being ordered so to do by the   appointing authority 

or by an officer authorized by him in this behalf. 

(2)  A member of the Service may also be deputed to serve under:- 

    (i)   A company, an association or a body of individuals whether   

           incorporated or not, which is wholly or substantially owned or  

           controlled by the State Government, a Municipal Corporation or a  

           Local Authority or University within the State of Haryana; 

    (ii)  The Central Government  or a company, an association or a body of    

           individuals, whether incorporated or not, which is wholly or      

            substantially owned or controlled by the Central Government; or 

   (iii)   Any other State Government, an international organization, an  

          autonomous body not controlled by the  Government  or a private  

          body; 
 

  

 

 

 

14 

        Provided that no member of the service shall be deputed to serve the Central 

or any other state Government or any organization or body referred to in clause (ii) 

or clause (iii), except with his consent. 
 

Pay, leave, 

other matters 

except gratuity 

and provident 

fund 

In respect of pay, leave and all other matters, not expressly provided for in these 

rules, the members of the service shall be governed by the Haryana Civil Services 

Rules, 2016 and such  other rules and regulations as may have been or may 

thereafter be, made by the State Government legislature and adopted by the Board.  
 

 

Conduct, 

Discipline,             

Penalties and 

appeals 

 

 

15 (1) In matters relating to conduct, disciplines, penalties and appeals, the members 

of the service shall be governed by the Haryana Civil Services (Government 

Employees‟ Conduct) Rules, 2016 and Haryana Civil Services (Punishment and 

Appeal) Rules, 2016, as amended from time to time; 

         Provided that the nature of penalties which may be imposed, the authority 

empowered to impose such penalties and the appellate authority, shall subject to the 

provisions of any law or rules made under section 27 of  The Punjab Labour Welfare 

Fund Act, 1965 ,be such as specified in Appendix C to these rules.  

(2)      The authority competent to pass an order under Haryana Civil Services 

(punishment and appeal), Rules, 2016 and appellate authority shall be as specified in  

Appendix-C to these rules.  

Vaccination       16 Every member of service, shall get himself vaccinated or re-vaccinated as and when 

Government directs by a special or general order. 
 

Oath of            

Allegiance: 

17 Every member of service, unless he/she has already done so, shall be required to 

take the oath of allegiance to the constitution of India as by law established. 
 

Employees        

Provident Fund 

& gratuity  

18 All employees of the Board directly appointed or appointed by promotion or transfer 

shall be required to subscribe to the Employees Provident Fund and other similar 

fund in accordance with such rules as laid down in the Employees Provident Funds 

and Miscellaneous Provision Act, 1952. The Gratuity shall be governed by Haryana 

Civil Services (Pension) Rules, 2016. 

Special 

provisions:   

19 Notwithstanding anything contained in these rules, the appointing authority may 

impose special terms and conditions in the order of appointment if it is deemed 

expedient to do so. 
 

Power of 

relaxation: 

20 Where the Board is of the opinion that, it is necessary or expedient so to do, it may, 

by order, for reasons to be recorded in writing, relax any of the provisions of these 

rules with respect to any class or category of persons with the prior approval of the 

Government. 
 

Reservations 21 Nothing contained in these rules shall affect reservations and any other concessions 

required to be provided for Scheduled Castes, Backward Classes, Other Backward 

Classes, Ex-servicemen, Physically handicapped persons or any other Class or 

category of persons in accordance with the orders issued by the State Government 

in this regard, from time to time;  
     

Resignation 

from service 

22   If a member of service wants to resign from service he shall give three months 

notice in writing to the appointing authority. if the member fails to give such notice 

of three months or a short period, the appointing authority shall be entitled to 

recover three month salary with usual allowances or to the extent of such remaining 

period of three month, as the case may be, in lieu of such notice. 
 

Repeal and 23 Any rule applicable to the service and corresponding to any of these rules which is in 
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Savings  force immediately before the commencement of these rules are hereby repealed; 

    Provided that any order made or action taken under the rules so repealed 

shall be deemed to have been made or taken under the corresponding provisions of 

these rules. 
 

   

Appendix-A 
(See Rule 3) 

  

Sr.No. Designation of 
post 

Number of 
posts 

Pay Matrix Level of Rs. 
 

Group of 
Service 

1 2 3 4 5 

1. Welfare 
Commissioner 

01 Labour Commissioner, 
Haryana is Ex-officio Welfare 
Commissioner of the Board. 

Group ‘A’ 

2. Deputy Labour  
Commissioner 
(Welfare) 

03 Pay matrix Level-10 of 56100-
177500 

Group ‘A’ 

 

…….. 
 

Appendix-B 

(See Rule 7 ) 

 

Sr. 

No. 

Designation of post Academic 

qualifications and 

experience, if any, for 

direct recruitment 

 

Academic qualifications and 

experience for appointment other than 

by direct recruitment. 

1. 2. 3. 4. 

1. Deputy Labour  

Commissioner  

(Welfare) 

(a) Graduate of a 

recognized university 

with one of the social 

sciences such as 

Economics, Public 

Administration, 

Commerce and 

Sociology as one of the 

subject; 

OR 

Post Graduate diploma in 

Industrial Relations and 

Personnel Management 

from any recognized 

university or institution; 

OR 

Post graduate degree in 

Public Administration 

with specialization in 

Labour Laws or degree 

in Law with Labour law 

as one of papers. 
 

 

(b)  Knowledge of Hindi 

upto Matric. 

 

For Promotion : 

 

(i)   Graduate from any recognized   

      University. 

(ii) Degree or Post Graduate diploma in 

social work or labour welfare or Post 

Graduate Diploma in Industrial 

Relations and Personnel Management 

or its equivalent from  any recognized 

University or institution. 

(iii)  Three years experience as      

       Labour  Welfare Officer. 

(iv)  Matric with Hindi/ Sanskrit. 

 

For Deputation : 

(i)   Graduate from any recognized   

      University. 

(ii) Degree or Post Graduate diploma in 

social work or labour welfare or Post 

Graduate Diploma in Industrial 

Relations and Personnel Management 

or its equivalent from  any recognized 

University or institution. 

(iii) Three Years’ experience of the service 

equivalent to the scale of pay of 

Deputy Labour Commissioner 

(Welfare).  

(iv)  Matric with Hindi/ Sanskrit. 
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Appendix-C 

(See Rule -16(1) 

 
Sr. 

No. 

Designation 

of post 

Appointing 

Authority 

Nature of Penalty Authority 

empowered  

to impose 

penalty 

Appellate 

Authority 

 

1 
 

 

 
 

 

 

Deputy Labour 

Commissioner 

(Welfare) 

 

 

 

The Additional 

Chief 

Secretarty/ 

Principal 

Secretary to 

Govt. Haryna 

Labour 

Department. 

 

Minor Penalties 

(a) Warning with a copy in the 

personal file,  (character roll); 
 

(b) Censure; 
 

(c) Withholding of promotion for a 

specified period upto one year; 
 

(d) Recovery from pay of the  whole 

or part of any pecuniary  loss 

caused by negligence or breach of 

order, to the Central Government or 

a state Government or to a 

company and association or a body 

of individuals whether incorporated 

or not, which is wholly or 

substantially owned or controlled by 

the Government or to a local 

authority set up by an Act or 

parliament or of the legislature of a 

state ; and Labour Welfare Board. 
 

(e) Withholding of increment(s) of 

pay without cumulative effect; 

 

 

The Additional 

Chief 

Secretarty/ 

Principal 

Secretary to 

Govt. Haryna 

Labour 

Department. 

 

Minister-in-

charge of 

Labour 

department. 

 

Major Penalties  
 

(a) Withholding of increments of 

pay with  cumulative effect; 
 

(b) withholding of promotion for a 

specified period more than one 

year; 
 

(c) Reduction to a lower stage in 

the pay band or pay scale for a 

specified period, with the specific 

directions as to whether normal 

increment shall be admissible or not 

during the currency of the specified 

period of reduction, and further, 

whether or the expiry of the period 

of reduction his pay is to be 

restored or not. 

 

(d) Reduction to a lower pay 

structure, post or service for a 

period of more than one year from 

which he has been promoted which 

shall ordinarily be a bar to the 

promotion of the Government 

employee to the pay structure, post 

or service from which he was 

reduced, with or without further 

directions regarding condition of 

restoration to the pay structure, 

post of service from which the 

Government employee was reduced 
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and his seniority and pay on such 

restoration to that pay structure, 

post or service; 

(e) Compulsory retirement; 

(f) Removal from service;   

(g) Dismissal from service.  

 

Deputations will be dealt with as per terms and conditions of their deputation or procedure meant for them. 

 

 

…….                                
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HARYANA GOVERNMENT LABOUR DEPARTMENT   

NOTIFICATION 

No.                                                                                    The   day of          /  

The following Haryana Labour Welfare Board (Group B) Draft Service Rules, 2020 which the 

Governor of Haryana proposes to make in exercise of the powers conferred by clause (h) of sub 

section (2) of Section 27 of the Punjab Labour Welfare Fund Act, 1965, is hereby published as 

required by sub-section (1) of Section 27 of the Act for the information of persons likely to be affected 

thereby. 

Notice is hereby given that the above draft of Service Rules of Haryana Labour Welfare Board 

shall be taken into consideration by the State Government on or after the expiry of a period of 30 days 

from the date of publication of this notification in the Official Gazette, together with objections or 

suggestions, if any, which may be received by the Additional Chief Secretary/Principal Secretary to 

Government, Haryana, Labour Department, Chandigarh from any person with respect to above draft 

of the Rules before the expiry of the period specified above.  

 Haryana Labour Welfare Board (Group B) Draft Service Rules, 2020 
 

Part-I (General) 

 
Short title, 

Commencement 

and application  

 

1. (a) These rules may be called The Haryana Labour Welfare Board (Group B) 

Service Rules, 2020. 

(b)  They shall come into force from the date of publication in the Official  

      Gazette. 

(c)  They shall apply to all the employees in Group „B‟ of the Board   

      except those governed by specific agreements; 

            Provided that in the case of Government servants on deputation, they 

shall apply to the extent specified in the terms and conditions of their 

deputation. 

 

Definitions : 2. (1) In these rules, unless the context otherwise requires:- 

(a)  “ACT” means The Punjab Labour Welfare Fund Act, 1965. 

(b) “Board” means the Haryana Labour Welfare Board constituted by the 

Haryana Government under section 4 of the Act. 

(c) “Chairperson” means the Chairperson of the Board nominated by the State 

Government under sub Section (3) of section 4 of the Act. 

(d)  “Government” means the Government of Haryana in the Administrative 

Department. 

(e) “Welfare Commissioner” means the Welfare Commissioner as defined in 

Section 2(12) of the Act. 

(f) “HPSC” means the Haryana Public Service Commission. 

(g) “Appendix” means an appendix to these rules. 

(h) “Direct recruitment” means an appointment made otherwise than by  

promotion from within the service of the Board or by transfer of an official 

already in service of the State Government or the Government of India. 

(i) “Recognized University” means; 

     (i)   any university incorporated by law in India; or 

     (ii)  any other university which is declared by the Government to be a  

           recognized university for the purposes of these rules. 

(j)     “Education Board” means the Board of School Education, Haryana, 

         established under the provisions of Haryana Board of School  

         Education Act, 1969 (Act 11 of 1969), or any other education  

         board  established by law in any of the states of India. 

 (k) “Service” means the Haryana Labour Welfare Service. 

        (2) All other words and expressions used but not defined in these rules, 

shall have the same meanings as are assigned to them in the Punjab Labour 

Welfare Fund Act, 1965 and The Haryana Civil Service Rules, 2016 as applicable 

to the State of Haryana and as modified and amended by the Government of 

Haryana from time to time. 
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PART-II RECRUITMENT OF SERVICE 
Number and      

character of 

posts 

3 . The service shall comprise the posts shown in Appendix-A to these Rules; 

 

            Provided that nothing in these rules shall affect the inherent right of Board 

to make additions to or reductions in the number of such posts or create new posts 

with different designations and scales of pay, either permanently or temporarily. 

 

Nationality 

domicile and 

character of 

candidates 

appointed  to 

service 

4 . (1) No person shall be appointed to any post in the service, unless he is:- 

(a) a citizen of India; or 

(b) a subject of Nepal; or 

(c) a subject of Bhutan; or 

(d) a Tibetan refugee who came over to India before the 1st January, 1962,   with 

the intention of permanently settling in India; or 

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or 

any of the East African countries of Kenya, Uganda, the United Republic of Tanzania 

(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaira and Ethiopia with the 

intention of permanently settling in India; 

      Provided that a person belonging to any of the categories (b), (c), (d) and (e) 

shall be a person in whose favour a certificate of eligibility has been issued by the 

Government. 

(2) A person in whose case certificate of eligibility is necessary may be admitted to 

an examination or interview conducted by the HPSC or any  other recruiting 

authority, but the offer of appointment may be given only after the necessary 

eligibility certificate has been issued to him by the Government. 

(3) No person shall be appointed to any post in the services by direct recruitment, 

unless he produces : 

(a)  a certificate of character from the Principal academic officer of a     

      University, college, school or institution last attended, if any, and similar  

    certificates  from two other responsible persons, not being his relatives,  

    who are well  acquainted with him in his private life and are un- 

    connected with his  university, college,  school or institution and; 

(b) a medical certificate of physical fitness as required under Haryana Civil       

     Services Rules, 2016. 

Age  5.      No person shall be appointed to any post in the Service by direct recruitment 
who is less than eighteen years or more than forty-two years of age: 
      
    Provided further that in the case of candidates belonging to Scheduled Castes, 
Backward Classes, ex-servicemen and persons with disability categories, the upper 
age limit shall be such, as may be fixed by the Government, from time to time.  
 

Appointing 

authority 

6 .     Appointments to the post specified in column 2 of the table given below, in the    

service shall be made by the authorities mentioned against each in column 3 of the 

said table :- 

                                                            TABLE 

Serial  

Number 

Designation of post Appointing authority 

1 2 3 

1 Accounts Officer Government of Haryana 

(Finance Department) 

2 Assistant District Attorney Government of Haryana 

(Administration of Justice 

Department.) 

3 Labour Welfare Officer The Additional Chief 

Secretarty/Principal 

Secretary to Govt. Haryna 

Labour Department. 
 

 

Qualification 

 

7. 

 

No person shall be appointed to any post in the  service, unless he is in possession 

of qualifications and experience specified in  column 3 of Appendix B to these rules 

in the case of direct recruitment and those specified in column 4 of the aforesaid 

Appendix in the case of appointment other than by direct recruitment;    

Disqualification  8 . (1) No person:- 

   (a)  who has entered into or contracted a marriage with a person having a spouse 

living; or  

    (b)  who having a spouse living, has entered into or contracted a marriage with 
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any  person, shall   be eligible for appointment to any post in the service;  

           Provided that the Government may if satisfied that such marriage is 

permissible under the personal law applicable to such person and the other party to 

the marriage and there are other grounds for doing so, exempt any person from the 

operation of this rule. 

(2)   No person shall be appointed to the service who has been dismissed from the 

service of the Government of India or any State Government or a local authority or a 

Corporation or a Board. 

 

Method of 

recruitment    

9. 

 

 

 

 

 

 

 

 Recruitment to the service shall be made :- 

 

(i)     In case of Accounts Officer; 

by  deputation  from  the  Finance  Department of  the  State  Government. 

(ii)    In case of  Assistant District Attorney; 

by  deputation  from  the  Prosecution  Department of  the State  

Government. 

(iii)   In case of Labour Welfare Officer; 

 (a) 50 % by Promotion from amongst the Deputy Superintendent or Labour 

Inspector (Welfare); or  

 (b) 50% by direct recruitment; 

 (c) by transfer or deputation of an officer/official already in the Service of  

       State Government or the Government of India. 
   

(2) Promotion in respect of post shall be made on seniority-cum-merit basis and 

seniority alone shall not confer any right to such promotions. 

 

(3)  For all promotions which are to be made from more than one cadre, their 

interse seniority for the purpose of promotion shall be determined on the basis of 

date of regular appointment in their respective cadre. 

 

(4)    In case of promotion, if any employees forgoes his promotion his name will not 

be considered for promotion for any post for further period of one year atleast. 

 

(5) for all appointments, where experience is required, experience shall be counted 

after attainment of prescribed qualification. 

Source of 

recruitment 

10 All direct recruitment shall be made through the recruiting agencies constituted for 

this purpose by Government of Haryana from time to time.  

 

Probation 11 (1) Persons appointed to any post in the Service shall remain on probation for a 

period of two years, if appointed by direct recruitment and one year, if appointed 

otherwise;    

 Provided that ; 

(a) any period, after such appointment, spent on deputation on a 

corresponding or a higher post shall count towards the period of 

probation; and 

(b) any period of work in equivalent or higher rank,  prior to appointment  

to any post in the service, may in the case of an appointment by 

transfer, at the discretion of the appointing authority, be allowed to 

count towards the period of probation fixed under this rule ;  

 

 (2)    If, in the opinion of the appointing authority, the work and conduct of a person 

during the period of probation is not satisfactory, it may:- 

(a) if such person is appointed by direct recruitment, dispense with his 

services; and  

(b) if such person is appointed otherwise, than by direct recruitment :- 

(i) revert him to his former post; or 

              (ii) deal with him in such other manner as the terms and   

                   conditions of his previous appointment permits. 

(c) The period of probation can be extended, as it could have passed on 

the expiry of the first period of probation; 

 

Provided that the total period of pbrobation including extension, if any, 

shall not exceed three years. 

 

 (3)     Without prejudice to the conditions prescribed for passing of departmental  

examination prescribed for the post on the completion of the period of probation of a 
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person,  the appointing authority may; 

      

       (a)  if his work  and  conduct has, in its opinion, been not satisfactory ; 

  (i) dispense with his services, if appointed by direct recruitment, or if appointed 

otherwise revert him to his former post or deal with him in such other 

manner as the terms and conditions of his previous appointment permit; or 

  (ii) extend his period of probation and thereafter pass such orders, as it  could  

have passed on the expiry of the first period of probation; 

          

           Provided that the total period of the probation including extension, if any, 

shall not exceed three years.  
 

 

Departmental 

Examination 

 

 

12 

 

 

 

 

 

(i) All Persons appointed by way of direct recruitment to the Service under 

rule 9 shall have to qualify the departmental examination as per the 

conditions and syllabus specified in Appendix „D‟ within a period of one 

year of appointment, failing which, increments falling due after expiry 

of one year or any period thereafter, shall not be granted. The 

increment shall be granted from the date of qualifying / passing the 

examination, but he/she shall not be entitled to get arrears of 

increments for the period, the increments remained withheld; Further 

he or she shall not be considered fit to be promoted unless he passes 

this examination.  

 

Provided that the Welfare Commissioner, Haryana, shall be competent 

to add to the syllabus, any other enactment not mentioned in 

Appendix-D as he may deem necessary.  

        

 
 

Seniority 

 

13        Seniority, inter-se of the members of the service shall be determined by the 

length of their regular service;  

        Provided further that in the case of members appointed by the direct 

recruitment, the order of merit determined by the HPSC or HSSC, as the case may 

be, shall not be disturbed in determining the seniority; 

         Provided further that in the case of two or more members appointed on the 

same date by different methods, their seniority shall be determined as follows :- 

(c) a member appointed by direct recruitment shall be senior to member 

appointed by promotion or by transfer; 

(d) a member appointed by promotion shall be senior to a member appointed 

by transfer; 
 

(e) in the case of members appointed by promotion or by transfer, seniority 

shall be determined according to the seniority of such members in their 

parent cadre from which they were promoted ;  

Liability to          

Service 

14 (1)  A member of the service shall be liable to serve at any place,  whether  within or 

out of the State of Haryana, on being ordered to do so by the   appointing authority 

or by an officer authorized by him in this behalf. 

(2)  A member of the Service may also be deputed to serve under:- 

    (i)   A company, an association or a body of individuals whether   

           incorporated or not, which is wholly or substantially owned or  

           controlled by the State Government, a Municipal Corporation or a  

           Local Authority or University within the State of Haryana; 

    (ii)  The Central Government  or a company, an association or a body of    

           individuals, whether incorporated or not, which is wholly or      

            substantially owned or controlled by the Central Government; or 

   (iii)   Any other State Government, an international organization, an  

          autonomous body not controlled by the  Government  or a private  

          body; 
 

         Provided that no member of the service shall be deputed to serve the Central 

or any other state Government or any organization or body referred to in clause (ii) 

or clause (iii), except with his consent. 
 

Pay, leave, 

other matters 

except gratuity 

and provident 

fund 

15 In respect of pay, leave and all other matters, not expressly provided for in these 

rules, the members of the service shall be governed by the Haryana Civil Services 

Rules, 2016 and such other rules and regulations as may have been or may 

thereafter be, made by the State Government legislature and adopted by the Board.  
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Conduct, 

Discipline,             

Penalties and 

appeals 

 

 

16 (1) In matters relating to conduct, disciplines, penalties and appeals, the members 

of the service shall be governed by the Haryana Civil Services (Government 

Employees‟ Conduct) Rules, 2016 and Haryana Civil Services (Punishment and 

Appeal) Rules, 2016, as amended from time to time; 

         Provided that the nature of penalties which may be imposed, the authority 

empowered to impose such penalties and the appellate authority, shall subject to the 

provisions of any law or rules made under section 27 of The Punjab Labour Welfare 

Fund Act, 1965 , be such as specified in Appendix C to these rules.  

(2)      The authority competent to pass an order under Haryana Civil Services 

(punishment and appeal), Rules, 2016 and appellate authority shall be as specified in  

Appendix-C to these rules. 
 

Vaccination       17 Every member of service, shall get himself vaccinated or re-vaccinated as and when 

Government directs by a special or general order. 

 

Oath of            

Allegiance: 

18 Every member of service, unless he/she has already done so, shall be required to 

take the oath of allegiance to the constitution of India as by law established. 
 

Employees        

Provident Fund 

& gratuity 

19 All employees of the Board directly appointed or appointed by promotion or transfer 

shall be required to subscribe to the Employees Provident Fund and other similar 

fund in accordance with such rules as laid down in the Employees Provident Funds 

and Miscellaneous Provision Act, 1952. The Gratuity shall be governed by Haryana 

Civil Services (Pension) Rules, 2016. 

Special 

provisions:   

20 Notwithstanding anything contained in these rules, the appointing authority may 

impose special terms and conditions in the order of appointment if it is deemed 

expedient to do so. 
 

Power of 

relaxation: 

21 Where the Board is of the opinion that, it is necessary or expedient to do so, it may, 

by order, for reasons to be recorded in writing, relax any of the provisions of these 

rules with respect to any class or category of persons with the prior approval of the 

Government. 
 

Reservations 22 Nothing contained in these rules shall affect reservations and any other concessions 

required to be provided for Scheduled Castes, Backward Classes, Other Backward 

Classes, Ex-servicemen, Physically handicapped persons or any other Class or 

category of persons in accordance with the orders issued by the State Government 

in this regard, from time to time;  
     

Resignation 

from service 

23   If a member of service wants to resign from service he shall give three months 

notice in writing to the appointing authority. if the member fails to give such notice 

of three months or a short period, the appointing authority shall be entitled to 

recover three month salary with usual allowances or to the extent of such remaining 

period of three month, as the case may be, in lieu of such notice. 

Repeal and 

Savings  

24 Any rule applicable to the service and corresponding to any of these rules which is in 

force immediately before the commencement of these rules are hereby repealed; 

    Provided that any order made or action taken under the rules so repealed 

shall be deemed to have been made or taken under the corresponding provisions of 

these rules. 

                                                 ……… 

 

Appendix-A 
(See Rule 3) 

  

Sr.No. Designation of 
post 

Number of 
posts 

Pay Matrix Level of Rs. 
 

Group of 
Service 

1 2 3 4 5 
 

1. Accounts Officer 01 Pay matrix Level-9 of  
Rs. 53100-167800 

Group ‘B’ 

2. Assistant District 
Attorney  

01 Pay matrix Level-9 of  
Rs. 53100-167800 

Group ‘B’ 

3. Labour Welfare 
Officer 
 

12 Pay matrix level- 7 of 
44900-142400  

Group ‘B’ 
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Appendix-B 

(See Rule 7 ) 
 

Sr. 

No. 

Designation of 

post 

Academic qualifications and 

experience, if any, for direct 

recruitment 

 

Academic qualifications and experience for 

appointment other than by direct 

recruitment. 

1. 2. 3. 4. 

1. Accounts Officer - As defined in their parent department Service 

Rules. 

2. Assistant District 

Attorney 

- -do- 

3. Labour Welfare 

Officer 

 

i) Graduate from any 
recognized      university with 
Economics     or Public 
Administration or     
Commerce or Sociology or     
Psychology or Law Degree     
with Labour Law as one of     
the subjects; 
ii) Degree or Post Graduate 
diploma in social     work or 
Labour Welfare or Post 
Graduate diploma in Industrial 
Relations and Personnel 
Management or       its 
equivalent from any   
recognized university or     
institution; 
(iii) Matric with Hindi/ Sanskrit. 

By promotion : 

i) Graduate from any recognized university ; 
ii) Degree or post graduate diploma in social     
work or Labour Welfare or post graduate 
diploma in Industrial Relations and Personnel 
Management or       its equivalent from any   
recognized university or     institution; 
iii) Three years’ experience as Deputy 
Superintendent or Labour Inspector (welfare); 
(iv) Matric with Hindi/ Sanskrit. 
 

By deputation : 

i) Graduate from any recognized university ; 
ii) Degree or post graduate diploma in social     
work or Labour Welfare or post graduate 
diploma in Industrial Relations and Personnel 
Management or       its equivalent from any   
recognized university or     institution; 
iii) Three years’ experience on the service 
equivalent to the scale of pay of Labour 
Welfare Officer;  
(iv) Matric with Hindi/ Sanskrit. 

 

 

Appendix-C 
(See Rule -16(1) 

Sr. 

No. 

Designation of post Appointing 

Authority 

Nature of Penalty Authority 

empowered  

to impose 

penalty 

Appellate 

Authority 

1 
 

 

 
 

 

Labour Welfare Officer The Additional 

Chief 

Secretarty/ 

Principal 

Secretary to 

Govt. Haryna 

Labour 

Department. 

Minor Penalties 

(i) Warning with a copy in 

the personal file,  

(character roll); 

(ii) Censure; 

(iii) Withholding of 

promotion for a specified 

period upto one year; 

(iv) recovery from pay of 

the  whole or part of any 

pecuniary, loss caused by 

negligence or breach of 

orders to the Central 

Government or a State 

Government or to a 

Company and association 

or a body on individuals 

whether incorporated or 

not, which is wholly or 

substantially owned or 

controlled by the 

Government or to a local 

authority set up by an Act 

The Additional 

Chief 

Secretarty/ 

Principal 

Secretary to 

Govt. Haryna 

Labour 

Department. 

Minister-in-

charge of 

Labour 

department. 
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of Parliament or of the 

legislature of a State; and 

(v) withholding of 

increment(s) without 

cumulative effect; 

Major Penalties  

(i) withholding of 

increment(s) with  

cumulative effect; 

(ii) withholding of 

promotion for a specified 

period more than one year; 

(iii) reduction to a lower 

stage in the pay band or 

pay scale for a specified 

period, with the specific   

directions as to whether 

normal increment shall be 

admissible or not during 

the currency of the 

specified period of 

reduction, and further, 

whether on the expiry of 

the period of reduction his 

pay is to be restored or 

not. 

(iv) reduction to a lower 

pay structure, post or 

service for a period of more 

than one year from which 

he has been promoted  

which shall ordinarily be a 

bar to the promotion of the 

Government  employee to 

the pay structure, post or 

service from which he was 

reduced, with or without 

further directions regarding 

conditions of restoration to 

the pay structure, post or 

service from which the 

Government employee was 

reduced and his seniority 

and pay on such 

restorations to that pay 

structure, post or service; 

(v) compulsory retirement; 

(vi) removal from service ; 

(vii) dismissal from  

service.  

2 

 

3 

 

 

Accounts Officer 

 

Assistant District 

Attorney 

As per their parent department Service Rules. 

 

 The cases of  Deputationists will be dealt with as per terms and conditions of their deputation or procedure meant for them. 
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Appendix-D 

(See Rule-12) 
 

1. A departmental examination for Labour Welfare Officer shall be held half yearly 

around the fourth week of April and second week of November every year. 

2. The Welfare Commissioner, Haryana shall conduct the departmental examination.    

3. The exact date, time and place of examination shall be fixed by the Welfare 

Commissioner, Haryana at least one month before the commencement of the 

examination. 

4.  The question paper shall be set, answer book examined and marks awarded by the 

examiner appointed by the Welfare Commissioner, Haryana. 

5.  The Officer conducting the examination shall;- 

(i)   Receive the question papers from the examiner and cause them to be typed 

or cyclostyled; 

(ii)  Superintend the examination; 

(iii)  Transmit the answer books to the examiners concerned; and  

(iv) Receive the awards of marks and forward the result to the Welfare 

Commissioner, Haryana who shall declare the result in order of merit. 

6.  There shall be three papers with the following syllabus :- 

First paper: 

a. The Minimum Wages Act,  1948 and the rules made thereunder. 

b. The Payment of Wages Act, 1936 and the rules made thereunder. 

c. Bonus Act. 

d. Gratuity Act, 1972 and rules made thereunder. 

e. Contract Labour (Regulation and Abolition) Act, 1970 and the rules made  

thereunder. 

Second paper: 

(i) The Industrial Disputes Act, 1947 and the rules made thereunder. 

(ii) The Factories Act, 1948 and the rules made thereunder. 

(iii) The Punjab Shops and Commercial Establishment Act, 1958 and the rules 

made there under. 

 

Third paper : 

(i) The Punjab Labour Welfare Act, 1965 and The Punjab Labour Welfare 

Fund Rules, 1966. 

(ii) Welfare Schemes of the Haryana Labour Welfare Board. 

(iii) Basic of Computer (Internet, MS-Word and Excel) 

 

7.  Each paper shall carry 100 marks. 

8.  Time allowed for each paper shall be 2½ hours. 

9.  The answer books and other stationary for the examination shall be provided by the 

Welfare Commissioner, Haryana. 

10.  No book shall be supplied or allowed to be consulted during the examination except 

bare Acts. 

11.  No candidate shall be considered of have qualified the examination unless he 

obtained 55 percent marks in each paper. 

12.  A candidate may appear in all or one or more papers at a time. 

13.  A candidate shall be required to qualify the departmental examination within a period 

during which he shall be discharged. 

………. 
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Annexure-E 

Directory of its Officers and employees 
 

(Head Office) 
 

Sr. 

No. 

Name Designation Contact No. 

1. Sh. Balraj Singh Dy. Labour Commissioner (W) 8427009819 

2. Sh. Sukhdev Singh Accounts Officer 9592046225 

3. Sh. Ramnish Singla Asstt. District Attorney 9872370892 

4. Sh. Sanjeev Kumar Section Officer 9416893451 

5. Sh. Mahavir Singh Computer Programmer 9888886338 

6. Smt. Shalini Tuli Assistant (Scheme) 9465222861 

7. Smt.Nisha Nain Accountant 9915450649 

8. Sh. Shamsher Singh Assistant 8699531728 

9. Sh. Rajesh Kumar Assistant 9416245776 

10. Smt. Sarita Clerk 9467671131 

11. Ms. Balwinder Kaur Clerk 9464578048 

12. Ms. Reecha Thakur Clerk 9876321689 

13. Smt. Ritu Thakur Clerk 9888645910 

14. Sh. Dharampal Clerk 9041898312 

15. Sh. Vikram Clerk 7876385604 

16. Sh. Rohit Kumar Clerk 8397093474 

17. Sh. Bijender Driver 9671350972 

18. Sh. Sunil Kumar Driver 9467770575 

19. Sh. Pardeep Kumar Peon 8708364061 

20. Sh. Om Parkash Peon (Duty with P.S.L.) 8901163925 

 
(Field Office) 

 
Sr. 

No. 

Name Designation & Place of posting Contact No. 

Labour Welfare Officers 

1. Smt. Manju Bala Labour Welfare Officer, H.Q. (Additional 

Charge) 

9988226778 

2. Sh. Shiv Kumar 

Saini 

Labour Welfare Officer, Gurugram 9999600450 

3. Smt. Manju Bala Labour Welfare Officer, Faridabad  9988226778 

4. Smt. Surender 

Kaur 

Labour Welfare Officer, Panipat 9988337640 

5. Sh. Vikas Hooda Labour Welfare Officer, Rohtak 9896785000 

6. Sh. Yashpal 

Singh 

Labour Welfare Officer, Hisar 9896785000 

7. Sh. Narender 

Kumar 

Labour Welfare Officer, YamunaNagar 9988337640 
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Sr. 

No. 

Name Designation & Place of posting Contact No. 

Labour Inspector (Welfare) 

8. Sh. Puran Chand Labour Inspector (Welfare)-1, Gurugram 9416856296 

9. Sh. Puran Chand Labour Inspector (Welfare), Mewat  

(Additional charge) 

-do- 

10. Sh. Puran Chand Labour Inspector (Welfare)-2, GGM 

(Additional charge) 

-do- 

11. Shree Krishan 

Rathee 

Labour Inspector (Welfare), Rewari  

(Additional charge) 

9467713449 

9215649003 

14. Shree Krishan 

Rathee 

Labour Inspector (Welfare), Palwal  -do- 

12. Sh. Raj Kumar Labour Inspector (Welfare)-1, FBD 9416911527 

13. Sh. Raj Kumar Labour Inspector (Welfare)-2, FBD 

(Additional charge) 

-do- 

15. Sh. Balbir Singh Labour Inspector (Welfare), Rohtak 9468109034 

16. Sh. Balbir Singh Labour Inspector (Welfare), Sirsa 

(Additional charge) 

-do- 

17. Sh. Balbir Singh Labour Inspector (Welfare), Hisar 

(Additional charge) 

-do- 

21. Sh. Anil Kumar Labour Inspector (Welfare), Ambala 9815950169 

18. Sh. Anil Kumar Labour Inspector (Welfare), Panipat 

(Additional charge) 

-do- 

20. Sh. Anil Kumar Labour Inspector (Welfare), KNL 

(Additional charge) 

-do- 

19. Sh. Sultan Singh Labour Inspector (Welfare), Sonepat 

(Additional charge) 

9467587496 

22. Sh. Sultan Singh Labour Inspector (Welfare), YNR  9815950169 
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Annexure-F 

    Remuneration of regular employees of the Board 
 

Sr.No. Name of Post Scale of Pay 

1 Deputy Labour Commissioner 

(Welfare) 

FPL-10 

2 Accounts Officer FPL-9 

3 Assistant District Attorney FPL-9 

4 Labour Welfare Officer FPL-7 

5 Section Officer FPL-7 

6 Labour Inpector (Welfare) FPL-6 

7 Deputy Superintendent FPL-6 

8 Programmer FPL-6 

9 Accountant FPL-6 

10 Assistant FPL-6 

11 Sr. Scale Stenographer FPL-6 

12 Junior Accountant FPL-4 

13 Jr. Scale Stenographer FPL-2 

14 Accounts Clerk FPL-2 

15 Clerk FPL-2 

16 Steno Typist FPL-2 

17 Instructress FPL-2 

18 Driver FPL-4 

19 Photo State Machine Operator DL 

20 Peon DL 

21 Data Entry Operator Hartron rates 
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Annexure-G 

Budget Estimate for the Financial Year 

2016-17, 2017-18 and 2018-19 
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Re-appropriation for the financial year 2018-19



98 
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Balance Sheet for the financial year 2018-19 
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Annexure-H 

 

First Appellant Authority and State Public Information Officer under 

Right to Information Act, 2005 

 Address Telephone 

Numbers 

First Appellant  Authority  

Sh. Arvind  Kumar, 

Additional Director, Industrial 

Safety  & Health. 

1
st
 Floor, 

30 Bays Building, 

Sector-17, Chandigarh 

0172-2971058 

State Public Information Officer (SPIO)  

1 Sh. Sukhdev Singh,  

Accounts Officer, Head 

Quarter, Panchkula 

Bays No. 29-30 (Pocket-II), 

Sector-04, Panchkula 

0172-2560226 

9592046225 

2 Sh. Shiv Kumar,  

Labour Welfare Officer, 

Gurugram 

Room No. 408 , 4th 

Floor,Mini Sect ,Gurugram 

0124-2223450 

3 Sh. Vikash Hooda,  

Labour Welfare Officer, 

Rohtak 

Mini Secretariat Block-I, 

Ground Floor, Rohtak 

01262-253222 

4 Smt. Manju Bala,  

Labour Welfare Officer, 

Faridabad 

Women Training Centre, 

Dabua Colony, Behind 

Nestor Factory, Faridabad 

0129-2480277 

 

5 Smt. Surinder Kaur,  

Labour Welfare Officer, 

Panipat 

H.NO. 37-39 Labour 

Colony,Near Hally 

Park,Kabri Road, Panipat 

0180-4010640 

6 Sh. Narender Kumar,  

Labour Welfare Officer, 

YamunaNagar 

#91-92, Labour Colony, 

Jagadhri (Yamuna Nagar) 

01732-241188 

7 Sh. Yashpal Singh,  

Labour Welfare Officer, 

Hissar 

Quarter Number-155-56, 

Mirza pur Road, Near 

Kainchi Chowk, Hisar 

01662-232063 
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Annexure-I 

Yearwise expenditure and beneficiaries  
 

  

Financial Year Beneficiary Expenditure (Rs. In Lakhs) 

2010-11 26366 1032.42 

2011-12 24305 1097.19 

2012-13 12684 1770.03 

2013-14 23342 1785.18 

2014-15 31552 2283.32 

2015-16 31546 2494.05 

2016-17 37461 3291.77 

2017-18  27855 2331.75 

2018-19 48940 3073.55 

 

 


