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Sr. | Article of Requirement of disclosure und the Status of disclosure by Haryana
No. | Rightto RTI Act 2005 Labour Welfare Board
Information
Act 2005
1. | 4(1)(A) Maintain all its record duly catalogued | The work in this Board has been
and indexed in a manner and the form | distributed amongst various
which facilitates the right to | branches which are keeping
information under this Act and ensure | respective records of their branches
that all records that are appropriate to | in files having different subjects.
be computerised are, within a | The process of computerised
reasonable time and subject to | cataloguing and indexing of records
availability of resources, computerised | is underway. The services of the
and connected through a network all | Haryana Labour Welfare Board have
over the country on different systems | been made online. The various
so that access to such records is | stakeholder such as Managements
facilitated ; and workers of all over the state
can access various type of services
through the website of Labour
Department i.e. hrylabour.gov.in.
These stakeholders can access the
various kind of data required to
meet their requirements. So far as
general public is concerned, the
various information related to
welfare services and all other
services can be obtained from the
above website. Efforts are being
made to get entire data of this
Board indexed, catalogued in near
future.
2. | 4(b)(i) The particulars of its organization, | Annexure-A.
function and duties;
3. | 4(b)(ii) The powers an duties of its officers | Annexure-B
and employees
4. | 4(b)(iii) The procedure followed in the | Annexure-C
decision making process, including
channels of supervision and
accountability;
5. | 4(b)(iv) The norms set by it for the discharge | As defined in Annexure-B
of its functions
6. | 4(b)(v) The rules, regulations, instructions, | Annexure-D
manuals and records, held by it or | The PLWF Act, 1965 with PLWF
under its control or used by its | Rules, 1966.
employees for discharging its | Copy of Schemes
functions Service Rules of the Board.
7. | 4(b)(vi) A statement of the categories of | Not available

documents that are held by it or under
its control.




Sr. | Article of Requirement of disclosure und the Status of disclosure by Haryana
No. | Rightto RTI Act 2005 Labour Welfare Board
Information
Act 2005

8. 4(b)(vii) The particulars of any arrangement | The Board consists of
that exists for consultation with or | representative of employee as well
representation, by the members of | as employer who play vital role in
the public in relation to the | formulation of policies of the Board.
formulation of its policy or
implementation thereof.

9. 4(b)(viii) A statement of the boards, councils, | No such bodies have been
committees and other bodies | constituted by the Board.
consisting of two or more persons
constituted as its part or for the
purpose of its advice, and as to
whether meetings of those boards,
councils, committees and other bodies
are open to the public, or the minutes
of such meeting are accessible for
public.

10 | 4(b)(ix) A directory of its officers and | Annexure-E
employees.

11. | 4(b)(x) The monthly remuneration received | Annexure- F
by each of its officers and employees,
including the system of compensation
as provided in its regulations.

12. | 4(b)(xi) The budget allocate to each of its | Annexure-G
agency, indicating the particulars of all | Budget Estimates for the year 2018-
plans, proposed expenditures and | 19
reports on disbursement made Re-appropriation.

Balance Sheet for the year 2018-19

13. | 4(b)(xii) The manner of execution subsidy | No subsidy is being granted.
programmes, including the amounts
allocated and the details of
beneficiaries of such programmes

14. | 4(b)(xiii) Particulars of recipients of | Not applicable
concessions, permits or authorisations
granted by it

15. | 4(b)(xiv) Details in respect of the information, | The Labour Welfare Fund is being

available to or held by it, reduced in
an electronic form.

received through online mode by
get uploaded the data of workers
and the benefits under various
schemes are also being disbursed
through online mode. This major
service of the Board is paperless
and available on our site for the
various stake holders.




Sr. | Article of Requirement of disclosure und the Status of disclosure by Haryana
No. | Rightto RTI Act 2005 Labour Welfare Board
Information
Act 2005
16. | 4(b)(xv) The particulars of facilities available to | Not applicable.
citizens for obtaining information,
including the working hours of a
library or reading room, if maintained
for public use.
17. | 4(b)(xvi) The names, designations and other | Annexure-H
particulars of the Public Information
Officers
18. | 4(b)(xvii) Such other information as may be | The required information may be

prescribed; and thereafter
these publications every year

update

updated as and when required.
However the details of beneficiary
during the last ten years are
attached at Annexure-|




Annexure-A

Particulars of Organization, Functions and Duties.

Organisation : Haryana Labour Welfare Board came into existence on 15-
01-1970 vide Notification no. 10070-3Lab-69/ as per section 4 of the Punjab
Labour Welfare Fund Act, 1965 with the purpose of administering the Fund

and for performing such other functions as are assigned to it by or under this
Act. The present Board was constituted on 12-03-2018 vide Govt. notification
No 2(86) 91-2 LAB dated 12-03-2018. This Board consists of 12 members.
Out of which 04 members are representative of employers and 04 members

are representative of employees and 04 members are official / non official.

The Labour Commissioner, Haryana is ex-officio Welfare
Commissioner of the Board who is the Principal Executive Officer of the
Board.

Presently, the Board has one Deputy Labour Commissioner(Welfare),
one Accounts Officer and an Assistant District Attorney posted at
Headquarter of the Board at Panchkula. It has 2 field offices of Deputy
Labour Commissioner(Welfare) at Gurugram and Karnal and 12 offices of
Labour Welfare Officers at Yamuna Nagar, Panipat, Gurugram, Faridabad,
Rohtak, Karnal, Sonepat, Palwal, Jhajjar, Rewari and Hisar. There are 15
offices of Labour Inspector (Welfare) at Yamuna Nagar, Ambala, Karnal,
Panipat, Faridabad Circle-1 & 11, Palwal, Gurugram Circle-1 & 11, Sonepat,

Rohtak, Hissar and Sirsa.



Functions : The Labour Welfare Fund shall vest in, and be held and applied
by, the Board as trustees subject to the provisions and for the purposes of this
Act. The moneys therein shall be utilized by the Board to defray the cost of
carrying out measures which may be specified by the State Government from
time to time to promote the welfare of labour and their dependants. The main
function of the Board is to achieve these objectives. In order to do that the
Board has framed various welfare schemes for the upliftment of the workers
of Industrial and Commercial Establishment in the state of Haryana alongwith

their dependants.
Duties

Welfare Commissioner : The duty of the Welfare Commissioner is to ensure

that provision of the Punjab Labour Welfare Fund Act, 1965 and Rules made
thereunder are duly carried out and for this purpose, he shall have the powers
to issue such orders not inconsistent with the provision of the Act and Rules
made thereunder as he deems fit, including any order authenticating and
implementing the decisions taken by the Board under the Act or Rules made

thereunder.

Deputy Labour Commissioner(Welfare) : The duty of the Deputy Labour

Commissioner is to supervise the work of Labour Welfare Officer and Labour
Inspectors(Welfare) under his control. He is required to perform such other

duties assigned by the Welfare Commissioner and Board from time to time.



Accounts Officer : The duty of Accounts Officer is to assist the Welfare

Commissioner to manage the Labour Welfare Fund. He is the overall
incharge of Accounts Branch of the Headquarter. He is required to prepare
and maintain the accounts of the Board in such a manner as may be
prescribed by the Board with the approval of the State Government and shall
be audited by the Accountant General. He also plays the role of centralised
drawing and disbursement officer for the welfare scheme of the Board. He is
required to perform such other duties assigned by the Welfare Commissioner

and Board from time to time.

Assistant District Attorney : The duty of the Assistant District Attorney is to

assist the Board to meet with various legal issues arising out of various

matters in the Board.

Labour Welfare Officer: The Labour Welfare Officer is responsible for

recovery of the Labour Welfare Fund from the managements under his/her
control. He is also the sanctioning authority of all the welfare schemes being
run by the Board. He also supervises the work of Labour Inspector(Welfare)

under his control.

Labour_Inspector(Welfare) : The Labour Inspector(Welfare) is responsible

for recovery of the Labour Welfare Fund from the managements under
his/her control. He is also the verifying and recommending authority of all the

welfare schemes being run by the Board.

Ministerial Staff : All the ministerial staff which includes Section Officer,

Deputy Superintendents, Assistants, Accountant, Programmer, Clerks etc. is
responsible for performing the duties assigned to them by their supervising

authority from time to time.



Annexure -B

Duties & Powers

Welfare Commissioner: The Welfare Commissioner exercises the power of

Principal Executive Officers of the Board. He has to ensure that provision of
the Punjab Labour Welfare Fund Act, 1965 and Rules made thereunder are
duly carried out and for this purpose, he shall have the powers to issue such
orders not inconsistent with the provision of the Act and Rules made
thereunder as he deems fit, including any order authenticating and
implementing the decisions taken by the Board under the Act or Rules made

thereunder.

Deputy  Labour Commissioner(Welfare): The Deputy Labour

Commissioner exercises the powers of Inspector as defined in the Haryana
Labour Welfare Fund Act, 1965. He has the powers to supervise the work of
the  subordinate staff under his control and report the
ambiguities/irregularities to the Welfare Commissioner for taking further

action in the matter.

Accounts Officer: The duty of Accounts Officer is to assist the Welfare

Commissioner to manage the Labour Welfare Fund. He is the overall
incharge of Accounts Branch of the Headquarter. He is required to prepare
and maintain the accounts of the Board in such a manner as may be
prescribed by the Board with the approval of the State Government and shall
be audited by the Accountant General. He also plays the role of centralised
drawing and disbursement officer for the welfare scheme of the Board. He is
required to perform such other duties assigned by the Welfare Commissioner

and Board from time to time.



Assistant District Attorney : The duty of the Assistant District Attorney is to

assist the Board to meet with various legal issues arising out of various

matters in the Board.

Labour Welfare Officer: The Labour Welfare Officer exercises the powers

of Inspector as defined in the Haryana Labour Welfare Fund Act, 1965. He
has the powers to supervise the work of the subordinate staff under his
control and report the ambiguities/irregularities to the Welfare Commissioner
for taking further action in the matter. He exercises the power of sanctioning
authority of all the welfare schemes being run by the Board. He also

supervises the work of Labour Inspector(Welfare) under his control.

Labour_Inspector(Welfare) : The Labour Inspector(Welfare) is responsible

for recovery of the Labour Welfare Fund from the managements under
his/her control. He is also the verifying and recommending authority of all the

welfare schemes being run by the Board.

Ministerial Staff : All the ministerial staff which includes Section Officer,

Deputy Superintendents, Assistants, Accountant, Programmer, Clerks etc. is
responsible for performing the duties assigned to them by their supervising

authority from time to time.

In addition to above, the Board has delegated its powers to the various

officers of the Board as under :



DELEGATION OF POWERS OF OFFICERS

Sr.No | Nature of Power Extent of powers delegated

1 | All Service matters as defined in | Competent authority may be decided as defined in
Haryana Civil Services Rules, 2016 | Rule 8 (8) of Haryana Civil Services (General
as Applicable to Haryana Govt. | Rules, 2016).
employee in so far as not|i) Head of the Office of the respective office —
inconsistent with the Act & Rules | Powers to the extent of Head of the Office.
of the Board. i) Controlling Officer- Full powers to the extent

of  Controlling  Officer. Deputy Labour
Commissioner (Welfare) concerned shall exercise
this power.

iii) Welfare Commissioner-Full power to the
extent of Head of Department as defined in above
rules.

iv) Chairman : in case of Chairman not appointed
then Administrative Secretary Government of
Haryana, Labour Department- full powers to the
extent of Administrative Department.

2 | All services matters as defined in Punishing Authority and Appellate Authority as
Haryana Civil Services (Punishment | defined in Draft Service Rules of Haryana Labour
and Appeal) Rules, 2016 Welfare Board.

3. | The Haryana Civil Services | (a) Chairman in the case of a Government
Government Employees’ Conduct) | employee holding a post of Group A except where
Rules, 2016. any lower authority is specified by the

Government for any purpose. In case of non
appointment  of  Chairman  Administrative
Secretary of Labour Department.
(b) Welfare Commissioner in the case of a
Government employee holding a post of Group B;
(c) Head of Office in the case of a Government
employee holding a post of Group C or D;

4 | All financial matters of sanctions | Einancial Powers as defined in Rule 19.6 of P.F.R

and incurring expenditure governed
by Punjab Financial Rules as
Applicable to Haryana in so far as
not inconsistent with the Act &
Rules of the Board.

Vol-I.

i) Head of the Office — Full powers to the extent of
Head of office. Labour Welfare Officer concerned
in case of Field Offices and Accounts Officer in
case of Head Office shall exercise this power.

ii) Controlling Officer- Full powers to the extent
of  Controlling  Officer.  Deputy Labour
Commissioner (Welfare) concerned shall exercise
this power.

i)  Welfare Commissioner — Full powers to
the extent of Head of Department.

iv) Chairman - In case of Chairman not
appointed  then  Administrative  Secretary
Government of Haryana, Labour Department-full
power to the extent of powers of Administrative
Department.

10



Sr.No

Nature of Power

Extent of powers delegated

All matters relating to carry on the
business and functions of the Board
in accordance with the Act & Rules
and the decisions which the Board
may take from time to time.

Welfare Commissioner-full powers.

All matter relating to controlling,
drawing and disbursing of all funds
of the board.

--do--

To open and operate Bank accounts
and close Bank accounts in respect
of the funds of the Board.

--do--

To invest funds of the Board as per
provisions of the Act and Rules of
the Board to the extent as can not
be applied for some time for the
purpose of the Act.

--do--

To sanction and incur expenditure,
pass orders take action warranting
immediate and expeditious disposal
and finalizing urgent and unfore-
seen matters.

Chairman- Full powers to the

competency of the Board.

extent of

In case of non appointment of Chairman ;
Welfare Commissioner-full power to the extent of

competency of the Board.

10

To sanction & hire office

accommaodation.

Welfare Commissioner-full powers.

11

To sanction defending of legal
cases against the Board, to engage
counsel, lawyer, Income Tax / Sales
Tax Advisors and to give general
powers of attorney to any person /
officer for conducting the cases in
the Courts. And to sanction legal
expenses including fees and
remuneration of counsel / lawyer /
IT/ ST/ Advisors.

-do—

Welfare Commissioner-full powers.

12

To delegate / re-delegate his
administrative ~ and Financial
powers to the officer of the Board
and to publish all type of board
advertisement in various
newspapers powers.

--do--

13

To adopt all Govt. Instructions /
Policy / notification/ Rules / pay
scales upgradation/ reports of pay
commissions in Labour Welfare
Board issued by State Government
Machineries / Authorities time to
time in Board.

--do--

Note : In case of appointment of Vice Chairman, all files should be routed to the Chairman
through Vice Chairman by the Welfare Commissioner.

11




Annexure — C

The procedure followed in the decision making process,
including channels of supervision and accountability.

DELEGATION OF POWERS OF OFFICERS

Nature of Power

Extent of powers delegated

Sr. No.

1 | All Service matters as defined in | Competent authority may be decided as defined in
Haryana Civil Services Rules, 2016 | Rule 8 (8) of Haryana Civil Services (General
as Applicable to Haryana Govt. | Rules, 2016).
employee in so far as not|i) Head of the Office of the respective office —
inconsistent with the Act & Rules | Powers to the extent of Head of the Office.
of the Board. i) Controlling Officer- Full powers to the extent

of  Controlling  Officer. Deputy Labour
Commissioner (Welfare) concerned shall exercise
this power.

i) Welfare Commissioner-Full power to the
extent of Head of Department as defined in above
rules.

iv) Chairman : in case of Chairman not appointed
then Administrative Secretary Government of
Haryana, Labour Department- full powers to the
extent of Administrative Department.

2 | All services matters as defined in | Punishing Authority and Appellate Authority as
I(]ﬂr??s%?nent aﬁ(;VI!Appeal)SeFrz\Sliz ess defined in Draft Service Rules of Haryana Labour
2016 Welfare Board.

3. | The Haryana Civil Services | (&) Chairman in the case of a Government

Government Employees’ Conduct)
Rules, 2016.

employee holding a post of Group A except where
any lower authority is specified by the
Government for any purpose. In case of non
appointment  of  Chairman  Administrative
Secretary of Labour Department.

(b) Welfare Commissioner in the case of a
Government employee holding a post of Group B;
(c) Head of Office in the case of a Government
employee holding a post of Group C or D;

12



Nature of Power

Extent of powers delegated

Sr. No.
4 | All financial matters of sanctions | Financial Powers as defined in Rule 19.6 of P.F.R
and incurring expenditure governed | Vol-1.
by Punjab Financial Rules as | i) Head of the Office — Full powers to the extent of
Applicable to Haryana in so far as | Head of office. Labour Welfare Officer concerned
not inconsistent with the Act & | in case of Field Offices and Accounts Officer in
Rules of the Board. case of Head Office shall exercise this power.
i) Controlling Officer- Full powers to the extent
of  Controlling  Officer. Deputy Labour
Commissioner (Welfare) concerned shall exercise
this power.
iii)  Welfare Commissioner — Full powers to
the extent of Head of Department.
iv) Chairman - In case of Chairman not
appointed  then  Administrative  Secretary
Government of Haryana, Labour Department-full
power to the extent of powers of Administrative
Department.
5 | All matters relating to carry on the | Welfare Commissioner-full powers.
business and functions of the Board
in accordance with the Act & Rules
and the decisions which the Board
may take from time to time.
6 | All matter relating to controlling, --do--
drawing and disbursing of all funds
of the board.
7 | To open and operate Bank accounts --do--
and close Bank accounts in respect
of the funds of the Board.
8 | To invest funds of the Board as per --do--
provisions of the Act and Rules of
the Board to the extent as can not
be applied for some time for the
purpose of the Act.
9 To sanction and incur expenditure, | Chairman- Full powers to the extent of
pass orders take action warranting | competency of the Board.
immediate and expeditious disposal | In case of non appointment of Chairman ;
and finalizing urgent and unfore- | Welfare Commissioner-full power to the extent of
seen matters. competency of the Board.
10 |To sanction & hire office | Welfare Commissioner-full powers.

accommodation.

13



Sr. No

Nature of Power

Extent of powers delegated

11

To sanction defending of legal
cases against the Board, to engage
counsel, lawyer, Income Tax / Sales
Tax Advisors and to give general
powers of attorney to any person /
officer for conducting the cases in
the Courts. And to sanction legal
expenses including fees and
remuneration of counsel / lawyer /
IT/ ST/ Advisors.

-do—

Welfare Commissioner-full powers.

12

To delegate / re-delegate his
administrative  and Financial
powers to the officer of the Board
and to publish all type of board
advertisement in various
newspapers powers.

--do--

13

To adopt all Govt. Instructions /
Policy / notification/ Rules / pay
scales upgradation/ reports of pay
commissions in Labour Welfare
Board issued by State Government
Machineries / Authorities time to
time in Board.

--do--

Note : In case of appointment of Vice Chairman, all files should be routed to the Chairman
through Vice Chairman by the Welfare Commissioner.

Accountability

All the employees of the Board are accountable to do the duties assigned to them by the
Board. In case of any departure from these duties, disciplinary proceeding is initiated as per
procedure defined in their respective service rules.

14




1965 : Pb. Act 17]

Annexure-D

LABOUR WELFARE FUND
THE PUMJAB LABCUR WELFARE FUND ACT, 1945
{as amended 14™ March 2019)

Amangement of Seclions

ar. Mo, COMIENTS OF SECTIONS Page Mo.
1. 1. Short fitle, exdent and commencement. 1
2 2. Definitions . 1-2
3. 2A. Comstruction of certain references in the Act. 2
4. 3. Welfare Fund. 2-3
5. 4. Estakblishment of Board.
. 5. Power of State Govemment fo remove members from office in 4
ceriain coses.
I &, Vacancies, eftc., not to invalidate proceedings of Board.
8. Terrms of office, casual vacancies and resignation.
9. FA.  Members to hold office during the pleasure of the State 5
Government.
10 8. Procedure at the meetings of the Board. 5
1. 9. Unpaid accumulafions and claims thereto. 5-é
12. ?A. Contrbufion to fund by employers and ermployees. &7
13 10. Vesting and application of Fund. 7a
14 11. Power of Board to Bomow. ]
15. 12, Investment of Fund. ]
14. 13. Power of State Govemment to give directions to the Board. 2]
17. 14.  Appointment and powers of Welfare Commissioner. ]
18. 15,  Appointment of Inspectors. 2]
19, 14. Absompfion of the existing staff under Lakbow Commissioner. 7
20 17.  Appointment of clercal and other staff by Board. kd
21 18. Powerof State Government to remove any person on staff of 7
22 9. IE:‘:zr of State Govemment or Authorised Officer to call for g
records, etc.
23 20,  Mode of recovery of sums payalkle info fund, efc. 7
24 21. Supersession of Board. 2-10
25 2. Members of the Board, Welfare Commissioner, Inspectors 10
and all officers and servants of Board to be public servants.
26, 23 Delegation. 10
27 24 Protection of persons acting in good faith. 10
28, 25 EBExemptions. 10
ol 26 A. Penalty. 10
30 26 B. Cognizance of offences. 10
3. 2Z7.  Power fo make rules. 10-11
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1965 - Pb. Act 17] LABOUR WELFARE FUMD

THE PUMJAB LABCIIR WELFARE FUND ACT, 1945
[Punjak: Act.No.17of 1945)
[As amended upto 2013)

l[Received the assent of the President of India on the 17M July, 1945, and first
publzhed for general information in the Punjab Govermment Gazette (Extracrdinary],
Legislative Jupplement, Part |, of July 27, 1985]
An
At
to provide for the constitution of a Fund for the financing of activities to promote welfare
of labour in the State of Punjab and for conducting such activities and for certain other
PUrpOses.
Be it enacted by the Legislature of the State of Punjak in the Sateenth Year of the
Republic of India as follows —

1. Short file, extent ond commencement—(1) This Act may be called the Punjak Lakbour
Welfare Fund Act, 1965 .

2[2) W extends to the temitores which, immediately before the 1 day of
Mowvemiper, 1968 were comprised in the State of Punjab, excleding the teritory transfered
to the Union Temtory of Himachal Pradesh under section 5 of the Punjak Re- crganization
Act, 1966 [ 31 of 19464)].

(3} K shall come into force on the first day of July, 1745,
2. Defnifions- In this Act, unless the confext otheraize reguires, -

A1) ‘Board” means the Punjak Labour Welfare Board established and constituted
under section 4 for each of the States of Punjalb and Haryana and the Union
Temitory Chandigarh ;]

4172} ‘employees’ means any perscn employed, directly by or through any
agency(including a contractor] with or without the knowledge of the
principal employer, for remunerafion in any factory or establishment to do
any work connected with its affairs;™

13} ‘employer means any person who s employed, either direcily or
through another person on behalf of himself or any other person, cne or
more employees in an estakblishment |, and includes . —

[l In afactory, any person named under clause [f] of sub-section (1) of section
T of the Factores Act, 1948, as the manager ;

[i] In any establishment, other than a factory, any person responsicle to the
ocwner of the establishment for the supervision and control of employees or
for the payment of wages ;

1. For Statement of Objects and Reasors, see Punjab Govemment Gazete
|Exfrocrdinary]. 1945 poge 452

2. see Government of India, Ministry of Home affairs, 5.0 Ho. 1301, dated the 28% March,
1747, pubiished in Gazette of India|Extra.), Part —II. Section 3 [i), of 314 March, 1947,

3 For Statement of Objects and Reasons, see Haryana Govemnment Gazete
|Exfrocrdinary], 1971 poge 198,

4 substituted for clause (2] by Haryana Act Mo. 7 of 2007 dated 4% April, 2007.

16



47"(4)

15]

1y
(12

[2A.

2]

‘estalplishment’ means a factory and incledes any premises including the
precincts therecf wherein and in any part of which any industry within the
meaning of clause (j] of section 2 of the Industrial Disputes Act, 1947 [Act 14 of
1947], & camied on and ako incledes a shop or a commercial establishment within
the meaning of the Punjab Shops and Commercial Establishments Act, 1958
[Punjabe Act 15 of 1958), in which, on any day. Ten or more employees are
employed or were employed dwring the preceding twelve months;”
factory’ means a factory as defined in clause [m) of section 2 of the
Factories Act, 1948, or any place which is deemed to be a factory under sub-
section (2] of section 85 of that Act ;

"[6] “Fund” means the Lakour Welfare Fund constifuted under section 3 for
eachof the States of Punjake and Haryana and the Union Tertory of
Chandigarh ;]

‘independent memker’ means a member of the Board who i not connected

with the management of any estaklishment or whao is not an employee ;

‘Inspector’ means an Inspector appointed wnder section 15

‘prescribed” means prescrlbed oy rules made under this Act ;

‘unpaid accurmnulations’ means all payments due to the employees but not
made to them within a period of ftwe years] from the date on which they
become due, whether before or after the commencement of this Act, including
the wages, bonus and gratuity legally payable, but not including the amount of
contribution, if any, paid by an employer fo a provident fund estaklished under
the Employees Provident Fund Act, 1952 ;

wages' means waoagss as defined in clause (4] of section 2 of the Payment of
Wages Act, 19346 ;

‘Welfare Commissioner’ means the Welfore Commissioner appointed under
section 14.

Construction of certain references in the Act. — (1) In the application of the
provisions of this Act to the Union temitory of Chandigarh , any reference

therein to the State or State Government shall be construed as a reference to

the Administrator of the Union teritory of Chandigarh.

Sub-section [3) of section 27 shall not apply in relation to the Union temitory of
Chandigarh but shall apply fo the State of Haryana with the modifications that for
the words “each house of the State Legisloture”, the word:s * the Legilative
Assermiply” and for the words “both Houses agree” at both the places where they
ocoour, the words “the Legidative Assembly agrees” shall be substituted.”

Welfare Fund —[1] The 3tate Govermment shall consfitute a Fund called the
Labour Welfare Fund and, notwithstanding anything contained in any other law
for the fime being in force or in any contract or instrument, all unpaid
accumulations shall be paid to the Board which shall keep a separate account
therefore unfil claims theretc have been decided in the manner provided in
section 7, and the other sums specified in sub-section (2] shall be paid into the
Fund :

1. Substituted by Government of India 5.0. Ne. 1301, dated 28M March, 1747

2. Section 2-A added by Govt. of India, 3.0, No. 1301, dated 285 March, 1949.

3. Substitute for the words “three years™ by Harvana Act Mo. 1 of 2002,

4. Substituted for clause|4] of section 2 by Act Mo, 7 of 2007, dated 4% April,
2007.
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(2]

3]
‘T4
(5]
4.
2]
3]
{al
{E]
4]
(a)
(i)

The Fund shall consist of—
(@) all fines realised from the employees ;
(e] unpaid accumulations fransferred to the Fund under section 7 ;
(2] grants and sulbsidies to the Board made by the State Govemment ;
(d] all voluntary donaficons ;
(2] any fund fransfered under sub-section [5) of section 10 [X ]
{f} any sum borowed under section 11 ¥ [;and)]
3 [g) any confribution of employers and employees ]

The sums specified in sulb- section (2] shal be collected by such agencies and in
tuch manner and the accounts of the Fund shall be maintained and audited in
such manner as may be prescribed.

The employer shall ke required to pay inferest at the rate of twelve per cent per
annum on the amount of unpaid accumulations in case he fails to deposit the
same within a pericd of one year from the prescriced date. The rate of interest
thereafter shall be taenty per cent per annum.

An employer who has already incured the Bability of payment of fine at the rafe
of twenty-five per cent at the fime of commencement of the Punjab Labow
Welfare Fund [ Haryana amendment] Act, 1988, shall ke lable to pay interest at
the rate of twenty per cent per annum from the date of commencement or from
the expiry of two years from the date of incuring the liakiity of payment of fine,
whichever is later.”]

Establishment of Board — 5 [|1) For the purpose of adminitedng the Fund and for
performing such other functions as are assigned to it by or under this Act, the state
Govemment shall by notification estaklish a Board to be known as “The Punjaks
Labour Welfare Board for Punjae or Haryana or the Union teritory of Chandigarh”™
as the case may be ]

The Board shall be a body conporate with the name aforesaid, having perpetual
succession and a common seal with power, subject to the provisions of this Act, to
acquire, hold or dispose of property. and to contract, and may by that name sue
or be sued.

The Board shall consist  of the following members, inclueding the Charperson and
the Vice-Chainperson’, o be nominated by the State Governmend, namely —
such egual number of representatives of employers and employees as may be
prescribed ; and

such numibber of independent members, whether official, non-cofficial or both, as
may be prescribed.

No person shall be nominated as a member of the Board who—

is a salaried official of the Board ; or
has been adjudged as an insclvent ; or

1. The word “and "omitted by Haryana Act Ne. 1 of 2002

2. Thesign “." Substituted by the sign and word  and” by Haryana Act ikid

3. Added by Haryana Act ibid.

4. Subsfituted for sub section [4] by Haryana Act No. 17 of 1788

5. Substituted by Government of India 5.0. No. 1301, dated 28™ March, 1959

4. The word “and “omitted by Harvana Act Mo, 7 of 2007

7. Substituted the word “Chairman™ of sulb section (3] of section 4 by
Haryana Act Mo, 6 of 2013.
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(e} is of unsound mind and stands so declared by a competent couwt or is, in the

(=]

(=)

(k]
(=]

(=)
L))

(=)

opinion of the State Govemment, physically or mentally unfit to be appointed
as a member ; or
has been convicted of an offence which, in the opinion of the State

Government, involves moral furpitude.

Power of State Government fo remove Chairperson, Vice-Chairperson and’
member from office in cerlain cases.— The jtate Govemment may remove from
office the Chairperson and Vice-Chairperson’ or any member of the Board who—

akbsents himself from three consecutive meetfings of the Board without
permizzsion of the Chaoirperson of the Board in the caose of @ member and of the
State Government in the case of the Charperson and Vice-Charperson

is or has become subject to any of the disqualifications mentioned in suk-
section [4) of section 4; or

s abuses his position as to render his confinuance in office detrimental to
the public interest.

Vaocancies, elc, not to invalidale proceedings of Board —MNo act done, or
proceeding taken, under this Act by the Board shall be invalkd mersly on the
ground—

of any vacancy or defect in the constitution of the Board or

of any defect orimegularity in the nomination of a person acting as a
memioer thereof ; or

of any defect oriregularity in such act or proceeding, not affecting the
merits of the case.

Term of office, caswal vocancies and resignafion — (1) The tern of office of a
memier of the Board shall be three years commencing on the date on which his
nomination is notified in the official Gazette :

Provided that a member nominated to fil a casual vacancy shall hold
office for the unexpired porfion of the tern of office of the membber in whoze
place the former is nominated.

2] A memier of the Board, including the Chairperson or the Vice-Chairperson!
thereof, may resign his office by notifying in writing his intention to do so fo the
State Govemment, and on such resignation being accepted by the Stafe
Govemment, he shall be deemed to have vacated his office.

3] If @ wacancy arses in the office of the Chairperson and Vice- Chairperson!
or @ membper of the Board, whether by death, resignation, removal or octheraise,
the vacancy shall be filed up by the State Government in accordance with the

provisions of section 4.

[4) An outgoing, member, including the Chairperson and Vice-Chairperson!
shall be eligible for re-nomination.

[substituted the word “Chaimnan™ in secfion 5,72}, 7{3) and 7(4] by Haryana Act
Ho. & of 2013.)
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I[ “7-A. Chairperson, Vice-Chairperson and Memberst to hold office during the pleasure of
the State Govemnment.-- Nobhwithstanding anything to the confrary contained in this Act,
the Chairperson, Yice-Chainperson and! memipers of the Board shall hold office during
the pleasure of the State Govemment.” ]

8.

Procedure ot the meelings of the Board-- (1) The Chairperson and in his absence,
the Vice-Chairperson and in the absence of both® a member of the Board
nominated by the State Govemment shall preside at a meeting of the Board.

2] All guestions at a meeting of the Board shall be decided by a majority of
the members of the Board present vofing -

Provided that in the case of an eguality of votes, the Chairperson? or the person

presiding, as the case may ke, shall, in addition to his vote as a member have a second
or casting vote.

(=]

(k)

13 The quorum at a meeting of the Board and the manner in which the
business of the Board shall be conducted shall ke such as may be prescribed.

Unpaid accumulafions and claims thereto — (1) All unpaid accumulations shall be
deemed to be abandoned property.

2) Any unpaid accumulations paid to the Boord in accordance with the
provisions of section 3 shall, on such payment, discharge an employer of the liakility
to make payment to an employee in respect thereof but to the extent only of the
amount paid to the Boaord, and the akbility to make payment to the employee to
the extent aforesaid shall, subject to the succeeding provisions of this section. be
deemed to be transferred to the Board.

(3] Assoon as possible after the payment of any unpaid accumulations & made to
the Board, the Board shall, by notfice |(containing such paorticulars as may be

prescroed])—

exhibited on the notice board of the establishment in which the unpaid
accumulations was earned ;

Published in the Official Gazette and ako in any two newspapers in both the
regional languages of the State having large circulation in the area in which the
establishment is stuated or in such other moanner as may be prescriced, regard
being had to the amount of the claim ;

invite claims by employees for any payment due to them. The nofice shall be
inserted in the manner aforesaid in Decemnber of every year, for a pericd of fwo
years from the date of the payment of the unpaid accumulations fo the Board.

[4) If any question arises whether the nofice refered fo in subsection (3] was
given as required by that sub-section a cerfificate of the Board that it was so given,
shall be conclusive.

Inserted by Haryana Act Mo. 19 of 1981.

The word™ June and” omitted by Haryana Act Mo, 7 of 2007, dated 4%, April,

2007.

Sulbstituted for the words™ Three Years™ | by Haryvana Act Mo 7 of 2007, dated
4% April, 2007.

Substituted for the words “Chairman” in 3ection 7-A and 8 (1) and (2) by
Horyana Act Mo, 6 of 2013,
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I5) IF a claim is received, whether in answer to the notice or otherwize, within a
perod of four years from the date of first publication of the notice in respect of
such claims,—

[a] where the amount of claim so received & equal to the amount depecsited by
the management with the Board, the amount of the claim shall be paid by
the Board to the employee concerned ; and

[l2]) in any other case, the Board shall transfer such claim to the Authority appeointed
under section 15 of the Payment of Wages Act, 1934, having jursdiction in the
areda in which the establishment is or has been situated, and the Authorty shall
proceed to adjudicate upon, and decide, such claim. In hearing such claim the
Authorty shall have the powers confered by, and follow the procedure (in so far
as it s applicakble] followed in giving effect to the provisions of that Act.

[&) [IF the Authority aforesaid is satisfied that any such clairmn is valid so that the  right to
receive payment i established, it shall decide that the unpaid accumulations in
relation to which the claim i made shall cease to be deemed to be abandoned
property, and shall crder the Board to pay the whole of the dues claimed, or such
part thereof as the Authority decides, are propery due, to the employee ;| and the
Board shall make payment accordingly

Provided that the Boord shall not be liable o pay any sum in excess of that paid
under sulb-section (1] of section 3 to the Board as unpaid accumulations in respect
of the claim.

(¥l K a claim for payment is refused, the ermployee shall have a ight of appeal to
the Cowrt of District Judge and Board shall comply with any crder made in

appeal. An appeal shall lie within sikty days of the decision of the Authority.

[8) The decision of the Authority, subject fo the appeal aforesaid, and the decision
in appeal shall be final and conclusive as to the right to receive payment, the
liakility of the Board to pay and also as to the amount | if any.

(?) K no claim & made within the fime specified in sub-section [5) or a claim has
been duly refused as aforesaid by the Authority, or on appeal by the Court,
then the unpaid accumulations in respect of such claim shall accrue to, and
vest in, the State as bonag vocantiao, and shall thereafter, without further
assurance, be deemed to be transfered fo, and form part of, the Fund.

'[“¢9A. Confribufion to Fund by employers and employees—({1] Eoch employes shall
confribute to the Fund every month an amount equal to zerc point two percent of his
salary of wages or any remuneration subject to a limit of rupees taventy-five and each
employer in respect of each such employee shall contribute to the Fund every month,
twice the amount confributed by such employee:

Provided that the imit specified abowve shall be indexed annually to
the consumer price index beginning from first of January each year.

Explanation — For the punpose of Sub-Section (1). “employee” means an employes
on the register of an establishment on the last working day of the month.

1. Irserted by Horyana Act Mo. 1 of 2002 dated 29 Jan. 2002,

2. Substituted for the words “ One rupee™ and * two nupees™ by Harpana Act Ho. 7 of
2007 dated 4% April, 2007.
3. Subsfituted for the words “ Five nopees” and * Ten rupees” in Section PA (1] by
Horyana Act Mo, B of 2012 dated 11 Apil, 2012
A Subsfituted for the words “ Ten rupees™ and * fwenty rupees” in Section 84 (1) by
Haryana Act Mo. 18 of 2019 dared 14% March, 2019
[+
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2] Every emnployer shall pay to the Fund both his confribution and the contribution of
the employee before the 319 December of every year by crosed chegue or
demand draft in favour of Welfare Commissioner.

[E]] The employer shall be enfitied to recowver from the employee the employee’s
confribution by deduction from his wages and not otherwise :

27 (4] Any employer who fails to pay the confribution amount within a perod of
cne month from the date specified under sub-section (2), shall be kable to pay inferest at
the rate of twelve percent per annum from the soid date until such fime the amount is
actually depeosited with the Welfare Commissioner;”.

10.  Vesting and applicafion of Fund -(1) The Fund shall vest in, and be held and
applied by, the Board as trustees subject to the provisions and for the
purposes of this Act. The moneys therein shall be uliized by the Board fo
defray the cost of camying out measures which may be specified by the

State Govemment from time fo time to promote the welfare of labour and
of their dependants.

2] Without prejudice to the generality of sub-section [1). the money in the Fund
may be utiized by the Board to defray expenditure on the following -

|a] community and social education centres including reading rooms and

lilcraries ;

(b] community recessities ;

(e} games and sports ;

(d]) excursions, tours and holiday homes
(e} entertainment and other forms of recreation ;

[f] home industries and subsidiory cccupafions for women and unemployed
pErsons ;

[a) corporate activities of a social nature ;

[h] cost of administering this Act including the allowances, if any, payable to the
Charperson, Yice-Chairperson and members of the Board and the salaries
and allowances of the staff appointed for the purposes of this Act ; and

il such other cbjects as would in the opinion of the State Govemment improve

the standard of living and ameliorate the social conditions of lalbour :

1. Inserted by Haryana Act No. 1 of 2002 dated 25" January, 2002

2. Inserted by Haryana Act No. 7 of 2007 dated 4™ Apsil, 2007

3.  Inserted by Haryana Act Mo. 8 of 2012 dated dated 11% Apni, 2012

4 Inserted by Haryana Act Mo. 18 of 2017 dated dated 145 March, 2019
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Provided that the Fund shall not be uliized in financing any measure which the

employer ik reguired under any law for the time being in force to cary out :

Provided further that unpaid accumulations and fines shall be paid to the Board

and be expended by it under this Act notwithstanding anything contained in the
Payment of Wages Act, 1934, or any other law for the time being in force.

(3

4]

(5]

2]

3

16

The Board may, with the approval of the State Gowvernment make a grant of the
Fund to any local authority or any other body except an employer in aid of any
activity for the welfare of labow and of their dependents approved by the State
Govemment.

I any question arses whether any particular expenditure i or is not debitable
to the Fund, the matter shall be refered to the State Government and the
decision of the State Government on such reference shall be final.

it shall ipe lawful for the Boord to continue any activity financed from the
welfare fund of any estakblishment if the said fund is duly transfered fo the
Board.

Power of Boord to Bommow.— The Board may, with the previous sanction of the

State Government, and subject to the provisions of this Act and fo such conditions
as may be specified in this behalf, borow any sum reguired for the purposes of this
Act.

Invesiment of Fund.— Where the Fund or any portion thereof cannct be applied for
some time for the purposes of this Act, the Board shall invest the same in such
mannerand in such securities as may be prescribed.
Power of State Government fo give directions to the Board.—The State
Govemnment may give the Board such directions as in its opinion are necessary
ar expedient in connection with expenditure from the Fund or for camying out
the other purposes of this Act ; and it shall be the duty of the Board fo comply
with such directions.
Appointment and powers of Welfare Commissioner. — (1) There shall be a
Welfare Commissioner to be appeinted by the Board with the previous
approval of the State Government who shall be the principal executive officer
of the Board.
Motaidthstanding anything contained in sub-section (1] |, the fist Welfare
Cormmissicner shall be appointed by the State Govermmment as soon as pracficakble
after the passing of this Act for a period not exceeding five years and on such
condifions as the State Government thinks fit.
It shall be the duty of the Welfare Commisioner to ensure that the provisions of this
Act and the rules made thereunder are duly camied out and for this purpose he shall
have the power to issve such orders not inconsstent with the provisions of this Act
and rules made thereunder as he deems fit, including any crder authenticating and
implementing the decisions taken by the Board under this Act or rules made
thersunder.
Appoiniment of Inspectors.— (1) The State Govemment may appoint Inspectors
to inspect records in connection with the sums payable into the Fund.
12) Any Inspector may—
[a) with such assistance, if any, as he thinks fit, enter at any reasonable fime
any premises for camrying out the purposes of this Act ; and
(o] exercie such other powers as may be prescribed.
Absorpfion of the exisfing staff under Labow Commissioner.-- The Board
shall take over and employ such of the exsting staff under the control of Lakbour
Commissioner, | [Haryana), as the State Government may direct and every
person so taken over and employed shall be subject to the provisions of this Act
and rules made thereunder :
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Provided that—

[a) during the period of such employment all matters relating to pay. leave,
refirement, allowances, pensions, provident fund and other conditions of service
of the said staff shall be regulated by the Punjak Civil Service Rules or such ather
rules as may from time to fime ke made by the State Government; and

[b] every such member of the said staff shall have a nght of appeal to the State

Government against any order of reduction, dismissal or rernoval from service,
fine or any other punishment :

Provided further that person so taken over may elect within the prescribed period thaot
he desres to be governed by the rules made under this Act in respect of conditions of
service of the staff appointed by the Board under this Act, and on his electing to be so
govemed the provisions of first proviso shall cease to apply to him.

17. Appointment of clerical and other staff by Board.— The Board shall have power
to appoint the necessary clerical and executive staff to cary out and supervise
the activities financed from the Fund :

Provided that if any appointment i not agreed to by the majorty of the fotal
number of memkbers of the Board, the appointment shall be made by the State
Government :
Provided further that the expenses of the staff thus appointed and other
administrative expenses shall not exceed a prescribed percenfage of the
annual income of the Fund.

18. Power of State Government fo remowve any person on staff of Board. —-The State

Govermnment shall have the power to remove any person whom it may deem
unsuitable from the service of the Board.

17. Power of Slate Government or Avthorised Officer to call for records, efc.—The
State Government or any officer authorizad by the State Govemment in this
beehalf may call for records of any proceedings which are pending before, or
have been diposed of, by the Boord for purpose of satisfying ifself or himself, as
the case may be, as to the legality or propriety of such proceedings or of any
arder made therein and may pass such orders in relation thereto as the State
Government or such officer may think fit -

Provided that no crder adversely affecting any person shall be made under
this section without giving such person a reasonakle opportunity of being heard.

20. Mode of recovery of sums payable inko Fund, etc.—-Any such surms payakole into
the Fund under this Act, shall, without prejudice to any other mode of recovery,
be recoverable on behalf of the Board as an arear of land revenue.

21. Supersession of Board.— (1) If the State Government is satisfied that the Board has

made default in performing any duties imposed on it by or under this Act or has

abused ifs power, the State Government may by notification supersede and
reconstitute the Board in the prescriced manner :

T Substituted by the Horyana Adaptation of Laws Order, 1965,
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Provided that before issuing such nofificafion, the State Government shall
give a reasonable opportunity to the Board to show cause why it should not be
superseded and shall consider the explanation and cbjections, if any ., of the
Boaard.

2] After the supersession of the Board and until it & reconstituted, the
powers, duties and functions of the Board shall be exercised or
performed by such officer or officers as the State Government may
appoint for this purposes.

2. Members of the Board, Welfare Commissioner, Inspectors and all officers
and servants of Board fo be public servanis -- The memibpers of the Board,
including the Chairperson and Vice-Charperson? therecf, the Welfare
Commissioner, Inspectors and all officers and servants of the Board, shall
be deemed to be pulblic servants within the meaning of section 21 of the
Indian Penal Code .

23 Delegafion_-- The Board may, by resolution passed by it at a meeting of
the Board, direct that any power or duty which by this Act or by any rule
made under this Act is confered or imposed upon the Beard shall, in such
circumstances and under such condifions, if any, as may be specified in
the direction, be exercised or discharged also by the Welfare
Commissicner.

24 Protection of persons octing in good faith.--Mo suit | prosecution or other
legal proceeding shall lie against any person for anything which is in good
faith done or intended to be done under this Act.

25 Exemplions — The State Government may by nofification and in publc
interest exempt any class of establishments from all or any of the provisions
of this Act subject to such conditions, if any, as may be specified in the
notification.

26. (X)

I[“26A. Penalty.- Save a: otherwise provided, any person, who confrovenes any

of the provisions of this Act or any rule made thereunder or who willfully obstructs

an Inspector in the exercise of his powers or discharge of his duties under this Act
or any rule made thereunder or fails to produce for inspection on demand by an

Inspector any registers, records or other documents maintained in pursuance of

the provisions of this Act or the rules made thereunder or to supply to hilmm on

demand true copies of any such document, shall, on conviction, be punished —

i) for the first offence, with fine which may extend fo five thousand rupees ; but
ot less then two thousand upeses”

[u) for asecond or subsequent offences, with imprsonment for a tern which may
extend fo three months, or with fine which may extend to ten thousand rupees
but not less than three thousand rupees.

268. Cognizance of offences --[1) Mo court inferor to that of a Judicial

Magistrate of the 19 Class shall fry any offence punishalole under this Act.
(2] Mo court shall take cognizance of any such offence except on a
complaint made by the Inspector.” )

7. Power o make rules.—- [1] The State Government may. by notification and

sulbject fo the condition of previous publication, make rules to cary out the
purposes of this Act.

Secfions 24-A and 24-8, ireeded by Haryona Govemment notificofion Mo, 9-Leg/78 doted 14
Apdl, 1978

Secfion 24 omitied by Harpana Act Mo. 7 of 2007, doted 4% Apdl. 2007,

Subsfituded for the words™ five thowsond rupess” ond” one thousond rupeess™ .

Subsfitded for words “Chairman™ “Chairperson and Vice-Chaipperszon” by Horyono Act Ho. & of
203
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2]

In paricular, and without prejudice to the generality of the foregeoing

power, such rules may be made for all or any of the following matters, namely —

[a) the agency for and the manner of collection of sums specified in sub-
section [3) of section 3; and the perocd within which the same shal be
paid to the credit of the Fund ;

(&) the manner in which the accounts of the Fund shall be maintained and
audited under sub-section [3) of section 3 ;

[e] the number of representatives of employers, employees and
independent members of the Board and the allowances, if any, payable
to the Chairperson, Vice-Chairperson? and memibers thereof ;

(d} the gquorumn at meetings of the Board and the manner in which it shall
conduct ifts business ;

(e} the particulars which shall be contained in the notice refered to in
sup-section [3) of section ¥, and the other manner of publication of
such notice ;

[f] the procedure for making grants from the Fund under sub-section (3)
of section 10 and the securties in which the Fund may be invested
and the manner of investrment ;

(gl the procedure for defraying the expenditure incured in administering
the Fund ;

(k) the dulies and powers of Inspectors and the conditions of service of
the Welfare Commissioner and Inspectors and cther staff appeinted
under this Act;

il the percentage of the annual income of the Fund beyond which the
Board may not spend on the staff and other administrative measures ; j)

the registers and records to be maintained under this Act and the
form and manner in which they shall be maintained ;

[k} the publication of the report of activities financed from the Fund
together with staternent of receipts and expenditures of the Fund and
statement of accounts ; and

Ml any other matter which is to be or may be prescribed.

[3] Ewery rule made under this section shall be laid as soon as may be after it
is made before "[State Legislature] while it i in sew=ion for a total period of ten days which
may be comprised in one sesion or in hwo successive sessions, and if before the expiry of
the session in which # is so loid or the session immediately following, [ the Legislative
Assembly agrees] in making any meodificafion in the ule or l[fhre Legislative Assemibly

agrees] that

the rule should not be made, the rule shall thereafter have effect only in such

modified form or be of no effect, as the case may be, so however, that any such
meodification or annuiment shall be without prejudice to the validity of anything previously
done under that rule.

The words “each House of” omitted by the Adaptafion of Punjob Laws Order, 1770.

2. Subsfituted for the word “both Houses™ by Adaptation of Punjob Laws Order, 1970,
3. Subsfituted for the word “Chairpersen, Vice-Charperson” by Hanyana Act Mo, & of
2013,

11
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Section 3(3)
and 27 (Z) (a)

The Punjab Labour Welfare Fund
Rules, 1966

[Amended vpto 7H Maorch, 201 4)

Mo. GSR. 82/PF. A. 16/65/5. 27/64, dated the 20™ Apdl, 19466 — With
reference to the Punjab Govemment nofification Mo. GSR. 228/P. A 17/45/5.
27755, dated the 148 Sepltember, 1945 and in exercise of the powers
conferred by section 27 of the Punjab Labour Welfare Fund Act, 1945, the
Govemor of Punjab & pleased fo make the following rules, namely -—

1. Shodt fifle - These rules may be called the Funjob Labour Welfare
Fund Rules, 1944,

2. Definifions — In these rules, 1 [unless the context, otherwise, requires-

i} “Act” means the Punjab Labouwr Welfare Fund Act, 1945,
{ii} 'Form’ means a form appended to these rules.
{li} “Section’ means asection of the Act.

3. Agency for and manner of collecting sums specified in sub-secfion
(3) of section 3. Secfion 3 (3) and 27 (2) (a). — (1) Bvery employer shall pay in
cash or by money order or by postal order or by demand draft or cheque
drawn on the State Bank of India or any Scheduled Bank duly crossed in
favour of the Welfare Commissioner within thirty days of the
commencement of these rules—

[a) all fines realised from the employees and remaining vnutiized on
such commencement ; and

(b} all unpaid accumulations held by the employer on such
commencement.

[2) The employer shall along with such payments submit a Statement to
the Welfare Commissicner giving full parficulars of the amounts so paid.

(3} Thereafter all fines realised from the employees and uvnpaid
accumulations during the guarters, ending the 315 March, the 30" June, the
30 September and the 319 December shall be paid by the employer in the
manner aforesaid fo the Board by the 19 May, the 19 August, the 14
Movember and the 12 February, succeeding such quarter and a siatement
giving parficulars of the amounts so paid shall be submitted by him along with
such payment to the Welfare Commissioner.

Subsfituted by Haryana Government Mofification No. GSR.I18SPASIFIS.
277, dated 13.12.1971.
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SecHon 3 (3)
and 27 {1}

Section 3(3)

271

(4] The receipt of every payment received by the Welfare
Commissioner shall be acknowledged by him in writing to the employer.

{5) All the moneys belonging fo the Fund shall be deposited in '[ any
scheduled Bank] of India.

{8) [) The Welfare Commissioner shall deposit the Cash, Bank Drafis,
Cheques or postal Crders received from the employers, or any other source
in "[any scheduled Bank] of India in the Cumrent Accounts f Saving Bank
Accounts)/ Fixed Deposit Accounts of the Fund. The grants and subsidies
received from the State Government shall ako be deposited by the Welfare
Cormmissioner into the said accounts ;

fii} The Welfare Commissioner shall be the competent authority fo
operate upon the accounts of the Fund.

4. Nofice for paymenf of fines and unpaid accumuiafions by Welfare
Commissioner. Sections 3(3)and 27(1).-- The Welfare Commissioner, may
after making such enguires as he may deem fit and after calling for a report
from the Inspector, if necessary, serve a nofice on any employer to pay any
portion of fines realised from the employees or unpaid accumulations held by
hirn which the employer has not paid in accordance with rule 3. The
employer shall comply with the notfice within 14 days of the receipt thereof.

5. Mainfenance and Avdit of Accounts, Section 3 (3).--- The accounts
of the Fund shall be prepared and maintained by the Accounts Officer of the
Board in such manner as may be prescribed by the Board with the approval
of the State Govermnment and shall be audited by the Accountant-General, 2[
Haryanal, cnce a year. The Welfare Commissioner shall be responsible for the
disposal of the Audit Note. A separate Administrafion Account shall be
rncinfained.

% Budgeti of the Board. Section 27 (1).-- (1] The budget estimates for
each financial year shal be prepared and loid before the Board
on of before 150 October of the previous financial year by the
Welfare Commissioner and, after it is approved by the board shall
be forwarded to the Stafe Govemment for approval on or before
1$t November. The State Govemment shall approve the Budget
before Ist January after making such amendments and alteraficns
as it considers necessary.

1. Subsfituted by Haryana Government Motification G5 R./34/P A 17/45/5 27 /74,
dated 31stOctober, 1974,

2. Substituted by Haryana Govemnment Nofification G35 R.185P A 17/527/71, dated
239 Decemioer, 1971.
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Section 27(1)

Section 4(3)
and 27 (2} (c)

Secfion
27(2)d)

Section 8 and
27(2){d)

[2) The budget thus amended or altered and approved shall
constitute the budget of the Board for the enswing financial year and shall
be issued under the seal of the Board and signed by the officer or officers of
the Board duly authorised in this behalf. An authenticated copy of the
budget shall be forwarded fo the State Govemment before the 28% February.

7.Additional Expenditure .-- If during the course of the financial year it
becomes necessary to incur expendiiure over and above the provision made
in the budget, the Board shall immediately submit o the State Governmenits
the details of the proposed expenditure and specify the manner in which it s
proposed fo meet the additional expendifure. The State Government moay
either approve the proposed expenditure after making such modificafions, as
it considers necessary or reject it. A copy of the order passed by the State
Govemment on every such proposal to incur addifional expendifure shall be
communicated to the Board and the Accountant-General, '[ Haryana).

8. Consfitufion of the Board .-- The Board shall consist of twelve members out
of which four shall be representatives of employers, four of employees and
four independent members including the Chairperson and the Vice-
Chairperson?.

2. Allowances of members .-- (1) For attending meefings of the Board the
rmembers of the Board shall be enfifled fo the fraveling and daily allowances
as admissible fo '[Haryana] Govermment officers drawing pay of Rs. 1,000 per
rmonth. Other condition as laid down in Traveling Allowance Rules for
Govemment Servants will also apply to joumey performed by members of the
Board for the aforesaid purpose.

[2) The headqguarters of the Board shall be at Chandigarh or at such
place as the State Government may by nofification specify.

[3) The Welfare Commissioner shall be the Controling Officer in
respect of the traveling allowances bills of the members of the Board.

10. Meeting of the Board .-- [1) The Board shall meet af least once every
guarter and as often as may be necessary.

[2) All members of the Board shall be given at least seven days nofice
of a meeting specifying the date, fime and place of the meeting and the
business to be fransacted there at:

1. Subsfituted for the woed ‘Punjak’ by Haryana Govi. notification dated 24%
March, 1788|garette notification dt. 12.4.88)

2. Supstituted for the word “Chairnan” by Chainperson and Vice-Chairperson by
Haryama Govi. nofification dt. 07.03 2014 [gazette nofification dt. 07.03.14)
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Section 8 &
27(2)(d)

Section

27 (2)(d)

Section 7(3)
& 27(2) (=)

Section 10(3)

I[Provided that an emergent meeting can be called after 24 hours
notfice, if in opmion of the Chairperson?, business of an emergent nature has to be
transacted].

i3] The Chaiperson and in his absence, the Yice-Charperson and in the
absence of both, @ member of the Board nominated by the State Government shall
preside over meeting of the Board.

11. '[Quorum.--The numiber of members necesary to constitute a guorum at a
meeting of the Board shall be six including the Chairperson? provided that no matter
concerning financing shall be decided unless there is a quorum of not less than 7
memkers including the Chairperson? present and voting).

12. Adjournment of meefings.-- f there is no guorurmn as laid down in rule 11, the
Charperson? shall [ ]fadjourn the meeting to such hour on some other day oz he
may deem fit. A notice of such adjpumed meeting shall be sent to every member of
the Board and the business which would have been brought before the orginal
meetiing, had there been a gquorum thereat, shal ke brought before the adjourned
meeting and disposed of at such meeting, whether there be a guorem or not.

13. Mode of exercising voles.-- Votes shal be taken by show of hands and the
names of persons voting in favour and against any proposition shall be recorded only
if any memer requests the Chairperson? or the person presiding. as the case may be
to doso.

14. Minutes of the meefings.-- The Board shall keep minutes of the proceedings of
each meetings [ ]. A copy of such Minutes shall be submitted by the Board to the
State Government as soon as they are confirmed by the Board.

15 Nolice under Seclion #(3) .-- The notice reguired to be given under Section 7(3)
shall be in form "C

14. Applicafion for gront of the Fund.-- (1] Any local authorty or any other body
except an employer may make an applcation to the Welfare Cormmissioner for a
grant! [ from the funds], such an application shall be placed by the Welfare
Commissioner before the Board within two months of s receipt ?[ | or the next
meeling of the Board ., whichever is later with his remarks. I the applcation is
approved by the Boord then the same shall be forwarded by the Welfare
Commissioner to the State Government along with the recommendation of the
Board, for obtaining the approval of the State Government .

12) Within two months of the approval of the State Goverrment. the Welfare
Commissioner shall remit the amount so approved by means of demand draft or a
cheque drawn on any Branch of | [ any Scheduled Bank] duly crossed. [payees
account only)

1. Subsfituted by Haryana Gowt. Hotificafion daled 245 March, 1968 [gozette nofificafion doted 12.4.88

2.  Omitied by Horyano Govt. nofificafion dated 24% Morch, 1988 |gozetie nofificolion dofed 12.4.86

4. Subslituted for the word “Chaimmon”™ by Choinpeson and Vice-Chorperson by Horyono Gowt.
mofification dt. 07.02.201 4 jgaz=tie nofificofion dt. 07.02.14)

4. Irserted by Harpanao Govl. nofificotion df. 07 00,2014 (gozetie nofficafion df- 07.02.14)
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Section 27(2)

Section 12 &
212

Section 15(2)(b)
& 27(2) (h)

Section 27 (2) (i)

Secfion 27(2)(k)

Secfion 27(2)(i).-

17. Mode or payment .-[1) All payments except the grants from the fund
amounting fo -

[a} Less than Rs. 50 shall be made in cash.

(B} Bs. 50 or more shall be made by the cheque issued by the Welfare
Commissioner, provided the Board may in any parficular case or
special reasons, authonse such payments also in cash.

{2) The salares of the staff of the Board shall be paid either in cash or
by cheque.

18.[Investment of Fund.-- 3Such porfion of the fund as remained vnufiized
shall be invested by the Board in the National 3aving Cerificates or other
securties refered to in section 20 of the India Trust Act, 1882,

19 Fowers of Inspectors.-- Every Inspecior shall have the power to require
an employer to allow inspection of a document and fo supply him a copy
thereof or to give him a statement in writing.

20.Expenditre on the Sioff and other administrafive measuvres.-- The
expenditure on the establishment of the Board shall not exceed 40 % of the
annual income of the Board from the Fund].

21. Publicafion of annual report of Board.-- The Board shall within three
months of the date of the closing of each financial year, submit to the State
Government for approval an audited statement of receipis and expenditure
together with an annual report giving a detailed account of ifs activities
during the year. After the said statement and report are approved by the
tate Government the Board shall cause the same to be published in such
rmanner as it may deem fif.

22, Maintenance of register by cerain employers. (1) Every employer of an
establishrment shall maintain the following records -

{a) a register of wages in Form A.

{b)a consolidated register of unclaimed wages and fines in Form B.

Provided that if the information to be maintained in Form A and Form
B is being maintained by the employer in any other register under any other
law for the time being in force, he may not maintain such infermation in Form
A and Form B.
[2) 3uch employer shall by the 314 Januvary every year forward 1o the Welfare
Commissioner a copy of the exiract from the register in Form B pertaining fo
the previous year.

1. Rules 18, 19 & 20 substituted by Haryana Govt. nofification dated 24% BMarch,
1788 |gazette notification dt. 12.4.88)
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FORM A

(See Rule 22)
REGISTER OF WAGES
& i 5 | Amount Amourit 5 amount | & | & 5
& £ g £ payabie deducted actually | 2 o £ " £
= wn @ | guring the | during the | paid § 2 =
g2 5 E ® | montn manth during i o | o Bonu
3 3 | £ ¥8 the g | 5| %8s
E. B E i E Bonuy  Fine menih 2] « §. E i g E
£ '§ T o g § Cther | Basic g § -§ | E u g F
r ] Crver 1
BElZ |8 a&-ﬁ Dedu wages [0 | &4 25 [12] 6 aﬁi
2 3 |45 |6 7 8 g Tio n 12 |13 4 (1 |18 7
5




FORM B

[ See Rule 22)

1.Total realisation
under fines

2 Total amount
becoming unpaid
accumulations 1
of

d.[i)easic Wage
(i) Overtime

(i) Deamess
allowance
and
other
allowance

Total (1) (2)

REGISTER ©OF FINES REALISED AND UMNPAID

ACCUMULATION FOR THE YEAR-——

During During Durng During
quarter quarter quarter quarter
ending ending ending ending
31" March | 30™ June [ 30™M Sep. 1% Dec.

1. see definifion of “unpaid accumulation”™

vnder sectfion 2(10) of the

Funjab Labour Welfare Fund Act, 1945, For example in the colurmn for
the quarter ending June, 1944 should be shown the payments which
become due fo the employees during the quarter January-March,
1945 and which have since remained unpaid.
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FORM C

(5ee Rule 15)

FUNJAB LABOUR WELFARE BOARD, CHANDIGARH

(consfituted vnder the Punjab Labour Welfare Fund Act, 1945)
NOTICE

Mao. Dated Chandigarh the 197

WHOM IT MAY CONCERN

Whereas the Board has received certain amounts of money being
unchaimed wages appeanng herein under for their transfer to the Punjab
Labour Welfars Fund.

And whereas, it is expedient to notify these unclaimed accumulations
fo the persons who may have any claim to these amounis.

MNow, therefore, in accordance with the provisions of secfion 93] of
the FPumjab Labour Welfare Fund Act, 1945, the Board hereby
exhibits/publishes the parficulars of these amounts and invites application
from the persons having any claim to these amounts duly supported by any
proof to their clairm being valid and notified after the expiry of a period of —
-years—monihs from the date of this nofice, no such claim shall be
entertained and the amounts leff unclaimed shall be freated as abandoned
property and shall stand auvitomafically fransfered to the Punjab Welfare
Fund.

Mame and | Hame of the | Amount Mature of | Period to
particulars establishment dues which
of the | [with Rs. P. peraining
pErsons address)
1 2 3 4 5

Sdf-

Welfare Commissioner
for and on behalf of the Funjab
Labour Welfare Board.

sdf-

Secretary to Government Punjalb
Labour Department.
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Draft Service Rule of the Board

HARYANA GOVERNMENT LABOUR DEPARTMENT

NOTIFICATION

No. The day of /

The following Haryana Labour Welfare Board (Group A) Draft Service Rules, 2020 which the
Governor of Haryana proposes to make in exercise of the powers conferred by clause (h) of sub
section (2) of Section 27 of the Punjab Labour Welfare Fund Act, 1965, is hereby published as
required by sub-section (1) of Section 27 of the Act for the information of persons likely to be affected
thereby.

Notice is hereby given that the above draft of Service Rules of Haryana Labour Welfare Board
shall be taken into consideration by the State Government on or after the expiry of a period of 30 days
from the date of publication of this notification in the Official Gazette, together with objections or
suggestions, if any, which may be received by the Additional Chief Secretary/Principal Secretary to
Government, Haryana, Labour Department, Chandigarh from any person with respect to above draft
of the Rules before the expiry of the period specified above.

Haryana Labour Welfare Board (Group A) Draft Service Rules, 2020
Part-I (General)

Short title, 1. (a) These rules may be called The Haryana Labour Welfare Board (Group A) Service
Commencement Rules, 2020.
and application (b) They shall come into force from the date of publication in the Official Gazette.

(c) They shall apply to all the employees in the service of the Board
except those governed by specific agreements;
Provided that in the case of Government servants on deputation, they shall apply
to the extent specified in the terms and conditions of their deputation.
Definitions : 2, (1) In these rules, unless the context otherwise requires:-
(a) “ACT” means The Punjab Labour Welfare Fund Act, 1965.
(b) “Board” means the Haryana Labour Welfare Board constituted by the Haryana
Government under section 4 of the Act.
(c) “Chairperson” means the Chairperson of the Board nominated by the State
Government under sub Section (3) of section 4 of the Act.
(d) “Government” means the Government of Haryana in the Administrative
Department.
(e) “Welfare Commissioner” means the Welfare Commissioner as defined in Section
2(12) of the Act.
(f) "HPSC"” means the Haryana Public Service Commission .
(g) “Appendix” means an appendix to these rules.
(h) “Direct recruitment” means an appointment made otherwise than by promotion from
within the service of the Board or by transfer of an official already in service of the State
Government or the Government of India.
(i) “Recognized University” means;
(i) any university incorporated by law in India; or
(ii) any other university which is declared by the Government to be a
recognized university for the purposes of these rules.
() “Education Board” means the Board of School Education, Haryana,
established under the provisions of Haryana Board of School
Education Act, 1969 (Act 11 of 1969), or any other education
board established by law in any of the states of India.
(k) “Service” means the Haryana Labour Welfare Service.
(2) All other words and expressions used but not defined in these rules, shall have
the same meanings as are assigned to them in the Punjab Labour Welfare Fund Act, 1965
and The Haryana Civil Service Rules, 2016 as applicable to the State of Haryana and as
modified and amended by the Government of Haryana from time to time.
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3.

PART-II RECRUITMENT OF SERVICE

The service shall comprise the posts shown in Appendix-A to these Rules;

Provided that nothing in these rules shall affect the inherent right of Board to make
additions to or reductions in the number of such posts or create new posts with
different designations and scales of pay, either permanently or temporarily.

(1) No person shall be appointed to any post in the service, unless he is:-

(a) a citizen of India; or

(b) a subject of Nepal; or

(c) a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the 1% January, 1962, with
the intention of permanently settling in India; or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or
any of the East African countries of Kenya, Uganda, the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaira and Ethiopia with the
intention of permanently settling in India;

Provided that a person belonging to any of the categories (b), (c), (d) and (e)
shall be a person in whose favour a certificate of eligibility has been issued by the
Government.

(2) A person in whose case certificate of eligibility is necessary may be admitted to
an examination or interview conducted by the HPSC or HSSC or any other recruiting
authority, but the offer of appointment may be given only after the necessary
eligibility certificate has been issued to him by the Government.
(3) No person shall be appointed to any post in the services by direct recruitment,
unless he produces :
(a) a certificate of character from the Principal academic officer of a
University, college, school or institution last attended, if any, and similar

certificates from two other responsible persons, not being his relatives,

who are well acquainted with him in his private life and are un-

connected with his university, college, school or institution and;
(b) a medical certificate of physical fitness as required under Haryana Civil

Services Rules, 2016.

No person shall be appointed to any post in the Service by direct recruitment
who is less than eighteen years or more than forty-two years of age:

Provided further that in the case of candidates belonging to Scheduled Castes,
Backward Classes, ex-servicemen and persons with disability categories, the upper
age limit shall be such, as may be fixed by the Government, from time to time.

Appointments to the post specified in column 2 of the table given below, in the
service shall be made by the authorities mentioned against each in column 3 of the
said table :-

TABLE
Serial Designation of post Appointing authority
Number
1 1 2
1 Welfare Commissioner Ex-officio
2 Deputy Labour Commissioner | The Additional Chief
(Welfare) Secretarty/Principal
Secretary to Govt. Haryna
Labour Department.

No person shall be appointed to any post in the service, unless he is in possession
of qualifications and experience specified in column 3 of Appendix B to these rules
in the case of direct recruitment and those specified in column 4 of the aforesaid
Appendix in the case of appointment other than by direct recruitment;
(1) No person:-
(a) who has entered into or contracted a marriage with a person having a spouse
living; or
(b) who having a spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to any post in the service;
Provided that the Government may if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to
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the marriage and there are other grounds for doing so, exempt any person from the
operation of this rule.

(2) No person shall be appointed to the service who has been dismissed from the
service of the Government of India or any State Government or a local authority or a
Corporation or a Board.

Recruitment to the service shall be made :-
(1) In case of Deputy Labour Commissioner (Welfare);
(a) by Promotion from amongst the Labour Welfare Officer; or
(b) by Direct Recruitment; or
(c) by transfer or deputation of an officer already in the service of State
Government or the Government of India.

(2) if suitable eligible candidate are not available for appointment by promotion, the
post in question shall be filled by means of direct recruitment or transfer or
deputation.

(3) Promotion in respect of post shall be made on seniority-cum-merit basis and
seniority alone shall not confer any right to such promotions.

(4) In case of promotion, if any employee forgoes his promotion his name will not
be considered for promotion for any post for further period of one year atleast.

(5) for all appointments, where experience is required, experience shall be counted
after attainment of prescribed qualification.

All direct recruitment shall be made through the recruitment agencies constituted for
this purpose by Government of Haryana from time to time.

(1) Persons appointed to any post in the Service shall remain on probation for a
period of two years, if appointed by direct recruitment and one year, if appointed
otherwise;

Provided that ;
(@) any period, after such appointment, spent on deputation on a
corresponding or a higher post shall count towards the period of
probation; and

(b) any period of work in equivalent or higher rank, prior to appointment
to any post in the service, may in the case of an appointment by
transfer, at the discretion of the appointing authority, be allowed to
count towards the period of probation fixed under this rule ;

(2) If, in the opinion of the appointing authority, the work and conduct of a person
during the period of probation is not satisfactory, it may:-

(@) if such person is appointed by direct recruitment, dispense with his
services; and

(b) if such person is appointed otherwise, than by direct recruitment:-
(i) revert him to his former post; or
(i) deal with him in such other manner as the terms and
conditions of his previous appointment permits.

(c) The period of probation can be extended, as it could have passed on
the expiry of the first period of probation;

Provided that the total period of the probation including extension, if any,
shall not exceed three years.

Seniority, inter-se of the members of the service shall be determined by the
length of their regular service on any post in the service;

Provided further that in the case of members appointed by the direct
recruitment, the order of merit determined by the HPSC or HSSC, as the case may
be, shall not be disturbed in determining the seniority;

Provided further that in the case of two or more members appointed on the
same date by different methods, their seniority shall be determined as follows :-

(8) a member appointed by direct recruitment shall be senior to member

appointed by promotion or by transfer.
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(b) a member appointed by promotion shall be senior to a member appointed
by transfer;

(1) A member of the service shall be liable to serve at any place, whether within or
out of the State of Haryana, on being ordered so to do by the appointing authority
or by an officer authorized by him in this behalf.
(2) A member of the Service may also be deputed to serve under:-
(i) A company, an association or a body of individuals whether
incorporated or not, which is wholly or substantially owned or
controlled by the State Government, a Municipal Corporation or a
Local Authority or University within the State of Haryana;
(ii) The Central Government or a company, an association or a body of
individuals, whether incorporated or not, which is wholly or
substantially owned or controlled by the Central Government; or
(ii) Any other State Government, an international organization, an
autonomous body not controlled by the Government or a private
body;

Provided that no member of the service shall be deputed to serve the Central
or any other state Government or any organization or body referred to in clause (ii)
or clause (iii), except with his consent.

In respect of pay, leave and all other matters, not expressly provided for in these
rules, the members of the service shall be governed by the Haryana Civil Services
Rules, 2016 and such other rules and regulations as may have been or may
thereafter be, made by the State Government legislature and adopted by the Board.

(1) In matters relating to conduct, disciplines, penalties and appeals, the members
of the service shall be governed by the Haryana Civil Services (Government
Employees’ Conduct) Rules, 2016 and Haryana Civil Services (Punishment and
Appeal) Rules, 2016, as amended from time to time;

Provided that the nature of penalties which may be imposed, the authority
empowered to impose such penalties and the appellate authority, shall subject to the
provisions of any law or rules made under section 27 of The Punjab Labour Welfare
Fund Act, 1965 ,be such as specified in Appendix C to these rules.

2) The authority competent to pass an order under Haryana Civil Services
(punishment and appeal), Rules, 2016 and appellate authority shall be as specified in
Appendix-C to these rules.

Every member of service, shall get himself vaccinated or re-vaccinated as and when
Government directs by a special or general order.

Every member of service, unless he/she has already done so, shall be required to
take the oath of allegiance to the constitution of India as by law established.

All employees of the Board directly appointed or appointed by promotion or transfer
shall be required to subscribe to the Employees Provident Fund and other similar
fund in accordance with such rules as laid down in the Employees Provident Funds
and Miscellaneous Provision Act, 1952. The Gratuity shall be governed by Haryana
Civil Services (Pension) Rules, 2016.

Notwithstanding anything contained in these rules, the appointing authority may
impose special terms and conditions in the order of appointment if it is deemed
expedient to do so.

Where the Board is of the opinion that, it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing, relax any of the provisions of these
rules with respect to any class or category of persons with the prior approval of the
Government.

Nothing contained in these rules shall affect reservations and any other concessions
required to be provided for Scheduled Castes, Backward Classes, Other Backward
Classes, Ex-servicemen, Physically handicapped persons or any other Class or
category of persons in accordance with the orders issued by the State Government
in this regard, from time to time;

If a member of service wants to resign from service he shall give three months
notice in writing to the appointing authority. if the member fails to give such notice
of three months or a short period, the appointing authority shall be entitled to
recover three month salary with usual allowances or to the extent of such remaining
period of three month, as the case may be, in lieu of such notice.

Any rule applicable to the service and corresponding to any of these rules which is in
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Savings force immediately before the commencement of these rules are hereby repealed;
Provided that any order made or action taken under the rules so repealed
shall be deemed to have been made or taken under the corresponding provisions of
these rules.
Appendix-A
(See Rule 3)
Sr.No. Designation of | Number of | Pay Matrix Level of Rs. Group of
post posts Service
1 2 3 4 5
1. Welfare 01 Labour Commissioner, | Group ‘A’
Commissioner Haryana is Ex-officio Welfare
Commissioner of the Board.
2. Deputy Labour 03 Pay matrix Level-10 of 56100- | Group ‘A’
Commissioner 177500
(Welfare)
Appendix-B
(See Rule 7)
Sr. Designation of post Academic Academic qualifications and
No. gualifications and | experience for appointment other than
experience, if any, for | by direct recruitment.
direct recruitment
1. 2 3. 4.
1. Deputy Labour | (a) Graduate of a | For Promotion :
Commissioner recognized university
(Welfare) with one of the social | (i) Graduate from any recognized
sciences such as University.
Economics, Public | (i) Degree or Post Graduate diploma in
Administration, social work or labour welfare or Post
Commerce and Graduate Diploma in  Industrial

Sociology as one of the
subject;
OR
Post Graduate diploma in
Industrial Relations and
Personnel Management
from any recognized
university or institution;
OR
Post graduate degree in
Public Administration
with  specialization in
Labour Laws or degree
in Law with Labour law
as one of papers.

(b) Knowledge of Hindi
upto Matric.

Relations and Personnel Management
or its equivalent from any recognized
University or institution.

(iif) Three years experience as
Labour Welfare Officer.

(iv) Matric with Hindi/ Sanskrit.

For Deputation :
(i) Graduate from any recognized

University.

(i) Degree or Post Graduate diploma in
social work or labour welfare or Post
Graduate Diploma in Industrial
Relations and Personnel Management
or its equivalent from any recognized
University or institution.

(iii) Three Years’ experience of the service
equivalent to the scale of pay of
Deputy Labour Commissioner

(Welfare).
(iv) Matric with Hindi/ Sanskrit.
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Appendix-C

(See Rule -16(1)

Sr. Designation Appointing Nature of Penalty Authority Appellate
No. of post Authority empowered Authority
to impose
penalty
1 Deputy Labour | The Additional | Minor Penalties The Additional | Minister-in-

Commissioner
(Welfare)

Chief
Secretarty/
Principal
Secretary to
Govt. Haryna
Labour
Department.

(a) Warning with a copy in the
personal file, (character roll);

(b) Censure;

(c) Withholding of promotion for a
specified period upto one year;

(d) Recovery from pay of the whole
or part of any pecuniary loss
caused by negligence or breach of
order, to the Central Government or
a state Government or to a
company and association or a body
of individuals whether incorporated
or not, which is wholly or
substantially owned or controlled by
the Government or to a local
authority set up by an Act or
parliament or of the legislature of a
state ; and Labour Welfare Board.

(e) Withholding of increment(s) of
pay without cumulative effect;

Major Penalties

(a) Withholding of increments of
pay with cumulative effect;

(b) withholding of promotion for a
specified period more than one
year;

(c) Reduction to a lower stage in
the pay band or pay scale for a
specified period, with the specific
directions as to whether normal
increment shall be admissible or not
during the currency of the specified
period of reduction, and further,
whether or the expiry of the period

of reduction his pay is to be
restored or not.
(d) Reduction to a lower pay

structure, post or service for a
period of more than one year from
which he has been promoted which
shall ordinarily be a bar to the
promotion of the Government
employee to the pay structure, post
or service from which he was
reduced, with or without further
directions regarding condition of
restoration to the pay structure,
post of service from which the
Government employee was reduced

Chief

Secretarty/
Principal
Secretary to
Govt. Haryna
Labour
Department.

charge of
Labour
department.
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and his seniority and pay on such
restoration to that pay structure,
post or service;

(e) Compulsory retirement;

(f) Removal from service;

(g) Dismissal from service.

Deputations will be dealt with as per terms and conditions of their deputation or procedure meant for them.
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HARYANA GOVERNMENT LABOUR DEPARTMENT
NOTIFICATION
No. The day of /

The following Haryana Labour Welfare Board (Group B) Draft Service Rules, 2020 which the
Governor of Haryana proposes to make in exercise of the powers conferred by clause (h) of sub
section (2) of Section 27 of the Punjab Labour Welfare Fund Act, 1965, is hereby published as
required by sub-section (1) of Section 27 of the Act for the information of persons likely to be affected
thereby.

Notice is hereby given that the above draft of Service Rules of Haryana Labour Welfare Board
shall be taken into consideration by the State Government on or after the expiry of a period of 30 days
from the date of publication of this notification in the Official Gazette, together with objections or
suggestions, if any, which may be received by the Additional Chief Secretary/Principal Secretary to
Government, Haryana, Labour Department, Chandigarh from any person with respect to above draft
of the Rules before the expiry of the period specified above.

Haryana Labour Welfare Board (Group B) Draft Service Rules, 2020
Part-I (General

Short title, 1. (a) These rules may be called The Haryana Labour Welfare Board (Group B)

Commencement Service Rules, 2020.

and application (b) They shall come into force from the date of publication in the Official
Gazette.

(c) They shall apply to all the employees in Group ‘B’ of the Board
except those governed by specific agreements;
Provided that in the case of Government servants on deputation, they
shall apply to the extent specified in the terms and conditions of their
deputation.

Definitions : 2. (1) In these rules, unless the context otherwise requires:-
(a) “ACT” means The Punjab Labour Welfare Fund Act, 1965.
(b) “Board” means the Haryana Labour Welfare Board constituted by the

Haryana Government under section 4 of the Act.

(c) “Chairperson” means the Chairperson of the Board nominated by the State
Government under sub Section (3) of section 4 of the Act.
(d) “Government” means the Government of Haryana in the Administrative
Department.
(e) “Welfare Commissioner” means the Welfare Commissioner as defined in
Section 2(12) of the Act.
(f) “"HPSC" means the Haryana Public Service Commission.
(g) “Appendix” means an appendix to these rules.
(h) “Direct recruitment” means an appointment made otherwise than by
promotion from within the service of the Board or by transfer of an official
already in service of the State Government or the Government of India.
(i) “Recognized University” means;

(i) any university incorporated by law in India; or

(ii) any other university which is declared by the Government to be a

recognized university for the purposes of these rules.
(3) “Education Board” means the Board of School Education, Haryana,
established under the provisions of Haryana Board of School
Education Act, 1969 (Act 11 of 1969), or any other education
board established by law in any of the states of India.
(k) “Service” means the Haryana Labour Welfare Service.

(2) All other words and expressions used but not defined in these rules,
shall have the same meanings as are assigned to them in the Punjab Labour
Welfare Fund Act, 1965 and The Haryana Civil Service Rules, 2016 as applicable
to the State of Haryana and as modified and amended by the Government of
Haryana from time to time.
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PART-II RECRUITMENT OF SERVICE

The service shall comprise the posts shown in Appendix-A to these Rules;

Provided that nothing in these rules shall affect the inherent right of Board
to make additions to or reductions in the number of such posts or create new posts
with different designations and scales of pay, either permanently or temporarily.

(1) No person shall be appointed to any post in the service, unless he is:-

(a) a citizen of India; or

(b) a subject of Nepal; or

(c) a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the 1% January, 1962, with
the intention of permanently settling in India; or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or
any of the East African countries of Kenya, Uganda, the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaira and Ethiopia with the
intention of permanently settling in India;

Provided that a person belonging to any of the categories (b), (c), (d) and (e)
shall be a person in whose favour a certificate of eligibility has been issued by the
Government.

(2) A person in whose case certificate of eligibility is necessary may be admitted to
an examination or interview conducted by the HPSC or any other recruiting
authority, but the offer of appointment may be given only after the necessary
eligibility certificate has been issued to him by the Government.
(3) No person shall be appointed to any post in the services by direct recruitment,
unless he produces :
(a) a certificate of character from the Principal academic officer of a
University, college, school or institution last attended, if any, and similar

certificates from two other responsible persons, not being his relatives,

who are well acquainted with him in his private life and are un-

connected with his university, college, school or institution and;
(b) a medical certificate of physical fitness as required under Haryana Civil

Services Rules, 2016.

No person shall be appointed to any post in the Service by direct recruitment
who is less than eighteen years or more than forty-two years of age:

Provided further that in the case of candidates belonging to Scheduled Castes,
Backward Classes, ex-servicemen and persons with disability categories, the upper
age limit shall be such, as may be fixed by the Government, from time to time.

Appointments to the post specified in column 2 of the table given below, in the
service shall be made by the authorities mentioned against each in column 3 of the
said table :-

TABLE
Serial Designation of post Appointing authority
Number
1 2 3
1 Accounts Officer Government of Haryana
(Finance Department)
2 Assistant District Attorney Government of Haryana
(Administration of Justice
Department.)
3 Labour Welfare Officer The Additional Chief
Secretarty/Principal
Secretary to Govt. Haryna
Labour Department.

No person shall be appointed to any post in the service, unless he is in possession
of qualifications and experience specified in column 3 of Appendix B to these rules
in the case of direct recruitment and those specified in column 4 of the aforesaid
Appendix in the case of appointment other than by direct recruitment;
(1) No person:-
(a) who has entered into or contracted a marriage with a person having a spouse
living; or
(b) who having a spouse living, has entered into or contracted a marriage with
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any person, shall be eligible for appointment to any post in the service;

Provided that the Government may if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to
the marriage and there are other grounds for doing so, exempt any person from the
operation of this rule.

(2) No person shall be appointed to the service who has been dismissed from the
service of the Government of India or any State Government or a local authority or a
Corporation or a Board.

Recruitment to the service shall be made :-

(i) In case of Accounts Officer;
by deputation from the Finance Department of the State Government.
(ii) In case of Assistant District Attorney;
by deputation from the Prosecution Department of the State
Government.
(iii) In case of Labour Welfare Officer;
(a) 50 % by Promotion from amongst the Deputy Superintendent or Labour
Inspector (Welfare); or
(b) 50% by direct recruitment;
(c) by transfer or deputation of an officer/official already in the Service of
State Government or the Government of India.

(2) Promotion in respect of post shall be made on seniority-cum-merit basis and
seniority alone shall not confer any right to such promotions.

(3) For all promotions which are to be made from more than one cadre, their
interse seniority for the purpose of promotion shall be determined on the basis of
date of regular appointment in their respective cadre.

(4) In case of promotion, if any employees forgoes his promotion his name will not
be considered for promotion for any post for further period of one year atleast.

(5) for all appointments, where experience is required, experience shall be counted
after attainment of prescribed qualification.

All direct recruitment shall be made through the recruiting agencies constituted for
this purpose by Government of Haryana from time to time.

(1) Persons appointed to any post in the Service shall remain on probation for a
period of two years, if appointed by direct recruitment and one year, if appointed
otherwise;

Provided that ;

(a) any period, after such appointment, spent on deputation on a
corresponding or a higher post shall count towards the period of
probation; and

(b) any period of work in equivalent or higher rank, prior to appointment
to any post in the service, may in the case of an appointment by
transfer, at the discretion of the appointing authority, be allowed to
count towards the period of probation fixed under this rule ;

(2) If, in the opinion of the appointing authority, the work and conduct of a person
during the period of probation is not satisfactory, it may:-
(a) if such person is appointed by direct recruitment, dispense with his
services; and
(b) if such person is appointed otherwise, than by direct recruitment :-
(i) revert him to his former post; or
(ii) deal with him in such other manner as the terms and
conditions of his previous appointment permits.
(c) The period of probation can be extended, as it could have passed on
the expiry of the first period of probation;

Provided that the total period of pbrobation including extension, if any,
shall not exceed three years.

3) Without prejudice to the conditions prescribed for passing of departmental
examination prescribed for the post on the completion of the period of probation of a
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person, the appointing authority may;

(a) if hiswork and conduct has, in its opinion, been not satisfactory ;

(i) dispense with his services, if appointed by direct recruitment, or if appointed
otherwise revert him to his former post or deal with him in such other
manner as the terms and conditions of his previous appointment permit; or

(i) extend his period of probation and thereafter pass such orders, as it could
have passed on the expiry of the first period of probation;

Provided that the total period of the probation including extension, if any,
shall not exceed three years.

(i)  All Persons appointed by way of direct recruitment to the Service under
rule 9 shall have to qualify the departmental examination as per the
conditions and syllabus specified in Appendix ‘D’ within a period of one
year of appointment, failing which, increments falling due after expiry
of one year or any period thereafter, shall not be granted. The
increment shall be granted from the date of qualifying / passing the
examination, but he/she shall not be entitled to get arrears of
increments for the period, the increments remained withheld; Further
he or she shall not be considered fit to be promoted unless he passes
this examination.

Provided that the Welfare Commissioner, Haryana, shall be competent
to add to the syllabus, any other enactment not mentioned in
Appendix-D as he may deem necessary.

Seniority, inter-se of the members of the service shall be determined by the
length of their regular service;

Provided further that in the case of members appointed by the direct
recruitment, the order of merit determined by the HPSC or HSSC, as the case may
be, shall not be disturbed in determining the seniority;

Provided further that in the case of two or more members appointed on the
same date by different methods, their seniority shall be determined as follows :-

(c) a member appointed by direct recruitment shall be senior to member

appointed by promotion or by transfer;

(d) a member appointed by promotion shall be senior to a member appointed

by transfer;

(e) in the case of members appointed by promotion or by transfer, seniority
shall be determined according to the seniority of such members in their
parent cadre from which they were promoted ;

(1) A member of the service shall be liable to serve at any place, whether within or
out of the State of Haryana, on being ordered to do so by the appointing authority
or by an officer authorized by him in this behalf.
(2) A member of the Service may also be deputed to serve under:-
(i) A company, an association or a body of individuals whether
incorporated or not, which is wholly or substantially owned or
controlled by the State Government, a Municipal Corporation or a
Local Authority or University within the State of Haryana;
(ii) The Central Government or a company, an association or a body of
individuals, whether incorporated or not, which is wholly or
substantially owned or controlled by the Central Government; or
(ii) Any other State Government, an international organization, an
autonomous body not controlled by the Government or a private
body;

Provided that no member of the service shall be deputed to serve the Central
or any other state Government or any organization or body referred to in clause (ii)
or clause (iii), except with his consent.

In respect of pay, leave and all other matters, not expressly provided for in these
rules, the members of the service shall be governed by the Haryana Civil Services
Rules, 2016 and such other rules and regulations as may have been or may
thereafter be, made by the State Government legislature and adopted by the Board.
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(1) In matters relating to conduct, disciplines, penalties and appeals, the members
of the service shall be governed by the Haryana Civil Services (Government
Employees’ Conduct) Rules, 2016 and Haryana Civil Services (Punishment and
Appeal) Rules, 2016, as amended from time to time;

Provided that the nature of penalties which may be imposed, the authority
empowered to impose such penalties and the appellate authority, shall subject to the
provisions of any law or rules made under section 27 of The Punjab Labour Welfare
Fund Act, 1965 , be such as specified in Appendix C to these rules.

2) The authority competent to pass an order under Haryana Civil Services
(punishment and appeal), Rules, 2016 and appellate authority shall be as specified in
Appendix-C to these rules.

Vaccination 17 Every member of service, shall get himself vaccinated or re-vaccinated as and when
Government directs by a special or general order.

Oath of 18 Every member of service, unless he/she has already done so, shall be required to

Allegiance: take the oath of allegiance to the constitution of India as by law established.

Employees 19 All employees of the Board directly appointed or appointed by promotion or transfer

Provident Fund shall be required to subscribe to the Employees Provident Fund and other similar

& gratuity fund in accordance with such rules as laid down in the Employees Provident Funds
and Miscellaneous Provision Act, 1952. The Gratuity shall be governed by Haryana
Civil Services (Pension) Rules, 2016.

Special 20 Notwithstanding anything contained in these rules, the appointing authority may

provisions: impose special terms and conditions in the order of appointment if it is deemed
expedient to do so.

Power of 21 Where the Board is of the opinion that, it is necessary or expedient to do so, it may,

relaxation: by order, for reasons to be recorded in writing, relax any of the provisions of these
rules with respect to any class or category of persons with the prior approval of the
Government.

Reservations 22 Nothing contained in these rules shall affect reservations and any other concessions
required to be provided for Scheduled Castes, Backward Classes, Other Backward
Classes, Ex-servicemen, Physically handicapped persons or any other Class or
category of persons in accordance with the orders issued by the State Government
in this regard, from time to time;

Resignation 23 If a member of service wants to resign from service he shall give three months

from service

notice in writing to the appointing authority. if the member fails to give such notice
of three months or a short period, the appointing authority shall be entitled to
recover three month salary with usual allowances or to the extent of such remaining
period of three month, as the case may be, in lieu of such notice.

Repeal and 24 Any rule applicable to the service and corresponding to any of these rules which is in
Savings force immediately before the commencement of these rules are hereby repealed;
Provided that any order made or action taken under the rules so repealed
shall be deemed to have been made or taken under the corresponding provisions of
these rules.
Appendix-A
(See Rule 3)
Sr.No. Designation of | Number of | Pay Matrix Level of Rs. | Group of
post posts Service
1 2 3 4 5
1. Accounts Officer 01 Pay matrix Level-9 of | Group ‘B’
Rs. 53100-167800
2. Assistant  District | 01 Pay matrix Level-9 of | Group ‘B’
Attorney Rs. 53100-167800
3. Labour Welfare | 12 Pay matrix level- 7 of | Group ‘B’
Officer 44900-142400
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Appendix-B

(See Rule 7)
Sr. Designation  of | Academic qualifications and | Academic qualifications and experience for
No. post experience, if any, for direct | appointment other than by direct
recruitment recruitment.
1. 2. 4.
1. Accounts Officer As defined in their parent department Service
Rules.
2. Assistant District -do-
Attorney
3. Labour Welfare | i) Graduate from any | By promotion :
Officer recognized university with | i) Graduate from any recognized university ;
Economics or Public | ii) Degree or post graduate diploma in social
Administration or | work or Labour Welfare or post graduate
Commerce or Sociology or | diploma in Industrial Relations and Personnel
Psychology or Law Degree | Management or its equivalent from any
with Labour Law as one of | recognized university or institution;
the subjects; i) Three years’ experience as Deputy
i) Degree or Post Graduate | Superintendent or Labour Inspector (welfare);
diploma in social work or | (iv) Matric with Hindi/ Sanskrit.
Labour Welfare or Post | By deputation :
Graduate diploma in Industrial | iy Graduate from any recognized university ;
Relations and  Personnel | jjy pegree or post graduate diploma in social
Management or Its | work or Labour Welfare or post graduate
equivalent from any | diploma in Industrial Relations and Personnel
recognized  university  or | Management or its equivalent from any
institution; | recognized university or  institution;
(iii) Matric with Hindi/ Sanskrit. | jij) Three years' experience on the service
equivalent to the scale of pay of Labour
Welfare Officer;
(iv) Matric with Hindi/ Sanskrit.
Appendix-C
(See Rule -16(1)
Sr. Designation of post Appointing Nature of Penalty Authority Appellate
No. Authority empowered Authority
to impose
penalty
1 Labour Welfare Officer | The Additional | Minor Penalties The Additional | Minister-in-
Chief (i) Warning with a copy in Chief charge of
| e | S [ bour
character roll);
Secretary to (ii) Censure; Secretary to department.
Govt. Haryna (i) Withholding of | Govt.  Haryna
Labour promotion for a specified | -aPOUr
Department. Department.

period upto one year;

(iv) recovery from pay of
the whole or part of any
pecuniary, loss caused by
negligence or breach of
orders to the Central
Government or a State
Government or to a
Company and association
or a body on individuals
whether incorporated or
not, which is wholly or
substantially owned or
controlled by the
Government or to a local
authority set up by an Act
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of Parliament or of the
legislature of a State; and
v) withholding of
increment(s) without
cumulative effect;

Major Penalties

0) withholding of
increment(s) with
cumulative effect;

(i) withholding of
promotion for a specified
period more than one year;
(i) reduction to a lower
stage in the pay band or
pay scale for a specified
period, with the specific
directions as to whether
normal increment shall be
admissible or not during
the currency of the
specified period of
reduction, and further,
whether on the expiry of
the period of reduction his
pay is to be restored or
not.

(iv) reduction to a lower
pay structure, post or
service for a period of more
than one year from which
he has been promoted
which shall ordinarily be a
bar to the promotion of the
Government employee to
the pay structure, post or
service from which he was
reduced, with or without
further directions regarding
conditions of restoration to
the pay structure, post or
service from which the
Government employee was
reduced and his seniority
and pay on such
restorations to that pay
structure, post or service;
(v) compulsory retirement;
(vi) removal from service ;
(vii) dismissal from

service.
2 Accounts Officer As per their parent department Service Rules.
3 Assistant District
Attorney

The cases of Deputationists will be dealt with as per terms and conditions of their deputation or procedure meant for them.
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10.

11.

12.
13.

Appendix-D
(See Rule-12)
A departmental examination for Labour Welfare Officer shall be held half yearly
around the fourth week of April and second week of November every year.
The Welfare Commissioner, Haryana shall conduct the departmental examination.
The exact date, time and place of examination shall be fixed by the Welfare
Commissioner, Haryana at least one month before the commencement of the
examination.
The question paper shall be set, answer book examined and marks awarded by the
examiner appointed by the Welfare Commissioner, Haryana.
The Officer conducting the examination shall;-
0] Receive the guestion papers from the examiner and cause them to be typed
or cyclostyled;
(i) Superintend the examination;
(iii) Transmit the answer books to the examiners concerned; and
(iv) Receive the awards of marks and forward the result to the Welfare
Commissioner, Haryana who shall declare the result in order of merit.
There shall be three papers with the following syllabus :-

First paper:

a. The Minimum Wages Act, 1948 and the rules made thereunder.

b. The Payment of Wages Act, 1936 and the rules made thereunder.

C. Bonus Act.

d. Gratuity Act, 1972 and rules made thereunder.

e. Contract Labour (Regulation and Abolition) Act, 1970 and the rules made
thereunder.

Second paper:

@ The Industrial Disputes Act, 1947 and the rules made thereunder.

(ii) The Factories Act, 1948 and the rules made thereunder.

(iii) The Punjab Shops and Commercial Establishment Act, 1958 and the rules
made there under.

Third paper :

0] The Punjab Labour Welfare Act, 1965 and The Punjab Labour Welfare
Fund Rules, 1966.

(i) Welfare Schemes of the Haryana Labour Welfare Board.

(iii) Basic of Computer (Internet, MS-Word and Excel)

Each paper shall carry 100 marks.

Time allowed for each paper shall be 2¥2 hours.

The answer books and other stationary for the examination shall be provided by the
Welfare Commissioner, Haryana.

No book shall be supplied or allowed to be consulted during the examination except
bare Acts.

No candidate shall be considered of have qualified the examination unless he
obtained 55 percent marks in each paper.

A candidate may appear in all or one or more papers at a time.

A candidate shall be required to qualify the departmental examination within a period
during which he shall be discharged.
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NOTIFICATION
No. The dayof !

The following Haryana Labour Welfare Board (Group C) Draft Service Rules, which the
Gaovemnor of Haryana proposes to make in exercise of the powers conferred by clause (h) of sub section
(2) of Section 27 of the Punjab Labour Welfare Fund Act, 1985, is hereby published as required by sub-
section (1) of Section 27 of the Act for the information of persons likely to be affected thereby.

Notice is hereby given that the above draft of Service Rules of Haryana Labour Welfare Board
shall be taken into consideration by the State Government on or after the expiry of a period of 30 days
from the date of publication of this notification in the Official Gazette, together with objections or
suggestions, if any, which may be received by the Principal Secretary to Govermnment, Haryana, Labour
Department, Chandigarh from any person with respect to above draft of the Rules before the expiry of
the period specified above.

and application (b) They shall come into foroe from the date of publication In the Officlal Gazette.
() They shall apply to all the employees in the service of the Board excapt those
govemned by specific agreements;
Provided that in the case of Government servants on deputation, they shal
apply to the extent specified In the tenms and conditions of their deputation.

Definitions : 2 (1) Inthese rdes, unfess the content otherwise requires:-
(3) “ACT™ means The Punjab Labour Welfare Fund Act, 1965,
(b) "Board” mearns the Haryana Labour Welare Board constituted by the Haryana
Government under section 4 of the Act.
() "Chairperson™ means the Chairperson of the Board nominated by the State
Government under sub Section (3) of saction 4 of the Act.

(d) "Government™ means the Governmert of Hasyana in the  Admenistrative
Department.

(e) “Weare Commissionss™ means the Weifare Commissioner as defined in - Section
2(12) of the Act.

(f) "HSSC™ meaans the Haryana StafT Sedection Commission

(9) “Appendix” means an appandix 1o these rules,

(h) "Direct recruitment™ means an appointment made otherwise than by Promoticn from
within the service of the Board or by transfer of an official alkready in service of the
State Government or the Government of India.

{T) “Recognized University” means;

() any university incorporated by law in India; or
(W) any other university which i declared by the Government to be a recognized
university for the purposes of these rules.

() "Education Board™ means the Board of School Education, Haryana, estabiished under
the provisions of Haryana Board of School Education Act, 1969 (Act 11 of 1969), or
any other education Board established by law In any of the states of India,

(k) "Service” means the Haryana Labour Welfare Board Service.

1) "Diminishing Cadre” means that as and when the post falls vacant due to any reason
Le retirement/resignation/daath/ promotion/adjustment elsewhere e, the post shall
stand abolished forthwith.

(2) All other words and expressions used Dt not defined in these rules, shall have the
same meanings as are assigned to them in the Punjab Labour Welfare Fund Act, 1965
and The Haryana Chvil Services Rules, 2016 as applicable to the State of Haryana and
as modified and amended by the Government of Haryana from time to time.

o = T O
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PART-II RECRUITMENT OF SERVICE

The service shall comprise the posts shown In Appendix-A to these Rufies;

Provided that nothing in these nues shall affect the inherent right of Board
to meke additions / alteration or reductions in the number of such posts with different
designations and scales of pay, ether permanently or temporarily.

(1) No person shall be appointed to any post in the service, uniess he is:-

(a) a ditizen of Indka; or

(b) & subject of Nepai; or

(€) a subject of Bhuttan; or

(d) a Tibetan refugee who came over to India before the 1% January, 1962, with the
Intention of permanently settling in India; or

(&) & person of Incian origin who has migrated from Pakistan, Burma, Sti Lanka or any of

the

East African countries of Kenya, Uganda, the United Republic of Tanzanie

(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaka and Bthicpia with the
intention of permanentty settfing in India;

Provided that a person belonging to any of the categories (b), (<), (d) and (e)

shall be 2 person in whose favour a certificate of eligbilty has been ksved by the
Government.
(2) A person in whose case certificate of eligdiity is necessary may be admitted to an
eamination or interview conducted by the HSSC or any other recrulling authority, but
the offer of appointment may be given only after verification of the necessary eligibiity
certificate has been ssued to him by the Government.
(3) No person shall be appointed to any post in the services by direct recruitment,

uniess

he peoduces

(2) a certificate of character from the Principal academic officer of a University , college,
school or instRtution last attended, if any, and similar certificates from two other
resporsible persons, not baing his refatives, who are well acquainted with him in his
private ife and are un-connected with his  university, college, school or institution
and;

(b) a medical certificate of physical finess as required under Haryana Civll Services
Rules, 2016.

who is

No person shall be appointed 1o any post in the Service by direct recrultment
less than eighteen years or more than forty-two years of age:

Provided that where different lower and upper age limits have been specifically

prescribed for posts in the Service rules, those limits shall be applicabie for appointment
to such posts:

Provided further that in the case of candidates befonging to Scheduled Castes,

Backward Casses, ex-servicemen and persons with disabilty categories, the upper age
it shall be such, as may be ficad by the Government, from time to time.

Appointments 1D the post specified In column 2 of the tabie given below, In the

mmmmﬂewmmﬂsmwmmm 3 of the saki

TABLE

Decignation of poet Appoiniing authorfty

Section Ofcer Dorecior of and AC , Harysna

Deputy Superntendent Welare Commiszioner, Haryana.

wnuthuu-iﬂ
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Disqualification

i

7.

13 Clerx

No person shall be appointed to any post in the service, unless he is in
possession of qualifications and experience specified In column 3 of Appendix B to
these rules in the case of direct recrultment and those specified in column 4 of
the aforesaid Appendix In the case of appointment other than by direct
recruitment.

(1) No person :-

(2) who has entered into or contracted a marrage with 3 person having a spouse
living; or

(b) who having a spouse iving, has entered into or contracted 2 marriage with
any person, shall be eigibie for appointment to any post in the service;

Provided that the Government may If satisfied that such marriage is

permissible under the personal law applicable to such person and the other party
to the masriage and there are other grounds for doing so, exampt any person
from the opesation of this rule.

(2) No person shail be appointed o the service who has been dismissed from the
service of the Government of India or any State Government or & local authority or
2 Corporation or & Board.

(1) Recruitment to the service shall be made :-

(i) In case of Section Officer ;
by deputation from Treasuries and Accounts Department of the State
Government.
(i) In case of Deputy Superintendent;
(&) by Promotion from amongst the Assistant or Accountant o Senlor Scale
Stenographer; or
() by transfier or deputation of an official already in the service of State
Government or the Government of India.
(i) 1In case of Labour Inspector (Welfare);
(&) 509% by direct recrultment; or
(b) 50% by promotion from amongst the Assistant or Accountant or Senior
Scale Stenographer; or
(¢) by transfer or deputation of an official already In the service of State

(iv) In case of Accountant;
(a) by promotion from amongst Jurior Accountant or Accounts Oerk or
Oerks;or
(b) by transfer or deputation of an official already in the service of State
Government or the Government of India;
(c) SETC qualified as per Govt. Instructions.
(v) In case of Assistant;
(.)nmmmmmammw
Clerks or Accounts Cierks; or
(b)blnnsierofwumoﬂwurnwhuwdalb
Government or the Government of India;
(€) SETC qualified as per Gowt. Instructions.
(vi) In case of Senior Scale Stenographer;
(@) by direct recruitment; or
(b) by Promotion from amongst the Junior Scale Stenographer;
(<) by transfier or deputation of an official already in the service of State
Gavernment or the Government of India.

(b)bynﬁuawnammmhumdsue
Government or the Government of Indla,
(viii) In case of Junior Scale Stenographer;
(a) by direct recruitment ; or
(b) by promotion from amongst Clerks; or
(€) by transfer or deputation of an official already in the service of State Govemment

e == T O
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or the Government of India.

(ix) Incase of Junior Accountant;

(8) by direct recrultment ;or

(b) by Promotion from amongst the Accounts Clerk or Oerk; or

(c) by transfer or deputation of an official already In the service of State
Government  or the Govemment of India;

(d) SETC qualilfied in case of promotion as per Govt. Instructions.

(x) In case of Steno Typist;

(@) by direct recruitment jor

(b) by transfer or deputation of an official already in the service of Sate
Government or the Govemment of India;

(C) SETC quaiified as per Govt. Instructions;

(xi) In case of Accounts Clerk;
(&) 80% by direct recrultment; or
(b) 20% by promotion from amongst the Group-D employees Photostate
Machine Operator/ Peory Peon-cum-Chowkidar Chowkidar; or
(€) by transfer or deputation of an official already In the service of State
Government or the Government of India;
(d) SETC quaiified as per Govt. Instructions.
(xii) In case of Driver;
(a) 80% by direct recrukment; or
(b) 20% by promotion from amongst the Group-D employees Photostate
Machine Operator/ Peory Peon-cum-Chowkidar / Chowkidar; or
(¢) by transfer or deputation of an official akready In the service of Sate
Government or the Government of India.
(xiii) In case of Clerk;
(a) 80% by direct recrulment; or
(b) 20% by promotion from amongst the Group-D employees Photostate
Machine Operator/ Peory Peon-cum-Chowkidar | Chowkidar; or
(<€) by transfer or deputation of an official already in the service of State
Government or the Govemnment of India.
(d) SETC qualifiad as per Govt. Instructions;
(xiv) In case of Instructor (Female);
Diminishing Cadre

(2) In case of promotion to the separate promotional cadres, from the separate feeder
cadres, the promotional post which may fall vacant first, will be filled by the senior most
employee from the joint seniority list of feader cadres. ARer promotion, the employes
who forgoes promotion then his/her case wil not be corsidered for any promotional
cadre for a period of next one year from the date on which he/she does so.
(3) Promotion in respect of post shall be made on saniority-cum-merit basis and seniority
alone shall not confer any right to such promotions.
(4) For all promotions which are to be made from more than one cadre, their inter-se-
seniority for the purpose of promotion shall be determined on the basis of date of regular
appointment in their respective promotional cadre.
(5) In case of promotion, If any employee forgoes his promotion his/her name will not
be considered for promotion In any cadre for further period of one year atleast.
(6) For al appointments, where experence B required, experience shall be counted
after attainment of requislie essential qualification.
(7) In case of Oerk and Accounts Oerk, after appointment the incumbent shall have to
quailfy the SETC Examination as prescribed by the Government from time to time within
two years of appointment. I the test is not passed in one year than the incumbent shall
not be allowed annual increment in his pay. If he passed the SETC exam within 2 year
from the appointment only then he will be allowed increments due to him from the date
of passing of SETC exam but no amrears will be admissible to him. Further, If he does not
pass the SETC exam upto two years of his/her appointment then his/her services shall be
terminated in case of direct recrutment ; or

If appointed by transfer or deputation, he shall be repatristed to his parent cadre
and ¥ appointed by promotion, he/she shall be reverted. However, in appropriate cases
the appointing authority may refax the condition for maximum period of one year after
recording reasons in writing.
(8) No promotion to the post of Assistant and Accountant shall be made uniess the

o W= e O
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person qualifies the SETC test.

Al direct recrultment shall be made through the recrultment agendes constitited for this
purpose by Government of Haryana from time to time.

(1) Persons appointed to any post In the Service shall remain on probation for 2 period
of two years, if appointed by direct recruitment and one year, if appointed otherwise;
Provided thet ;

()  any pericd, after such appointment, spent on deputation on a
comesponding or @ higher post shall count towards the period of
probation;

(b) any period of work in equivalent or higher rank, prior to appointment
to any post in the service, may in the case of an appointment by
transfer, &t the discretion of the appointing authority, be aliowed to
count towards the period of probation fixed under this rule ;

@ If, in the opinion of the appointing authorly, the work and conduct of 3
person during the period of probation is not satisfactory, it may:-

() if such person is appointed by direct recrultment, dispense with his/her
services;

(b} if such person & appointed otherwise, than by direct recrultment:-
(I) revert him to his former post; or
(i) deal with him in such other manner as the terms and conditions of

his previous appointment permit.

© The period of probation can be extended, as it could have passed on the
expiry of the first period of probation.
Provided that the total period of the probation including extension, if

any, shall not exceed three years.

m The Labour Inspector (Welfare) appointed in the service shall have to qualify
the departmental examination as per Syflabus and other conditions prescribed in
Appendix —E to these Rules, within & period of one year;

Provided that the Welfare Commissioner, Haryana, shall be competent to add
to the syllabus any other enactment not mentioned in Appendix-E as he may deem
necessary,

Provided thet the Labour Inspector (Welfare) who are in servics and had passed
the examination as per sylabus in Appendix "D’ need not Lo pass the examnation as per
Syflabus n Appendix 'E'.

() The next increment shall not be allowed uniess hefshe qualifies the
departmental examination.

(iiny If he passes the departmental examination after the prescribed period, then the
Increment (s) for the pedod subsequent to that within which the departmental
examination was to be passed would be released to him from the date following the last
day on which the departmental examination was completed. The increment(s) would be
allowed notionally with refrospective affect from the date R was otherwise due Dut no
arrear would be paid,

SeniorRy, inter-se of the members of the service shall be determined by the
length of their reguiar service on any past In the service;

Provided that where there are different cadres In the service, the seniorlty shall
be determined separately for each cadre;

Provided further that in the case of members appointed by the direct
recrultment, the order of merit determined by the HSSC, as the case may be, shall not be
disturbed in determining the seniority;

Provided further that in the case of two or more mambers appointed on
the same date by different methods, their seniority shall be determined as follows :-

(a) a member appointed by direct recrulment shall be senior to member
appointed by promotion or by transfer;

(b) a member appointed by promotion shall be senior 1o a member appointed by
transfer;

R = T O
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n A member of the service shall be llable to serve at any place, whether within or
out of the State of Haryana, on being ordered to do so by the appointing authority or by
an officer authorized by him in this behalf,
(73] A member of the Service may also be deputed to serve under:-
(1) A company, an association or a body of individuals whether incorporated or
not, which i wholly or substantially owned or controlled by the State
Government, a Munidipal Corporation or 2 Local Authority or University within
the State of Haryana;
(if) The Central Government or a compary, an assocation or a body of
Iindividuals, whether incorporated or not, which ks wholly or substantially owned
or controlied by the Central Government; o
(iif) Any other State Government, an Intemational organization, an autonomous
body not controlled by the Government or a private body;

Provided that no member of the service shall be deputed to serve the Central or
any other state Government or any organization or body referred to In dause (W) or
dause (8i), without his consent.

In respect of pay, leave and all other malters except gratulty, not expressly
provided for in these ndes, the members of the service shall be governed by the Haryana
Ol Services Rules, 2016 and such other rules and reguiations &s may have been or may
thereafter be, made by the State Government legisiature and adopted by the Board.

(1)  In matters relating to conduct, disciplines, penalties and appeals, the members of
the service shall be governed by the Government Employees (Conduct) Rules, 2016 and s
(Punishment and Appeal) Rules, 2016 and as amended from time to time;

Provided that the nature of penalties which may be imposed, the authority
empowered to Impose such penaities and the appellate authorly, shall subject to the
provisions of any law or rues made under section 27 of The Punjab Labour Welfare Fund
Act, 1965, be such as spacified in Appendix C to these rules.

(Z) The authority competent to pass an arder under Haryana Ovll Sesvices (Punishment
and Appeal), Ruies, 2016 and appellate authority shall be as specified in Appendix-C to
these rules.

Every member of service, shall get himsell vaccinated or re-vacdnated as and when
Governmert directs by a special or general order,

Every member of sesvice, unless hefshe has aiready done o, shall be required to take
the cath of allegiance to India and to the constitution of India as by law established.

Al employees of the Board directly appointed or appointed by promation or transfer shall
be required to subscribe to the Employees Provident Fund and other similar fund in
accordance with such rudes as laid down In the Employees Provident Funds and
Miscellaneous Provision Act, 1952, The Gratuly shall be governed by Haryana Owil
Services (Pension) Rules, 2016,

Notwithstanding anything contained in these rules, the appointing authorty may iImpose
special terms and conditions in the order of appointment If it is deemed expedient to do
S0,

Where the Board is of the opinion that, R is necessary or expedient o to do, it may, by
order, for reasons to be recorded In writing, relax any of the provisions of these rules
with respect to any class or category of persons with the prior approval of the
Government.

Nothing contained in these rdes shall affect reservations and any other concessions

persons in accordance with the orders issued by the State Governmernt in this regard,
from time to time.

If a member of service wants to resign from service he shall give three months notice in

writing to the appointing authority. If the member fails to give such notice of three

months or a shoet period, the appointing authority shall be entitied or to recover three

months salary with usual allowances or to the extent of such remaining period of three
o W= T s
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morths, &5 the case may be, in leu of nobios.

Any rule applicable to the service and eoresponding to any of Hese rules which i In
farce immediately before the commencement of Hese rle ane Panaby repealed:

Provided that ary order made or action Eaken wnder the rules so repealed shall
be desmer! tn have been made or fEken Lnder the oomesponding providons af theos
P,
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Appendix-A

(See Rule 3)
SriNo. Designation of | Number of | Pay Matrix Level of Rs. | Group of
post posts Service
1 2 3 4 5
| Section Officer o Pay matrix lewel- T of | Group 'C’
44000 - 142400
2 Dieputy 03 Pay matriz level- 6§ of | Group 'C’
Superntendeant 35400 - 112400
3 Labouwr Inspector 15 Pay matrix level- 6 of | Group 'C’
WV elfare) 35400 - 112400
4 Accountant o Pay matrix level- & of | Group 'C’
35400 - 112400
5 Assistant 16 Pay matriz level- & of | Group 'C’
35400 - 112400
& Senior Scale o Pay matrix lewel- & of | Group 'C’
Stenographer 35400 - 112400
7 Computer [i}] Pay matnx level- 8§ of | Group 'C’
Programmer 35400 - 112400
] Junior Scale Steno- o Pay matrix lewvel- 4 of | Group 'C’
Grapher 25500 - 81100
] Jumior Accouwntamt o Pay matrix level- 4 of | Group 'C’
25500 — 81100
0 Steno Typist oz Pay matriz level- 2 of | Group 'C’
Rs. 18000 — 63200
Special Pay
11 Accounts Clerk or Pay matrix lewel-2 of Rs. | Group 'C’
_ 19800 - 63200
12 Diriwver [V Pay matrix lewel- 4 of | Group 'C’
25500 — 81100
13 Clerk E=h Pay matrix level-2 of Rs. | Group 'C'
19800 - 63200
14 Instructor (Female) 10 Pay matrixz lewel-2 of Rs. | Group 'C’
12800 - 63200
o == T A
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Appendix-B
(See Rule 7 )

Designation  of

Rcademic gualhcations and

experience, if any, for direct
recruitrment

Academic gualficalions and eXpenence
for appointment other than by direct
recruitment.

3

4.

-

Section Officer

45 defined in their parent department Senvice Rules

Superintendent

{i} Fouryears' experience as Accountant or
Assistant or Senior Scale Stenographer;

{ii) Matric with Hindi or Sanskrit as one of
the subject.

Labour Inspector

i} A Bachelor's degree from
any recognized university;
Persons  possessing e
gualifications of Diploma or
Degree in  Social Welfare
and Specialization in Eabour
|awes shall be prefemed;
ii} Matmc with Hindi or Sanskrit
as one of the subject.

i} A Bachelor degres from any recognized
university;

i) Four years’ expenence as Assistant or
Accountant or Senior Scale
Stenographer,

iil) Matric with Hindi or Sanskrit as one of
the subject.

{i) Bachelor's of Commerce with at least
6% Marks from a recognized
University. Or Post Graduate in
Commernce with at least 50% marks ;

{i) Having working knowiedge of Computer
ie. M5 Word, Excel, Power Point and
Tally etc:;

{m)Two Years expenence in case of Junior
Accountant. Three years experience in
case of Accounts Clerk or Clerk ;

{w) Matnic with Hindi or Sanshoit as one of
the subject.

{w) SETC qualified.

Assistant

n['l-:l Three years expenence as Junior Scale
Stenographer or Junior accountant or
Clerk or Accounts Clerk;

{ii) Matric with Hindi or Sanskrit as one of
the subject;

(il SETC qualified.

SEMIOT SCake
Stenographer

1] 1LH2 with ISC deersion fmom a
(i} He should gualify the test
of Hindi Shorthand at the
spesd of 80 words per minute
and transcription thereof at 15
words  per  minute  on
Compuber or English
Shorthand at the speed of
100 wonds per minute and
transcription  thereof at 20
words  per  minute  on
Computer ;

{(m) Matric with Hindi or

Sanckrt as one of the

{1} T+ from a  recognized BoardUniversity;
{ii}) He /she should qualify the test of Hindi
Shorthand at the speed of 80 words per
minute and transcripon thereof at 15 words
per minute on Computer or English
Shorthand at the speed of 100 words per
minute and transcription thersof at 20
waords per minute on Computer;

{iif) One year experience as Junior Scale
Stenographer;

{iw) Matric with Hindi or Sanskrt as one of
the subject.

o == T w
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SubjeCt,

Ciompuber

Programmer

i) Ist Class B.E/B.Tech m
Informiation Tedhnology
Computer Sciencel MCA from
a rmecognized  University
Insitube with minimum 2 years
relewant post  qualification
experence in a Public Sector
Under taking [ Financial
Institubon { Bank.

ii) Matric with Hindi or
Sanskrit as one of the subject

In case of deputation

i} Ist Class BEJ/B.Tech in Information
Technology' Computer Science! MCA from
a rmecognized University!  Instiste  with
minimum 2 years relevant post gualification

j in @ Public Sector Under taking [
Financial Instiuton / Bank

i) Matric with Hindi or Sanskrit as one of
the subject.

(i1Bachelor’s Degres n
Commerce with at least 55%
marks from a recognized
University and 2 years
relevant experience in Gowt
Departiment, Public Sector
g, Commercial
organization of repute.

OR
Post Graduate m Commerce
with at least 50% marks from
a recognized University and 1
year relevant experience n
Gowt  Deparmment, Public
Sector Unidertaking.
Commercial onganizaion of
repute.
(i) Hawing working knowledge
of Computer i.e. M5 Word
Excel, Power Point and Tally
eto.
(i} Matric with Hindi or
Sanskrit as one of the
Subject

{i} Bachelor's Degree in Commernce ;

{ii) Hawing working knowledge of Computer
i.e. MS Word Excel, Power Point and Tally
el

{iif) Thres years experence as Account
Clerk or Clerk ;

{iv) SETC qualified:

{w) Matric with Hindi or Sanskrit as one of
the Subject.

Jumior Scale
Stenographer

(i) 1+2 from a recognized
Board/University;

(1) He should qualify the test
of Hindi Shorthand at the
speed of B0 words per minute
and transcoription thereof at 15
words per minute  om
Computer or English
Shorthand at the speed of
100 words per minute and
transcription  thereof at 20
words per  minute  on
CoMmputer ;

(@) Matric with Hind or
Sanskrit as one of the subject

(i) 1042 from a recognized University or
its equivalent;

(i} Two years experience as Clerk;

(i} He should gualify the test of Hindi
Shorthand at the speed of B0 words per
minute and transcrption thereof at 15
words per minute on Computer or English
Shorthand at the speed of 100 words per
minute and transcripton thereof at 20
words per minute on manual typewriter or
40 Words per minute on computer;

(iii}) Matric with Hindi or Sanskrit as one of
the subject.

Steno Typist

[T] 10+2 from a recagnized
University/Board or its
Equivalent;

(i) Hindi shorihand at the
speed of 84 words per minute
and transcription thereof at
the speed of 11 words per
mine;

o == Ty s
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Or

English shorhand at the
spead of 80 words per minute
and transcripion thereof at
the speed of 15 words per
minute:;

(i} Matric with Hindi or
Sanskrit as one of the subject

11. Accounts Clerk (i) Bachelers Degree . | i) Bachelor's Degree in commerce;
commernce with at least 55%
Marks from any recognized | (i) Having working knowledge of Computer
University - ie. M5 Wond, Excel, Power Point ;
OR (i) Fiwe years expenence as Photostat
Post Graduation in Commerse | Machine Operator’ Peon/ Peon-cum-
with atleast 50% marks from a | Chowkidar ' Chowkidar;
recognized Liniversity;
(i} Having working knowledge | (i) The passing of State Elgibdity Test in
of Computer ie. MS Word, Appreciation and Applicaion
Excel, Power Point and Tally | (SETC) within the penod of probation of one
ehe; year extendable by one year failing which
HedShe will be reverted back;
(iii} SETC Qualified.
{w) Matric with Hindi or Sanskrit as one of
(w) Matric with Hmndi or | the subject
Sanckrit as one of the subject.
12 Driver {1 Miodle with Hinar; {1} Middle with Hind;
(i) Light Transport Viehicle {ii}) Light Transport Vehicle Driving License ;
Dwiving License; {iii) Photostate Machine Operator’ Peon/
[iii} Three years” experience of | Peon-cum-Chowkidar [ Chowkidar having
driving a Light Transport three years” experience of driving a Light
wehicle; Transport vehiclke;
(iw) Middle with Hindi or (iw) Middle with Hindi or Sanskrit as one of
Sanskrit as one of the subject. | the subject.
13. Clerk (i) 1042 of a recognized | (i} 10+2 of a recognized University | Board:
University/Board ©
(i) SETC Qualified ; (i) Fiwe years sxpenence as  Photostat
(i} Matric with Hindi or | Machine Operator’ Peon/ Peon-cum-
Sanckrit as one of the subject. | Chowkidar  Chowkidar;
{iii) SETC qualified ;
{w) Matric with Hindi or Sanskrit as one of
the subject.
14, Instructor Diminishing Cadre
(Female)
o = e w
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Appendix-C

(See Rule -16(1)
Se. Dosignation of post "Nature of Penaity Authority Appeliste
No. empowered Authority
o mpose
penalty
Deputy Superintendent Minor Penalties Weltare Administragve
(Welfare) the personal file; LAbmE
3 Accountant (W) Censure; FRepa—
(i Withholding of
4 Assistant promotion for a specified
5 Senior Scale wmmm
Stenographer (™) Recovery from pay of
5 Computer Programmer the whole or part of any
7 Jursor Scale mmy.hsw:y‘
Stenographer negligence of Dbreach
8 oder to the Central
Government and
9 Steno Typist association or a8 body of
10 Accounts Clerk individuats whether
1 Driver Incorporated or not, which
i ok B wholy or substantially
owned or controlied by the
13 Instructor (Female) Government or to a local
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The cases of Deputations will be dealt with as per terms and conditions of thedr deputation or procedure meant for them.

o = T O

(Group-C) Page 13 of 15

6a

90



1.

1.
12
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Appendix-)
(See Rule-12)
A deparimental examination of Labour Inspector (Welfare) shall be held half yearly amund
the fourth week of April and 2™ week of Movember every year.
The Welfare Commissioner, Haryana shall conduct the deparimental examination.
The exact date, time and place of examination shall be fixed by the Welfare Commissioner,
Haryana at least one month before the commencement of the examination.
The guestion paper shall be set, answer book examined and marks awarded by the examiner
appointed by the Welfare Commissioner, Haryana.
The Officer conducting the examination shall :-
(i} Receive the guestion papers from the examiner and cause them to be typed/
Photostate;
(i) Superntend the examination;
(i) Transmit the answer books to the examiners concemed; and
(iv) Receive the awards of marks and forward the result to the Welfare Commissioner,
Haryana who shall declare the result in order of mernit.
There shall be two papers with the following syllabus:
FIRST PAPER:
The Punjab Labour Welfare Fund Act, 18685 and the rules made there under.
SECOND PAPERC
All Labour Welfare Schemes rum by the Haryana Labour Welfare Board for the Welfare of
indusirial workers and their families.
The syllabus for the examination may be prescribed and altered from time to time.
Each paper shall carmy 100 marks.
Time allowed for each paper shall be 2% hours.
The answer books and other stationary for the examination shall be provided by the Welfare
Commissioner, Haryana.
Mo books shall be supplied or allowed to be consulted during the examination except bare Acts.
Mo candidate shall be considered to hawe qualified the examination unless he ocbtained 55
percent marks in each paper.
A candidate may appearin all or one or more papers at a time.

o == we wi
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Appendix-E
(See Rule 12)
A departmiental examination of the Labowr Inspector (Welfare) shall be held half yearly around the fourth
weak of April and second week of Nowember every year.
The Welfare Commissioner, Haryana shall conduct the departmental examination.
The exact date, time and place of the examination shall be fixed by the Welfare Commissioner, Haryana at
least one month before the commencemient of the examination.
The guestion papers shall be set, answer books examined and marks awarded by the examiners appointed
by the Welfare Commissioner, Haryana.
The Officer conducting the examination shalk:
(i) Receive the guestion papers from the examiner and cause them to be typed or opdostyled ;
{ii) Superintend the examination;
(i) Transmit the answer books to the examiners concerned; and
{iv) Receive the awards of marks and forward the result to the Welfare ommissioner, Haryana who
shall dedare the result in order of merit.
There shall be three papers, with the following syllabus :

First paper :

(i) The Minimum Wages Act, 1948 and the rules made thereunder.

(@) The Payment of Wages Act, 1936 and the rules made thersunder.

() Bonus Act.

(¥ Gratuity Act, 1972 and rules made thereunder.

i) Contract Labour (Regulation and Abolition]) Act, 1970 and the rules made thereunder,

Second paper :

{i) The Industrial Disputes Act, 1947 and the rules made thereunder,

i} The Factories Act, 1948 and the rules made thereunder.

{iii} The Punjab Shops and Commencial Establishments Act, 1958 and the rules made thereunder.,

Third paper :

(i} The Punjab Labowr Welfare Act, 1865 and The Punjal Labour Welfare Fund Rules, 1066,
(i} ‘Wedfare Schemes of the Haryana Labour Welfare Board.

(it} Basic of Computer {Infemet, M5-Word and Excel)

Each paper shall carry 100 marls.

Time allowed for each paper shall be 2 V= howrs.

The answer books and other stationary for the examination shall be provided by the Welfare Commissioner,
Haryana.

Mo book shall be supplied or allowed to be consulted during the examination except bare Acts,

No candidates shall be considered to have qualified the examination wnless he obtained 55 percent marks in
each paper.

A candidate may appear in all or one or more papers at a time.

iom == T W
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Annexure-E

Directory of its Officers and employees

(Head Office)

Sr. | Name Designation Contact No.
No.
1. | Sh. Balraj Singh Dy. Labour Commissioner (W) 8427009819
2. | Sh. Sukhdev Singh Accounts Officer 9592046225
3. | Sh. Ramnish Singla Asstt. District Attorney 9872370892
4. | Sh. Sanjeev Kumar Section Officer 9416893451
5. | Sh. Mahavir Singh Computer Programmer 0888886338
6. | Smt. Shalini Tuli Assistant (Scheme) 9465222861
7. | Smt.Nisha Nain Accountant 9915450649
8. | Sh. Shamsher Singh Assistant 8699531728
9. | Sh. Rajesh Kumar Assistant 9416245776
10. | Smt. Sarita Clerk 9467671131
11. | Ms. Balwinder Kaur Clerk 9464578048
12. | Ms. Reecha Thakur Clerk 9876321689
13. | Smt. Ritu Thakur Clerk 9888645910
14. | Sh. Dharampal Clerk 9041898312
15. | Sh. Vikram Clerk 7876385604
16. | Sh. Rohit Kumar Clerk 8397093474
17. | Sh. Bijender Driver 9671350972
18. | Sh. Sunil Kumar Driver 9467770575
19. | Sh. Pardeep Kumar Peon 8708364061
20. | Sh. Om Parkash Peon (Duty with P.S.L.) 8901163925
(Field Office)
Sr. | Name Designation & Place of posting Contact No.
No.
Labour Welfare Officers
1. | Smt. Manju Bala | Labour Welfare Officer, H.Q. (Additional | 9988226778
Charge)
2. | Sh. Shiv Kumar | Labour Welfare Officer, Gurugram 9999600450
Saini
3. | Smt. Manju Bala | Labour Welfare Officer, Faridabad 9988226778
4. | Smt. Surender Labour Welfare Officer, Panipat 9988337640
Kaur
5. | Sh. Vikas Hooda | Labour Welfare Officer, Rohtak 9896785000
6. | Sh. Yashpal Labour Welfare Officer, Hisar 9896785000
Singh
7. | Sh. Narender Labour Welfare Officer, YamunaNagar 9988337640
Kumar
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Sr. | Name Designation & Place of posting Contact No.
No.
Labour Inspector (Welfare)
8. | Sh. Puran Chand | Labour Inspector (Welfare)-1, Gurugram | 9416856296
9. | Sh. Puran Chand | Labour Inspector (Welfare), Mewat -do-
(Additional charge)
10. | Sh. Puran Chand Labour Inspector (Welfare)-2, GGM -do-
(Additional charge)
11. | Shree Krishan Labour Inspector (Welfare), Rewari 9467713449
Rathee (Additional charge) 9215649003
14. | Shree Krishan Labour Inspector (Welfare), Palwal -do-
Rathee
12. | Sh. Raj Kumar Labour Inspector (Welfare)-1, FBD 9416911527
13. | Sh. Raj Kumar Labour Inspector (Welfare)-2, FBD -do-
(Additional charge)
15. | Sh. Balbir Singh Labour Inspector (Welfare), Rohtak 9468109034
16. | Sh. Balbir Singh Labour Inspector (Welfare), Sirsa -do-
(Additional charge)
17. | Sh. Balbir Singh Labour Inspector (Welfare), Hisar -do-
(Additional charge)
21. | Sh. Anil Kumar Labour Inspector (Welfare), Ambala 9815950169
18. | Sh. Anil Kumar Labour Inspector (Welfare), Panipat -do-
(Additional charge)
20. | Sh. Anil Kumar Labour Inspector (Welfare), KNL -do-
(Additional charge)
19. | Sh. Sultan Singh Labour Inspector (Welfare), Sonepat 9467587496
(Additional charge)
22. | Sh. Sultan Singh Labour Inspector (Welfare), YNR 9815950169
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Annexure-F

Remuneration of regular employees of the Board

Sr.No. | Name of Post Scale of Pay

1 Deputy Labour Commissioner FPL-10

(Welfare)

Accounts Officer FPL-9
3 Assistant District Attorney FPL-9
4 Labour Welfare Officer FPL-7
5 Section Officer FPL-7
6 Labour Inpector (Welfare) FPL-6
7 Deputy Superintendent FPL-6
8 Programmer FPL-6
9 Accountant FPL-6
10 Assistant FPL-6
11 Sr. Scale Stenographer FPL-6
12 Junior Accountant FPL-4
13 Jr. Scale Stenographer FPL-2
14 Accounts Clerk FPL-2
15 Clerk FPL-2
16 Steno Typist FPL-2
17 Instructress FPL-2
18 Driver FPL-4
19 Photo State Machine Operator DL
20 Peon DL
21 Data Entry Operator Hartron rates
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Annexure-G

Budget Estimate for the Financial Year

2016-17, 2017-18 and 2018-19

HARYANA LABOUR WELFARE BOARD
ACTUAL RECEIPT AND PAYMENT FOR THE YEAR 2016-17 AND
BUDGET ESTIMATE FOR THE YEAR 2017-18 AND 2018-19

(Figure in Lacs)
Sr.N |Particulars Actual Budget Budget
o. receipt/Payment estimate estimate
during the year for the year for the year
2016-17 2017-18 2018-19
1 (income 8236.91 8773.80 9651.18
2 Less: ZOSn,Oﬂ:ainwﬂN: Qﬂﬁgﬂmnc.-ﬂ 34.87 73.50 108.65
Less: Recurring expenditure
3 |a) Head Office and Field Offices 371.48 579.34 883.37
b) Welfare Centre 20.50 48.30 49.65
4 |Less: Expenditure on schemes 3280.90 3371.76 4540.70
5 |Less: Depreciation 50.12 73.50 75
6 [Less: Unpaid accumulation 236.70 183.75 202.13
Excess Receipt over Payment 4242.34 4443.65 3791.69

(st S

for Wellare Ogﬁo:ra Haryana

96



Re-appropriation for the financial year 2018-19

HARYANA\ LABOUR WELFARE BOARD RE-APPROPRIATION BUDGET ESTIMATE FOR 4_.# FINANCIAL YEAR 2018-19

NOTE ON RE-APPRO PRIATION:-
The receipt during the financial year 2018-19 are higher than the Budget receipts and the overall expenditure is lesser than the budgeted expenditure of the Board.

The receipt and exp e@nditure mentioned in the sub heads needs to be re-appropriated as per detail given below:-

(Fig. in lakhs)

Sr. | Particulax-s Budget Actual Difference | Remarks
No. estimate | Budget

for  the | receipt/exp.

year for the year

2018-19 | 2018-19
1 POL Chairman /Vice | 18.00 1935 -01.35 Due to Hike in POL Rates.

Chairman
2 Leave Salary 231 2.59 -0.28 Nominal Excess.
3 Pension Contribution 231 3.27 -0.96 Nominal Excess.
4 Scheme L'IC 16.80 4422 -27.42 Due to Receipt of more applications of Beneficiaries.
5 Scheme Bicycle 274.00 468.31 -194.31 Due to Receipt of more applications of Beneficiaries.
6 Scheme Spectacles 7.60 7.70 -0.10 Nominal Excess.
7 Scheme Desntal Care 37.00 44.50 -7.5 Due to Receipt of more applications of Beneficiaries.
8 Scheme wi dow/cremation 890.00 1115.10 -225.10 Due to Receipt of more applications of Beneficiaries.
9 Exp. On Implimentation of |[4.20 29.92 -25.72 Due to more seminars and other campain programme done
Schemes by all Labour Welfare Offices.
10 | Publicity for Schemes 13.25 22,51 -9.26 Due to more publication made by the Board in different
News Papers.
Il | Furniture & Fixtures 14.65 4.47 10.18 Due 1o less purchase
12 | Equipmen t & Machinery 10.00 2.74 7.26 Due to less purchase
13 | Vehicles 10.00 10 Due to new outsourcing of vehicles policy introduced by
2 the Government.

14 | Construction of building 74.00 74 Due to Non Construction of New Building of LWO YNR.
15 | Installatio n of SPV power 0.00 —- o

G-

for Welfare OQ!..MNU. Haryana
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plant
16 X i i

Chairman Honorarium 12.89 12.00 0.89 Nominal Savings |

& Allowances |

17 : — :

Vice- Chairman Honorarium 11.00 10.80 0.20 Nominal Savings

& Allowances
18 | Medical Re-imbursement 3.50 258 0.92 Nominal Savings

Chairman/ Vice Chairman ) ’
19 | Establishment 148.99 Due to Non appointment of New Staff on Vaccant post in

Field offices.

(Saltmy.Bd_atimc LT, 530.65 | 381.66

Wages,Hartron

fee,EPF,Diwali Token,etc.)
20 = ; - -

mx. gratia Financial help to 6.00 5.62 0.38 Nominal Savings

Widow
21 | TA/DA staff 4.40 0.82 3.58 Due to less urs made by the officers .
22 | TA/DA to Board's member 2.50 0.90 1.60 Due to less meeting organized by the Board.
23 | Postage & Telegraph 6.40 095 |545 Due to less Budget demanded by Field offices.
24 | Telephone & Internet 4.56 2.44 22 Due to Non installation call centre.
25 | News Papers & Periodicals 0.55 Nominal Savings

0.59 0.04
26 Printing & Stationery 8.65 295 5.70 Due to less Budget demanded by filed offices
27 | Staff Car running expenses 428 Due to less repair coast.
9.24 496

(POL & Insurance)
28 | Entertainment 0.58 - 0.58 —
29 | Audit Fee(A.G.+C.A.) 7.27 3.81 3.46 Duc to payment of some bill in Next Year.
30 | Medical Re-imbursement 17.86 5.24 12.62 Due to less claims received.
31 | Legal Exp. 4.17 0.74 3.43 Due to less litigation.
32 | Gratuity 23.10 11.66 11.44 Due to less daim received.

sty Qi
for Wellare é Haryana
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| 33| Leave Encashment 13.86 12.68 1.18 Nominal Savings. |
34 Waqﬂn-. /contingencies (I.T. & 8.26 2.93 533 Due to less bill receipt. _
35 | Bank Charges 0.77 0.004 0.766 Due to less charges, charged by bank.
36 | Plantation 0.42 005 037 o .
37 . . nance s 0.9 1.42 Due to less bill received.
38 | Repair & Maintenance 4.86 Due to less repair.
equipment/Furniture/ 8.70 3.84
Building
39| Electricity/Water Field 4.70 026 |44
40 | Rent/Rates 1.77 0.91 0.86
41 | Income tax paid 200.10 - 200.10 Due to less demand by IncomeTax Authority.
42 | Scholarship and Stipend 2.69 Due to less application received
2 9.00 6.31
to Apprentices
43 | Salary of instructress of 39.00 1897 20.03 Due to Non appointment on vacant Post.
welfare centres
44 | TA/DA staff Welfare Center. 0.41 0.00 0.41 Due to less tour by officials.
45 | Electricity and water(W. 295 439 1.56 Due to less exp.
Center)
46 | Rent Rates & Taxes 2.20 0.27 1.93 Due o less exp.
47 | Misc expenditure 0.79 0.00 0.79 Due to less exp.
48 | Repair of welfare centre 1.28 0.00 1.28 Due to Non repair of welfare center Building.
49 | LTC 2.76 0.00 2.76 Due to non claim by employees.
50 | Newspaper 0.13 0.02 0.11 Nominal Savings.
51 | Telephone expenditure 0.13 0.00 0.13 Nominal Savings.
52 | Grant of Kanyadan 635.00 536.01 |98.99 Due to less applications received.

eyt
for Weltare é , Haryana

99



53 | Maternity Benefit to the 227.00 107.26 119.74 Due to less applications received.
female workers
54 | Uniform/ Books 245.00 162.34 82.66 Due to less applications _.%02&
55 | Scholarship to the children 125.03 Due to less applications received.
of industrial workers N0 5897 |
56 | Sports celebration 96.00 94,94 1.06 Nominal Savings
57 | Scheme Sports Motivation 1.55 0.65 0.90 Nominal Savings
58 | Scheme Cultural Activity 1.05 0.00 1.05 Due to less exp.
59 | Chief Minister Award 11.55 7.00 4.55 Due to less applications received.
60 | Grant of Kanyadan 635.00 536.01 |98.99 Due to less applications received.
61 | Samajik Surkasha scheme 510.00 231.00 |279 Due 1o less applications received.
62 | Cash help for purchase of 0.53 Due 1o less applications received,
0.60 0.07
tri-cycle
63 | Sewing machine to female 110.00 61.26 48.74 Due to less applications received.
workers
64 | Cash help for hearing aid 1.20 0.06 1.14 Due to less applications received.
65 | Cash help for artificial limbs 0.90 0.00 0.90 Due to less applications received.
66 | Scheme Disorder 58.00 29.45 28.55 Due to less applications received.
67 | Cash help to the industrial 4.05 Due to less applications received. Due to less applications
workers in the event of | 8.00 3.95 received.
accident
68 | Scheme Silicosis 369.22 Due to less applications received.
rehabilitation policy 60000 230.78
69 | Exp. On Labour Journal 2.00 0.00 2.00 Due to Non publication Journal,
70 | Computer loan 1.74 = 1.74 Due to less application received
71 | House Building loan 13.86 13.86 Due 10 less applications received.
72 | Vehicle loan 2.31 2.31 Due to less applications received.

for Weitare Oo:q_..wmﬂs-. Haryana
o I

100



73 | Wheat loan 1.16 - 1.16 Due to full recovery
74 | Festival loan 0.23 - 0.23 Due to full recovery
75 | Marriage Loan 5.78 - 5.78 Due to full recovery
ot w...})\\\
p)ooo:z-

for Weltare Commigsionef, Haryana
Gph——
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Balance Sheet for the financial year 2018-19

ol

HARYANA LABOU&WELFARE_BOARD"""- G T Ty W
Balance SheetasatS‘!stMarch.:zms" e s

L7

Particulars Schedule Current Year Previous Year
No. 2018-19 2017-18
N
4 T |

GOR! APITAL FUN D LIABILITIES ‘
Corpusi/Capital Fund 1 3.76.20,24.705.01 | 3.21,07,06526.27
Reserves And Surplus .
Earmarked/Endowment Funds 2 112682 194 15 81103797 24

Secured Loans And Borrowings

Unsecured Loans And Borrowings

Deferred Credit Liabilities ‘
Current Liabilities And Provisions 3 3,80,71,267.00 3.38,94,664.00
TOTAL Total 3,91,26,78,166.16 | 3,32,57,05,387.45
\
ASSETS
\
Fixed Assets 4 3,38,61,062.00 3.70.89,748.00
Funds Earmarked/Endowment Funds 1.65,09,149.88 3,75,61,801 37
Investments-Others = ‘
Current Assets, Loans And Advances Elc 5 386330795428 3.251054 ,#,38 08

Miscellaneous Expenditure - ‘
(To the extent not written off or adjusted)

TOTAL Total 3,91,26,78,166.16 | 3,32,57,05,387.45
Significant Accounting Policies And Notes To Accounts 7
Contingent Liabilities NIL

As per our separdle report of even date attached:
ForNAV &CO N & A For and on behalf of the ‘
1) Haryana Labour Welfare Board

2

Q-uuw IONER, HARYANA
Accounts O%«:Z‘""" WELFARE COMMISS OWe'!‘l:ne Ccmmi%snone r

Membership No, 519874 or Welfare Commissioner, Haryana
LVOIN- msmzummsmw

Place : Changigarh
Dated : 22)10)1 9
=k
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[FARTANR LBCUR WELFARE S0RR0

onditure Account For

5

Pmlculars

No. 2016:19

Schedule | Current Year |Provious Yo

18

ar 2017

?

X

A 7 TICOME

Income From Sales/ Services

Grants! Subsidies

Fees! Subscriptions

Income From Investments

Income From RT| Feg Receipts

Interest Earned

Other Income

Previous Year Adjustments

Increase/(Decrease) In Stock of Finished Goods And Wark In Progress

1,020.00
6 26,39.40,968.42
1,06.000.09

20,57 54

26.28

150.00
76877

80.00
370 .54

Total (A)

26,40,47,988.42

B |EXPENDITURE

Establishment Expenses

Other Adminislrative Expenses elc.
Expenditure On Schemes.etc
Depreciation

Previous Year Adjustments

20,83,8

369.61

Total (B)

Balance being excess of Income over Expenditure (A-B)
Transfer to Special Reserve

Transfer to/ from General Reserve

26.40.47 988 42

20,83,88

BALANCE BEING SURPLUS!(DEFICIT) CARRIED TO CORPUS! CAPITAL FUND

|
| 26,40,47,988.42

20,83 88

369.61

269.61 |

Significant Accounting Policies And Noles On Accounts
Contingent Liabilities

NIL

AS pir our s&pam{C :epor}d{ev@n dale attached:
ForNAVECO /N o=l
Chartered Accountants
F}N Nop 023868,

CHARTERED
ACCOUNTANTS

|
Partnér Accounts Ofﬁoe
Mefbership No. 519874 r Welfare Commissioner, Haryana

WO~ 198198 TV ARRR AU ]

Place : Chandigarh
Dated : 2'L\\ '\\Q

For and on behalf of the
Haryana Labour Welfare Board

o

WELFARE COMMISSIONER, HARYAN&\

Weitare Commissioner

103



HARYANA LABOU URWELFAREBOARD

Schedules forming part of Balance Sheet as at 31t

()
1 g

SCHEDULE 1- CORPUS/ CAPITAL FUND

M Current Year 2018-19 |[Previous Year 2017
18
i k4
A. Labour Welfare Fund
Balance at the beginning of the year 3,00,14,13,977.00 | 2,74,63,08,005.53
Add Contributions/Additions towards Corpus/Capital Fund 27,35.26,997.73 4,67,17,601.86
(Current Year figures as per "Schedule - A")
Add/ (Deduct) Balance of Net Income/(expenditure) transferred from the Income and 26,40,47 988 42 20,83,86 p68.61

Expanditure Account

Add/ (Deduct) Other Adjustments

Balance at Year End 3,53,89,87,963.15 | 3,00,14,13,877.00

B. Balance of abandoned property u/s 9(9) of Punjab Labour Welfare Fund Act, 1965.

Balance at the beginning of the year 20,92,92,949.21 18,89,62 267.39
Add Contributions/Additions towards Corpus/Capital Fund 1,37.43.792 65 2,03,30.681.82
Add/ (Deduct) Cther Adjustments - -

Balance at Year End 22,30,36,741.86 20,92,92,849.21

3,76,20,24,705.01 | 3,21,07,06,826.21

BALANCE AS AT THE YEAR END

for Welfare Commissioner, Haryana

iAccounts Oﬁ%(;:wv & —r

WELFARE COMMISSIONER, HARYANA
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HARYANA LABOUR WELFARE BOARD

Schedules forming part of Balance Sheet as at 31st March, 2019

SCHEDULE 2- EARMARKED/ENDOWMENT FUNDS

Particula™ Current Year 2018{Previous Year 2017
19 18
T i
A.UNPAID ACCUMULATIONS
a) Balance at the beginning of the year 8,00,81,610.24 8,35,17,541.35
Adg: Additions during the year 45594 411 56 1.76.76,388.71
Less: Amount Recognised as Corpus Fund 1,37,43,792.65 2,03,30,681.82
Less: Refund of unpaid amounts during the year 3,72,222.00 7,81,618.00

Closing Balance (A)

11,15,60,007.15

8,00,81,610.24

B. Unpaid L.O.s

a) Balance at the beginning of the year

Add: Additions during the year
Less: Amount Recognised as Corpus Fund
Less: Refund of unpaid amounts during the year

10,22,187.00

9,72,187.00

50,00

0.00

Closing Balance (B)

10,22,187.00

10,22,18

7.00

TOTAL (A+B)

11,25,82,194.15

8,11,03,7¢

7.24

Quusedey Qi

for Welfare Commissioner, Haryana

\ CHARTERED /
\ ACCOUNTANTS A

%

WELFARE COMMISSIONER, HARYANA.
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6

HARYANA LABOUR WELFARE BOARD
Schedules forming part of Balance Sheet as at 31st March, 2019
SCHEDULE 3- CURRENT LIABILITIES AND PROVISIONS
PARTICU' "RS Current Year  |Previous Year 2017
2018-19 18
T T
A. CURRENT LIABILITIES
1. Acceptances -
2. Sundry Creditors
For goods - -
Others
3.Advances Received -
4. Interest accrued but not due on
2) Secured loans! borrowings -
b) Unsecured loans/ borrowings -
5. Statutory Liabilities =
a) Overdue - -
b) Cthers 4,84 088 00 97 846.00
6. Other Current Liabilities
a) Security From Employees 25.210.00 30,210.00
b) Chegue Pending Encashment 43,22,357.50 34,45,074 .00
¢) Others 64,04,831.50 53.00.§68.00
TOTAL (A) 1,12,36,487.00 88,73,598.00
B. PROVISIONS
1. For Taxation - 2
2. Graluity 1,48,64 468 00 1.35.98,758.00
3. Superannuation/ Pension - =
4. Accumulated Leave Encashment 1,11,96.931.00 99.28,743.00
5. Financial Assistance 5,93,381 00 12 54,981 €0
6. Provisicn Rent Bill Vice Chairman 80.000 00 1.38,584.00
7 Others (soecify) . ~
i‘OTA;.JB)_ 2,68,34,780.00 2,50,21,066.00
1 .
’,f ~
3 3,80,71,267.00 | 3,38,94,664.00

for Welfare Commissioner, Haryana

W, P

WELFARE C OMMISSIONER, HARYAM

106



107

XLXTWEIY OFiRLPZY
eI T
- =<1 @
;LHRENL WRTF.
oGeEL L oOEEL T
QETER ST |
CaEss ogTCE LSS
Mshvﬂﬂﬂn OFSECEES
WO O et K =mT
- GFesTI 4L
=t = E- P ot oud] osennt &
el o PR e : = =3
e e Sare sy o taarte =5
P == e = =
e WOUWOSE3T = =

LA BB A UL

" ‘l '




{ LABOUR WE ARD @
Sohedules forming part of Bulanoe Shoot st 316t March, 2019
SCHEDULE 6. CURRENT ASSETY, LOANS, ADVANGES BTG
urront yoar T Provious Yonr |
2 i 01709
W—— 4 t
A, GURRENT ASSTTS =Tr
1 Inventorley ol
W) Slores and spares
b) Looss tools A
) Stock In Trade .
Finishod Goodu X
Work (n Prograss
IRaw Maturialn
2. Bundry Dobtors
) Doots gutatanding for » period excesding six monthy
1) Otharm - >
S, Canh bulunaow in hund (Ineluding cheques, dralte and Imprest) URCRE T 1Al an
A Nank balances
a) Witn Sehedulod Danks
« On curtent accounts '
« On deponit aceounts 5,72.10 4454000 :.oa.oa.mxﬁnlzu
LN savIng nooounis 2,949 61,620 00 BI2.97,000.1%
b Wil hon<Eehedulod Banks
N ouiment aoeouniy
AN deposi accounty .
SO suving ageounts i
6 Post Offige Savings Accounts | .
G Ghegue in Tranwit Ponding Encushmaent .
TOYAL (A) 5,76,16,07,507.00 | 314,05, 74, 330 0
B LOANS, ADVANCES AND OTHER ASSETS
1/ Loans
W) Sl (Rofar Nole 5.1) 070,000 00 AU Y000
b) Cthor Entitios engaged in activitias! objectivos similar to that of Entity ' .
0) Othet (Advance 1o Worker Rogistered under the Act) .
2 Advences and olher amounts recovornblo in oaah of In King of for value 10 b recaived
) On Gapital Account-Duilding Advance (Reler Nole 6.2) 25.00.000 00 40.00.000.00
0) Advanee paid to LGS (Refar Nolw 5.3) B.45 380 00 20 45,300 00
0) Advance pala 1o Cavers & Cihor Siaft (Rufor Note §.4) 1 64 081 70 102191 X0
@) Blafl Advances (Ralor Nole b.6) 00672 42 URENEY (S
d) Advanee 1o LWO's (Rofar Nota §.0) ‘
0) Advance 1o Lubour Deparment 02,4060 00 72,00,009 00
1) Prapiid Inngrance 17,0200 K e ]
Q) Heouriies (Refor Note 5 7) 76,719.00 70,719 00
n) Ingomo Tax Recoverabale A 370127400 D2 840 00 |
1) TOE Doduciod 73,006,240 00 B 17.401 6o
1) Damang Undor Liligation-AY 2014418 420 66,240 00 40680409 00
K) Oher (MBOCW Board) (8,03,225,90) 6164010
3 Income Ascrued
) On (nvestmuents from Barmarked! Endowment Funds
) On nvestmmni: Qlhery
0) D0 Lonns kg Advances . .
o) Othwrn (intarint Income Racelvable) 02034200 bk m,nI« oo
A Cldime Recolvable 11ATH 00 1,800 00
&, Inmet Sranch Adjustmonis
IQTALE) 117.00447.22 | 10.4479,990 22
(IOTAC A ) 300,33 0706420 |_3:26.10 64 346,00
N #

QR

Accounts Off
for Wellaro Commissioner, Haryana WELFARE COMMISSIONER, HARYANA
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HARYANA LABOUR WELFARE BOARD

T

Schedules formi né part of Balance Sheet

SCHEDULE 6- INTEREST EARNED

31st March,

2019

Current Year
2018-19

Previous Year
2017-18

3

4

1. On Term Deposits
a) With Scheduled and non-scheduled Banks
b) With Institutions
c) Others

2. On Savings Accounts
a) With Scheduled and non-Scheduled Banks
b) Post Office Savings Account
c) Others

3. On Staff Loans & Advances

4. Interest on Unpaid Contributions

5. Interest on Income Tax Refund

25,63,40,257.10

40,68,573.61
10,25,637.90
58,743.00

34,47,756.81

19,58,37,898.93

38.14,934.87
22,42,972.20

1.06.044 00
12,62,068.77

24,95,849 .00

Total

26,39,40,968.42

20,57,59,768.77

weedew 1 ian
0f-Accounts Officer
for Welfare Commissioner, Haryana

234

WELFARE COMMISSIONER, HARYANA.
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Annexure-H

First Appellant Authority and State Public Information Officer under
Right to Information Act, 2005

Address Telephone
Numbers
First Appellant Authority
Sh. Arvind Kumar, 1% Floor, 0172-2971058
Additional Director, Industrial 30 Bays Building,
Safety & Health. .
Y Sector-17, Chandigarh
State Public Information Officer (SP10)

1 Sh. Sukhdev Singh, Bays No. 29-30 (Pocket-11), | 0172-2560226
Accounts Officer, Head Sector-04, Panchkula 9592046225
Quarter, Panchkula

2 Sh. Shiv Kumar, Room No. 408 , 4th 0124-2223450
Labour Welfare Officer, Floor,Mini Sect ,Gurugram
Gurugram

3 Sh. Vikash Hooda, Mini Secretariat Block-I, 01262-253222
Labour Welfare Officer, Ground Floor, Rohtak
Rohtak

4 Smt. Manju Bala, Women Training Centre, 0129-2480277
Labour Welfare Officer, Dabua Colony, Behind
Faridabad Nestor Factory, Faridabad

5 Smt. Surinder Kaur, H.NO. 37-39 Labour 0180-4010640
Labour Welfare Officer, Colony,Near Hally
Panipat Park,Kabri Road, Panipat

6 Sh. Narender Kumar, #91-92, Labour Colony, 01732-241188
Labour Welfare Officer, Jagadhri (Yamuna Nagar)

YamunaNagar

7 Sh. Yashpal Singh, Quarter Number-155-56, 01662-232063
Labour Welfare Officer, Mirza pur Road, Near
Hissar Kainchi Chowk, Hisar
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Annexure-I

Yearwise expenditure and beneficiaries

Financial Year Beneficiary Expenditure (Rs. In Lakhs)
2010-11 26366 1032.42
2011-12 24305 1097.19
2012-13 12684 1770.03
2013-14 23342 1785.18
2014-15 31552 2283.32
2015-16 31546 2494.05
2016-17 37461 3291.77
2017-18 27855 2331.75
2018-19 48940 3073.55

112




